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COLLEGE CALENDAR

1982-1983 1983-1984 1984-1985

TERM | — FALL

Filing deadiine:

Intent to Graduate Term I-Dec. .

Finalregistration .. ...................
Facultyconference ...................

Classes begin
Add-drop period
Final date: election S grade

Comprehensive examinations: Terml .. ... ..
Registration: Term il — Winter . ... ........

Thanksgivingrecess . . . . ..

Final date: withdrawal fromcourses ........

Final examinations
End of Term )

Gradesdue . . .. ........

TERM I — WINTER

Filing deadline:

Intent to Graduate TermH-May . . ... .. ..

Final registration . ... ....

Faculty conference . .
Classes begin . . .

Add-dropperiod .....................

Comprehensive examinations: Term il

Final date: electionSgrade . .............
Registration: Term Iif — Spring-Summer . . . . . .
Springvacation . . . ..... ... a0 a

Easter recess

Registration: Term 1 — Fall . . . . ... ........
Final date: withdrawal fromcourses ... .....

Final examinations . . . . ...

End of Term il

Gradesdue . .. ............... ... ...

Commencement . . ......

TERM Ii# — SPRING-SUMMER

Filing deadline:

Intent to Graduate Term Hl-July . .

Registration . ., .. .....
Classesbegin ........
Add-drop period

Memorial Day — noclasses . .. ...........
Comprehensive examinations: Termill . . . .. ..

Independence Day — no classes

Finalexamirations . . . ... ..............

Endof Termili. ... ......

Gradesdue. . ... ......... ... ... ..

May 7-'82
Aug. 23
Sept. 2.3
Sept. 7-
Sept. 7-13
Oct. 26
Nov. 6

Nov. 15-20
Nov. 256-27
Dec. 10 .
Dec. 13-18 .
Dec. 18
Dec, 21

Sept. 10-'82
Jan. 4 )
Jan. 7

Jan. 10

Jan. 10-15-

Feh, 12 '
Feb. 28 . |
Feb. 28-Mar.
Mar. 7-12
Apr. 1-2.

Apr. 4-9- .
Apr. 22 -
Apr. 25-30
Apr. 30 =

May 3

May 14

Jan. 14-'83
Feh. 28-Mar. 5
May 2

May 6-'83

“Aug. 22

Sept. 1-2

- Sept. 6

Sept. 6-12
QOct. 256
Nov. B
Mov, 14-19
Nov. 24-26

“Dec. 9

Dec. 12-17
Dec. 17
De¢. 20

- Sept. 9-'83
“Jan.. 3
Jan. 6

“Jan. 9

Jan. 9-14

Feb. 11

Feb. 27

Feh. 27-Mar. 3

. 'Mar. 5-10

- Apr, 20-21
" Apr. 2-6

‘Apr. 19

Apr: 23.28

Apr; 28

May 2
May_1 2

Jan. 13-'84
Feb. 27-Mar. 3
May 1

May 4-'84
Aug. 20
Aug. 30-31
Sept. 4
Sept. 4-10
Oct. 23
Nov. 3
Nov. 12-17
Nov, 22-24
Dec. 7
Dec. 10-156
Dec. 15
Dec. 18

Sept. 7-'84
Jan. 3

Jan. 4

Jan, 7

Jan, 7-12
Feb. 9

Feb. 26
Feb. 25-Mar. 2
Mar. 4-9
Apr, 5-6
Mar. 25-30
Apr. 19
Apr. 22-27
Apr. 27
Apr. 30
May 11

Jan. 11-'85
Fah. 25-Mar. 3
Apr. 30

See Madonna College Bulletin,
Tuition and Fees Section

May 30
June 11
July 4

July 25
July 27

May 28 May 27
June 16 June 16
July 4 July 4
Last class session

July 23 July 22
July 25 July 24

e
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Madonna College is proud of its
commitment to quality liberal arts
education and its history of rendering
public service. Founded as a four-year
institution in 1947, an outgrowth of
Presentation Junior College (1937-
1947), Madonna College became
coeducational in 1972, it siill
maintains its fradition as an
independent Catholic Coilege,
sponsored by the Felician Sisters. To-
day the college offers programs leading
to certificates, associate degrees,
bachelor degrees, and a master of
science in administration.

On Campus

The wooded forty-nine acre campus
of Madonna College is located in
Livonia, Michigan, a well established
suburb on the western perimeter of
metropolitan Detroit. The campus
faces Schoolcraft Road and the Jeffries
{1-96) Freeway (Exit 173 at Levan or
Newburgh Road), with easy access to
downtown Detroit, the Detroit Metro-
politan Airport, and important state
highways.

The two-story academic building ac-
commodates a variety of purposes
from administrative offices to class-
rooms and laboratories. Special facili-
ties include the Language Laboratory
for programmed instruction in foreign
languages, the Tslevision/Graphics
Studio for producing and viewing video
programs, the Health Instruction
Center for autotutorial modules in the
health sciences and the Center for Per-
sonalized Instruction for tutoring and
self-learning materials in basic skills.

The present library wing houses over
100,000 velumes and consists of a
lower-level open stacks area and a

THE COLLEGE

second-floor periodical and reference
room. In addition to study carrels and
reading areas, the library is equipped
with photocopiers, microfilm and mi-
crofiche readers, and audio-visual
equipment. The library is connected to
the On-Line Computer Library Center,
which expands the library resources
available to Madonna students.

The new Library-Media Center will
be under constructionduring the 1982-
83 school year. It will house a large
lecture hall, an art exhibit gallery, and
other related offices and services.

Career counseling and advising are
provided by the staff of the Career
Resource Center, a national model for
liberal arts colleges. Students can re-
search career alternatives with the aid
of the CRC staff and materials and uti-
lize the testing, cooperative education
and placement services of the center.

The Computer Laboratory, also
located in the academic building, sup-
ports the computer science and
computer systems majors and pravides
sarvices to all students and faculty.
Madonna College is committed to de-
veloping computer literacy in its stu-
dents, so majors from many different
areas are exposed to computer applica-
tions in their fields.

A multi-purpose Activities GCenter
attached to the academic building
seats 1,000 spectators and provides
facilities for sports activities, stage pro-
ductions, convocations, and lectures.
The Oakway Symphony Orchestra as
well as area dance and theatre troupes
appear before student and community
audiences. Adjacent courts for tennis,
basketball, and volleyball and a soccer
field encourage team and individual
sports.




Across campus, the Residence Hall
houses 200 men and women in sepa-
rate wings. Throughout the year, the
dorm lounges, the commons and snack
bar, and the spacious dining halls are
centers for floor parties, coffee houses,
dances, speaking events, and work-
shops, as well as student government
and club meetings. The roof-covered
patio and the upper and lower terraces
afford a view of the tree-lined pond and
landscape.

The Psycho-Educationai Center
offers services to children and aduits
from the surrounding communities in
diagnosis and remediation of reading
and learning problems. Here pre-ser-
vice and in-service teachers gain
valuable laboratory experience.

All of the Madonna College buildings
are barrier free for the physically
handicapped. Closed captioned televi-
sions, teletypewriters, and telephone
boosters are available to hearing-im-
paired students.

APPROVALS AND

ACCREDITATIONS

American Dietetics Association
General Dietetics, 1977

Council of Social Work Education,
1982

State of Michigan Board of Education:
Approval of four-year degrees,
1947
Teacher certifications, 1954, 1969
Vocational certification and
authorization, 1969, 1974
Learning disabilities certification,
1974
Reading, 1977
Emotionally impaired, 1978
Approval of Master of Science in
Administration, 1982

Michigan Board of Nursing, 1967

North Central Association of Colieges
and Schools, 1959, 1968, 1978,
1982

National League for Nursing, 1970,
1978

Natiocnal Council for Accreditation of
Teacher Education, 1972, 1981

Michigan Department of Public Health:
Advanced Emergency Medical
Technician, 1975

MEMBERSHIPS

Adult Education Association of
Michigan

American Alliance for Health, Physical
Education, Recreation and Dance

American Association of Colleges of
Nursing

American Association of Colleges for
Teacher Education

American Association of Collegiate
Registrars and Admissions Officers

American Association for Higher
Education

American Correctional Association

American Council on Education

American Library Association

American Personnel and Guidance
Asscciation

American Society of Allied Health
Professions

American Society for Industrial
Security

Association of American Colleges

Association of Catholic Colleges and
Universities

Association for Gerontology in
Higher Education

Association of Governing Boards of
Universities and Colleges

Association of Independent Colleges
and Universities of Michigan

Association of Independent Liberal
Arts Colleges for Teacher Education

Career Educational Association

Catholic Library Asscciation

College and University Personnel
Association

College Placement Council

Conference of Interpreter Trainers

Cooperative Education Association




Council for the Advancement of
Experiential Learning

Council for the Advancement and
Support of Education

Council of Independent Colleges

Council of Social Work Education

Detroit Area Consortium of
Catholic Colleges

Historical Society of Michigan

international Association of Chiefs of
Police

Livonia Chamber of Commerce

Livonia Interagency Collaborative
Body

Michigan Association of College
Admissions Counselors

Michigan Association of Collegiate
Registrars and Admissions Officers

Michigan Association of Colleges for
Teacher Education

Michigan Association for Health,
Physicial Education and Recreation

Michigan Colleges Foundation

Michigan Committee for Jobs and
Energy

Michigan Council of Collegiate
Nursing School Administrators

Michigan Council on Human Service
Education

Michigan Criminal Justice Educators
Association '
Michigan Library Consortium
Michigan Registry of Interpreters
for the Deaf
Midwest Alliance for Nursing
Midwest College and University
Placement Association
National Association of College and
University Attorneys
National Association of College and
University Business Officers
Nationa! Association of the Deaf L
National Association of Independent | ©
Colleges and Universities |
National Association of
Social Work
National Association of Student
Financial Aid Administrators

National Commission for Cooperative| . -

Education
National Fire Protection Association
National League for Nursing
North Central Association of
Colleges and Schools
On-Line Audiovisual Catalogers
Television Licensing Center
Work/Education Council of
Southeastern Michigan




MISSION STATEMENT

The Goal of Madonna College is to educate the whole
person in the attainment of Christian humanistic values,
intellectual pursuits and the realization of service to others.

EDUCATIONAL OBJECTIVES

Within the framework of its liberal arts curriculum,
the Cellege envisions

THE MADONNA COLLEGE GRADUATE

to be a person who

1. lIs aware of Christian moral princi-

ples and their practical application
to personat, familial and societal
living.

Supports a Judeo-Christian inter-
pretation in all fields of learning by
acquiring a sympathetic under-
standing of religions.

Has an active concern for the hu-
man dignity and welfare of each
person.

Participates as an active member
in one’s community.

Possesses a spitit of inquiry to
motivate one to continue to learn.

10.

Communicates clearly and effec-
tively in actions as well as words.

Is prepared in one or more disci-
plines to continue or undertake
further graduate work or to fill a
productive and rewarding career.

tnderstands the artistic and aes-
thetic dimensions of culture and
environment.

Has knowledge of the increasing
and relentless impact of science
and technology on the total
human enterprise.

is prepared for meaningfulrolesin
the contemporary world by a
study of the past and the present
and a contemplation of the
future.




This section is designed to familiarize
the student with options for study at
Madonna Coliege. Students may select
one-year certificates, associate, and
baccalaureate degrees in over 50 dif-
ferent majors. Students may also
pursue a Master of Science in Adminis-
tration with a specialty in either busi-
ness administration or nursing. A
separate publication describes the
MSA degree program.

The College Year: Flexible Scheduling

Madonna has a three-term college
calendar, which enables some
students to complete a bachelor's
degree in three years.

Term 1 — Fali
15 Weeks
Septernber — December

Term i — Winter
15 Weeks
January — April

Term Ifi — Spring/Summer
12 Weeks
May — July

Students may attend morning, after-
noon, evening or Saturday classes, asit
fits their schedule.

Weekday Classes
9 a.m. — Noon
1 - 4 p.m.

4 — 7 p.m,

7 —10p.m.

Saturday Classes
92 a.m. — Noon
1 —4pm.

Weekend seminars, workshops and
institutes sponsored by various college
programs offer additional learning
opportunities.

Advanced Placement

Madonna provides superior 11th
and 12th grade students the option of
pursuing college credits, as they finish
their diploma. These credits may be
applied toward a college degree.

Students seeking credit or waiver for
advanced work in high school must
pass the Coliege Entrance Examination
Board’s advanced placement test with
a score of 3 or higher. Credit or waiver
must be requested in writing from the
Dean for Student Development.

Credit for Life-Woerk Experience

Adult students pursuing a college
degree frequently have mastered col-
lege course competencies in life or
work situations. The Madonna EXPERI-
ENTIAL LEARNING program provides
the option for students to receive up to
60 semester hours of credit for learning
experiences outside the college class-
room. Such experiences include:

—  military service

— community service

— internship or in-service

— research or independent study

— art, music or film-making

— travel

Students seeking credit in this man-
ner should contact the Director of Ex-
periential Learning or a faculty advisor
in the subject area for which they are
seeking credit. The facuity member will
assist the student in identifying appro-
priate learning experiences and in
choosing a method of evaluation such
as:




— challenge exam

— interview

— portfolio

—  written recommendation

— College-Level Examination

Program (CLEP)

A course entitled Portfolic Develop-
‘ment, English 1186, assists students in
documenting prior learning and
preparing a portfolio for experiential
credit approval.

Students must be admitted to the
College to make formal application for
experiential credit.

Credits will be awarded on a satisfac-
tory basis (S) but will not be recorded
on the transcript until the student has
completed 12 s.h. in residence. These
credits are excluded in determining a
student’s eligibility for grants and fin-
ancial aid. For additional information,
consult the Academic Policies section.

Independent Study

" Students may earn credits for inde-
pendent study with the approval of the
Dean for Student Development and a
faculty member of the department in
which the study is pursued. Indepen-
dent study provides the option for in-
depth investigation of a subject which
is of particular interest to the student,

Co-operative Education (Co-op)

Madonna students can earn limited
college credit for work related to the
student’s plan of study. A job assign-
ment may be a course in itself, ap-
proved by the faculty member who
supervises, evaluates and grades the
student’s performance. Or the student
may integrate a cooperative work ex-
perience with a course that calls for
field experience, practicum, internship
or seminar.

The following majors require cooper-
ative education coursework: fashion
merchandising, computer systems,

computer science, journalism and pub-
lic relations, criminal justice and
security, occupational safety and
health and home economics/family life.

Madonna’s Office of Cooperative
Education coordinates most student
placements in area business, industry,
government and service agencies. Ap-
plication deadlines are April 1 for Term|
— Fall; Qctober 1 for Term Il — Winter;
and February 1 for Term Ill — Spring/
Summer. For additional information on
work-study options, see the Academic
Policies section.

Career Education :

Madonna’s model Career Resource
Center (CRC) offers substantial individ-
ual assessment and numerous short
seminars and workshops which pre-
pare students for the workworld and
which assist the student in integrating
a liberal education with career goals. A
full description of these services can be
found in the Student Support Services
section.

Continuing Education

Each term Madonna offers a wide va-
riety of options for the life-long learner,
who may be a professional or a home-
maker. Long and short courses for
Continuing Education Units {CEU’s} are
offered for:

—  health, education and other pro-
fessionals for more effective
service delivery;

—. office management and produc-
tion workers in career develop-
ment or career change;

— parents to aid in the deveiop-
ment of stronger families.

Some continuing education courses
may be elected for college credit. En-
rollment and course offerings are
coordinated by the Office of Continuing
Education.




Catholic College Consortium

Madonna is a member of the Detroit
Area Consortium of Catholic Colleges,
which means that fuil time Madonna
students may take one or more courses
during the academic year at other parti-
cipating institutions.

Marygrove, Mercy, Sacred Heart
Seminary, St. Mary of Orchard Lake
colleges and The University of Detroit
are participating institutions, whose
students may take Madonna courses
as well.

To be eligible Madonna students
must enroll for no less than 12 s.h. {in-
cluding the coursework at the consor-
tium college}. The student registers
with Madonna’s registrar and the
registrar of the consortium college;
tuition is paid to Madonna. For exact
procedures see the Academic Policies
section.

Guest Students

Madonna uses the Michigan Uniform
Undergraduate Guest application. This
assists visiting students in earning
credits to be applied toward a program
at their home institution. The applica-
tion is good for one term and should be
on file prior to registration. Madonna
students beyond sophomore standing
may not earn credit in two-year institu-
tions for transfer to Madonna.

Study Abroad

Study abroad may be arranged dur-
ing any college term. Interested stu-
dents should contact the Dean for
Student Pevelopment. Foreign study
may be arranged with other colleges or
with any approved institution of
learning. {See History 470 in the
Program Section.}




Madonna College welcomes stu-
dents of all age levels and of various
economic, racial, experiential and reli-
gious backgrounds. Admission is
granted to all qualified applicants who
can attain their educational goals
within the philosophy and academic
framework of the College.

Prospective students are expected
to possess the integrity, interest and
talents that wili enable them 1o
contribute to and benefit from the life
and programs of the College.

Application Procedure
1. Submit a completed application
for admission and the non-re-
fundable admission fee. High
school students may submit ap-
plications as early as their junior
year.

Arrange to have the following
documents sent directly to the
Admissions Office:

First-time College Applicants:

—Official high school transcript
or General Education Develop-
ment {GED) test resulis.

— Student Profile Report (SPR) in-
dicating ACT results for all who
enter within three years after
high school graduation. Ma-
donna College must be the di-
rect recipient of this report.
Scholastic Aptitude Test (SAT)
or other test results are op-
tional.

Transfer Applicants:
—Official transcript{s} from the
college(s) attended.

— Official high school transcript
if less than 12 semester hours
of transferable credits or quar-
ter hour equivalent have been
earned from prior collegels).




Students contemplating admission
to teacher education or social work
should meet with an adviser from these
departments immediately after college
admission. The College reserves the
right to request additional personal
information and evidence of academic
proficiency.

Notification

The College follows a rolling admis-
sions procedure which permits stu-
dents to be notified as they apply.
Notice of their admission status may be
expected within a period of two weeks
of receipt of the required application
materials by the Admissions Office.

Admission Criteria and Status

Regular status is granted to.

— high school graduates who have
earned a minimum cumulative
high school grade point average
of 2.5 on a 4-point scale and
whose ACT results indicate suf-
ficient potential to succeed.

— transfer appiicants who have
earned a minimum cumulative
college grade point average of
2.0 on a 4-point scale.

Frovisional status is granted to:

— high school graduates who have
earned a cumulative grade point
average between 2.0 and 2.49
on a 4-point scale.

— non-recent high school grad-
uates whose maturity and seri-
ousness of purpose indicate evi-
dence of possible success.
These students shall be as-
signed to a designated advisor,
who will prescribe an individual
program of instruction for them
and determine when they shall
be assigned to their major facul-
ty advisor.

Non-admitted students may register
for and attend college courses while
they complete the admissions process.
Students in this category must be
admitted within two terms in order to
continue their enrollment. Those
students who do not intend to seek a
degree but wish to enroll.in courses for
personal and professional enrichment
may do so. These courses may or may
not fulfill specific degree requirements
should such students choose to pursue
aformal degree program at a later date.

Readmission -

Students admitted to Madonna Col-
lege who have not been in attendance
for two years at the College or who
have transferred meanwhile to another
college are required to file an applica-
tion for readmission. Baccalaureate
graduates of Madonna College return-
ing for additional study are not required
to apply for readmission, but must re-
activate their file with the Registrar's
Office.

Students who return to the College
after an absence of two or more conse-
cutive terms must meet the degree re-
guirements of the Bulletin which is in
effect at the time of return. Credits
earned in certain fields more than ten
years prior to admission or readmission
may not be valid as degree credits.

The files of applicants who are ad-
mitted for a specific term, but who do
notregister, are held in the Admissions
Office for a period of two years follow-
ing that term. After this period, non-
registered applicants must apply for re-
admission.

incomplete files of non-registered
applicants are not kept beyond two
years.

Early Admission of
High School Students

High school students of superior
ability who have compieted their junior

qui




year may be admitted to the freshman
class at Madonna College even though
they have not completed their high
school senior year. However, recom-
mendation from the high school princi-
pal must accompany such an applica-
tion indicating that the student has a
scholastic standing of 3.0 or better. A
personal interview is required prior to
admission.

Also, superior senior high school
students may enroll in one or more
lower-division courses at Madonna
College. 1t is thus possible for the
student to earn coilege credits while
concurrently completing high school
graduation requirements.

Transfer Students

Students transferring to Madonna
College from either a two-year or four-
year institution must provide evidence
that they are in good academic and per-
sonal standing at their previous col-
leges. The Madonna College grading
systemis used to determine their grade
point average.

All transfer students and students
pursuing a second baccalaureate
degree at Madonna College must
complete the minimum requirements
for the desired majors and/or atleast 30
semester hours, which may include
courses in General Education. Transfer
students pursuing an associate degree
at Madonna College must complete the
minimum requirements for the desired
majors and/or at least 1b semester
hours.

‘The college will consider accepting
credits from accredited institutions
listed in Accredited Institutions of
Higher learning published by the
American Council on Education.
Credits from non-accredited
institutions may be accepted in escrow
pending successful completion of
college-level courses at Madonna
College.

All adjustments, additions, and
corrections to transfer credits must be
completed within the term following
the student’s admission into the
College.

Graduates with
Associate Degrees

Madonna College provides educa-
tional opportunities to graduates of
community colleges who have earned
associate degrees and are interested in
pursuing bachelor degrees. These stu-
dents are admitted to full junior stand-
ing. Ordinarily, a student may not
transfer more than 64 semester hours
or the equivalent from a two-year
college into a bachelor program at
Madonna College. The Associate of
Arts or Associate of Science degree
from a community college is recog-
nized as fulfilling the General Education
requirements at Madonna College pro-
vided that the transfer courses conform
with the Michigan Association of Col-
legiate Registrars and Admissions
Officers (MACRAQ)} agreement. In
addition, 8 semester hours of religious
studies are required for a bachelor
degree.

Contractual Agreements

American Institute of Banking:
Students may transfer a maximum of
30 credit hours with a grade of “C"" or
better from the American Institute of
Banking toward a major in bank admin-
istration for a bachelor of science
degree at Madonna College.

Control Data Institute: Upon admission
to Madonna College, Control Data In-
stitute graduates of the computer pro-
gramming and computer technology
sequence of courses are granted 30
semester hours of credit toward a
bachelor of science degree with a major
in computer science or computer
systems. These credits will be




recognized as the major concentration
for the associate of science degree in
computer science or computer techno-
logy. To complete the requirements for
this degree, 30-32 additional semester
hours of credit will be taken in general
education at Madonna.

Michigan Fire Fighters Training
Council: Upon admission to Madonna
College, graduates of the Michigan Fire
Fighters Council Basic Fire Fighting
and/or Fire Inspector School programs
may apply for up to 12 semester hours
of credit toward an associate or bache-
lor of science degree in Fire Science
and/or Occupational Safety and Health
through the Office of Admission.

Michigan Paraprofessional Training /n-
stitute: Graduates of the MPTI medical
laboratory technician or radiography
sequence of courses, involving 2,336-
3,040 hours of instruction, will be
granted 49-51 semester hours of
credit for this work when they are ad-
mitted to Madonna College.

Specs Howard School of Broadcast
Arts: Students who have completed
the Fundamentals of Practical Broad-
casting Arts are granted up to 20
semaster hours to be applied as the
specialty area within the communica-
tion arts major. Students apply to the
Communication Arts department for
the credit after having successfully
completed 12 semester hours of
course work at Madonna College.

Advanced Standing for
Non-Traditional Students

Madonna Coliege believes that
higher education should be available to
persons throughout their lifetime and
not just immediately after high school
graduation. The College welcomes alt
persons who wish to return to study
later in life, either on full-time or part-
time schedules. Military personnel, civil

service employees, management and
supervisory personnel from business
and industry, housewives and person-
nel from allied health occupations may
pursue degree programs appropriate to
their lifetime interests. Al applicants
follow the regular admissions proce-
dure.

Candidates from areas of specializa-
tion, e.g., law enforcement officers,
fire protection and occupational safety,
health personnel and social work per-
sonnel, may receive credit for on-the-
job field experience and for related
knowledge.

Each academic department
determines the credit awarded for ex-
ternal study experience and profes-
sional training. A personal interview
with the Experiential Learning Director
is required.

International Students

International students are encour-
aged to apply for admission to the
College at least one year before enroll-
ing in classes. In addition to fulfilling the
admission requirements previously
listed, these students must submit:

1. Official results of the Test of Eng-
lish as a Foreign Language
(TOEFL) or of an equivalent Eng-
lish proficiency test.

A statement signed by the appli-
cant’s parent or guardian assur-
ing full financial responsibility for
the student.

Applicants to Madonna College who
are graduates of foreign high school
must have academic preparation equi-
valent to that required of eligible U.S.
high school graduates. Following noti-
fication of admission, the student must
submit an advance enrollment deposit
of $1,500. The Director of Admissions
will issue the 120 following receipt of
the deposit.




TUITION AND EXPENSES

Madonna College believes that higher education shouild be affordable to all who
seek it. Therefore, tuition is maintained at the lowest possible level. The following
schedule is in effect beginning in Term |, 1982

TUITION
Regularand Audit. . . ... .. et ...$65persemesterhour
Emergency Medical Technology S g $ 77 per semester hour
Nursing . .. ... ... . e e .$. 8 per semester hour
Creditby Exam:natlon/Evaiuatson B .$25 persemester hour
TestingFee ........ e .81 5 per evaluation or per exam

Non-Credit Courses {See Spemflc Departments)

FEES
Madonna College reserves the right to change fees without advance notice.

Inquiries relating to fees should be referred to the Student Billing Department in
writing or by calling (313} 591-5034.

Course Fees (Non-Refundable)
Directed Teaching: 4 s.h., $40; 8 s.h., $80.
Home Management (HEF 427): Resident $30, Non-Resident $60.
Private Music Instruction: $90 per course, 1 lesson per week, per term.
Other: Additional course fees are required and are published in the class schedule
each term.

Application (Non-Refundable} . ... ... ........ . .. ... . ... .. .... $15

Advance Enroliment Deposits

Nursingstudents . . . ... ......
{For all students entering the Nursmg Program to guarantee the
student’s intent to enroll at Madonna. Deposit is applied to the
amount due at registration; it is non-refundable in event of the
student’s withdrawal.)

Foreign Students . .. ... . e e $1,500
{Deposit refunded to payang party when the student is no longer
enrolled in Madonna’s programs.)

*Registration . ... ... e e e . $10perterm
Unscheduled Reglstratlon(Returnmgstudentsoniy) e 820
Deferved or Anticipated Examination . . ... .... ... ... ..... . $10pertest

The Instructor wilt require a receipt from the Student Bitling Department
that the fee has been paid.

Removal of Incomplete . . . . .. S 3
TranscriptofCredits . . . . .. A -
*Parking and MamtenanceAssessment e e ... .$34perterm
Billing/PaymentRecord Replacement . . . . . . I 11




GradUation .« o o v v o e e e et e e e
*Recording Service (SpeciaiStudents) . . . . . ... ..

Returned CheckPenalty . . . . . o oot
*NOTE: Beginning Term Il, January 1983, a $ 10 registration fee is due and payable

at the time the student registers. The parking and maintenance fee and the recording
fee are no longer in effect.

RESIDENCE HALL FEES
Room (Rented Per Term)
Semi-Private . . ... ... e $1.020 peryear/$510 perterm
Private . . . . . e e e e $1,270peryear/$635 perterm
Per Night
Registered GuestofStudent . .. ... ... oo $ 8 pernight
Room Reservation (non-refundable but applicabletoreomrent) . . . ... ... $30

Rooms are rented for a term; no refund is made in case of withdrawal.
Refunds on room reservations will be allowed to incoming students it
the Dean for Student Development is notified before July 31.
Board .......... ... e e e $1,010peryear/$ 505 perterm
Students living on campus are required to take their meals in the
College Dining Hall. No refund will be made on the board fee because
of contractual arrangements relating to service in the Dining Hall.
Occasional or week-end absences are non-refundable.

Incidentals
KeyReplacement . . .. ..o oo $5
RoomDamageDeposit . . . . .. .o i $50
$3

Reptacementof Studenti.D.Card . ... ... .. e

Checks should be made payable to MADONNA COLLEGE.

STUDENT PAYMENT POLICIES

All students may obtain their registration forms from the Student Billing Office,
when past due financial obligations have been met. *‘Class cards’’ are required for
admission to each class. The Student Billing Office issues class cards after the
minimum advance payment obligation has been met. :

Registration and unscheduled registration fees are due and payable at the time of

registration at the Student Billing Office.

Payment Plans

1. Tuition and fees are payable in advance in full at the time billed. Students may
pay by cash (U.S. currency), check, money order or credit card {Master Charge
or Visa). Payment may be made by telephone for credit card holders, Payment
may also be by mail. However, the College is not responsible for lost or delayed
mail. The assessment of program adjustment and late payment charges is
determined by the date payment is received by the Student Billing Office,

regardless of the postmark date.




payment pian of two equal installments. The initial payment is due approx-

4.

Students who do not pay in full in advance automatically choose the deferred

imately two weeks prior to the beginning of each term. The balance of tuition

and fees is due four weeks after the beginning of the term. The Class Schedule

Bulletin carries the exact due dates for each term. The deferred paymentplanis

denied to students whose accounts have in the past been referred to a collec-

tion agency because of the student’s failure to pay the College.

NOTE: Each billing due date will have an associated billing close date. The
close date will be approximately two weeks prior to each billing due
date. Students wha register after the established billing close date, or
add additional courses to their initial registration, will be required to
pay the minimum advance payment of 50% before registration forms
are pracessed. Students registering for non-credit or CEU will be re-
quired to pay 100% of the charges at the time of registration.

Students may choose the direct crediting of a financial aid award to the
students account, provided that the award is sufficient to cover the required
advance minimum payment. This plan excludes college work-study awards.
Students with an insufficient amount of financial aid to cover the minimum ad-
vance payment of 50 percent are required to pay the difference by the invoice
due date. Students who have not received their official award verification
notice prior to the billing close date are also required to pay the minimum ad-
vance payment of b0 percent when due.

NOTE: The following student assistance programs, for which the studenthas
applied and/or been approved but from which the student has not yet
received funds, will not serve to release the student from the obliga-
tion of required minimum payments when due:

Guaranteed loans, veteran benefits, Michigan Tuition Differential
Grant and special department awards,
The latter two may be applied toward fina! payment.

Students whose employers will be invoiced for tuition and expenses may sub-
mit a billing authorization form prior to the billing close date, in lieu of the 50 per-
cent advance payment.

Address Changes ]

Itis the responsibility of the student to inform the College of any address changes
by completing a change of address form in the Student Billing Office. Mail returned to
the College because of an address change will not defer the assessment of program
adjustment and late payment charges.

Penalties

Failure to meet the required minimum advance payment due date wiff result in
the suspension of the student’s registration. |n order to reinstate the registra-
tion, the student is required to pay a $ 10 suspension fee in addition to the 50
percent minimum payment. If the student does not intend to attend, he/she
should withdraw through the Registrar’s Office.




A penalty of 5 percentup toa maxinﬁy Ho
ment is not received by the due date on th

Students whose accournlts are past due fi : serneste fHrofiment or
who are in debt to the College at the ends are not ed to register,
receive a transcript, grade report or diploma untif t '

Check returned for any reason will conistitiite n
to a $ 10 penalty per check. Prograim adjust
be assessed when applicable. L

Billing Error or Dispute R
Errors or disputes about a bill must be submitted g hin 30 days after the
mailing date of the biil. The written inquiry mustinc A nd Social Security
number, a description of the presumed error; and the dellar amour
errofr. L :
The student remains obligated to pay the portion of the bl
disputed amount may remain unpaid until.such ke problem is resolved.
Send billing inquiries to Student Billing Office ege, 36600 Schoalcraft
Road, Livonia, Ml 48150. ; " -

Other Penalties

Program adjustment fee: acomplete drop pri : irs .

assessed a program adjustment fee. Thereafter mplete drop is assessed

$10. Each add/drop transaction is assess a:$10 prog adjustment fee.
At least 50 percent of the increased tuition and fees esulting from a change

in program made after the billing close dateis paid atthe time of the adjustment.

No program adjustment fee is assessed for changes required as a result of Col-

lege actions. R RCr Wy

Unscheduled registration: Students who do ndt"corﬁhtét_é fegisffation on the
days designated in the Class Schedule Bulletin will be assessed an unscheduled
registration fee of $20, which includes the $ 10 registration fee plus penalty.

Replacement fee: Requests to duplicate billing records and to verify payments
are assessed a $5 replacement fee. . B

Refunds/Credit Adjustments
Students are required to officially drop or withdraw from classes in person or in
writing through the Registrar’s office. The date the Registrar’s office receives there-
quest determines the amount of any adjustment of tuition after classes have begun.
Students who do not officially drop or withdraw from classes within the specified
add/drop periods are responsible for full tuition and fees for the courses. In such
cases the grade of NC is entered for the courses on the student’s transcript.




Tuition credit adjustments are made according to the following schedule:

FULL TERM

Add/idropweek . . ... ... ... . ... . . ... .. 1009% minus $ 10 adjustment fee
Secondweek .. ....... .. ... . .. .. ..., 75%

Thirdweek . .. . ...... ... .. .. .. .. .... 50%

Fourthweek . . . _ .. .. .. ... ... ..... ... 25%

No credit past the fourth week

Classes, workshops & seminars less than full term

1-4 5-8
Firstday ... ... ... .. .. . . . 100% 100%
Secondclassmeeting . ... .. ... ... . .. ..... 25% 50%
Thirdclassmeeting . . . ... .. . e 0% 25%

No credit past the third class meeting

NOTE: Studentsunable to complete the withdrawal process within the designated
time periods, or those compeiled to withdraw completely at any time due to
circumstances beyond their control, may appeal the credit adjustrment deci-
sion in writing to the Business Manager,

REFUNDS VS. CREDITS:

When students decrease their schedule or withdraw from classes, only certain
credit for the total tuition commitment can be granted based on the above credit ad-
justment schedule. A credit adjustment is not necessarily a refund. If the credit is
greater than the amount due, the difference is refunded to the student. If the credit is
less than the amount due, the difference must be paid by the student.

Students whose tuition was paid all or in part from financial aid funds will have all
or a portion of the refund restored to the aid program. Therefore, students may not
receive cash refunds.

Students whose accounts have a credit balance from changes in registration
should complete a refund request form in the Student Billing Office.

Student accounts which have a credit balance from financial aid received are not
automatically refunded. To receive a refund, students must make a written request
anytime after the sixth week of classes in the fall and winter terms, and after the
fourth week in spring/summer term. Madonna Callege encourages students to leave
credit balances on their account to ensure that they can meet the required minimum
payments of a subsequent term,

All students who have a credit balance at the end of a term automatically will
receive a refund if they are notregistered for classes in the subsequent fall or winter
term.

All refunds are maited. Students will receive a refund check in approximately two
weeks from the date of their request. The College needs time to process the formal
student refund request, to process the check, and to allow for mail delivery. Fees are
not refundable.

A credit balance of $ 1 or less is not refunded unless specifically requested, and is
not credited against future registration charges after the end of the term in which the
credit is generated.




Mon-refundable Fees

1.

Room and board fees are not refundable. Rooms are rented for a term; no re-
fund is made in case of withdrawal. Refunds. on: room: reservations will b_e
allowed to incoming students when the Dean: for; Student Development is
notified by July 31. No refund will be made on the board fee because of con-
tractual arrangements relating to service in the dining hall. -

Graduation fee: A non-refundable graduation fee of $25 is charged each stu-
dent who applies for graduation. It is assessed-only:once for each degree.
Students who file an “’intent to graduate’” form pay the $ 25 fee at the Student
Billing Qffice at that time. The intent form must be comipleted, signed by the
student’s adviser and presented to the Registrar's Office. See College Calendar
for deadlines. el




Madonna College provides financial assistance to admitted students whose
scholastic aptitude merits a scholarship and whose personal and family resources
are inadequate to meet the educational cost. All students are urged to apply for finan-
cial aid.

The primary responsibility for financing a college education rests with the student,
the parents and/or the spouse. Financial aid is a supplement to the funds which can
reasonably be provided by the applicant and his/her family. The student is expected
to contribute toward education expenses through savings, employment, Social
Security benefits, and earnings from both the students, spouse and/or parents.

Because the demand for student aid exceeds the supply of monies available, most
financial aid programs must limit their awards to students who can demonstrate
need according to a nationally accepted formula which is applied uniformly to all in-
dividuals applying for aid.

Eligibitity for Financial Aid

The eligibility requirements for the Pell Grant {formerly Basic Educational Oppor-
tunity Grant), Supplemental Grant, Michigan Tuition Grant, Michigan Competitive
Scholarship, National Direct Student Loan, Nursing Student Loan, Guaranteed Stu-
dent Loan and College Work-Study are as follows:

1.  Citizenship: U.S. citizen, national or U.S. permanent resident who has a 1-51
or 1-551 {Alien Registration Receipt Card).
— Michiganresidency for Michigan Tuition Grant and Competitive Scholarship.

2. Enrolled in an eligible course of study on at least a half-time basis {six credit
hours}. NOTE: Credit by examination, audit, life experience, and/or experiential
learning are not counted in determining a student’s eligibility for any type of
financial aid.

3.  On receiving financial aid, the student must maintain satisfactory academic
progress. The student must complete at least two-thirds of the credit hours for
which he/she is enrolled at the end of the ADD/DROP week each term. The stu-
dent must also maintain a cumulative 2.0 GPA.

A student who does not meet the criteria of ‘‘satisfactory progress” will be
placed on financial aid probation the following term he/she enrols.

Failure to make satisfactory progress during the probation term will mean loss
of ALL federal and state financial aid for subsequent terms or untit such time as
the student can make satisfactory progress.

Exceptions to these rules will be made only if a student submits a reasonable
letter of explanation for not complying with these criteria. In most cases, the
letter must be written by a third person, such as a doctor, counselor, lawyer, or
a comparable professional.

4. The student must not be in default on a student loan or refund on a student
grant.




The student must have demonstrated financial need.

Application Procedure
To apply for financial assistance a student must:

Complete a Madonna College Financial Aid Application; sign it, and return it to
the Madonna College Financial Aid Office.

Complete a Financial Aid Form which is available for high schools, libraries and
the Madonna College Financial Aid Office. Send this form along with the ap-
propriate fee to the College Scholarship Service, Box 2858, Princeton, N.J.,
0854 1. NOTE: students should pay particular attention to Section G, items 41
through 45,

Within six weeks of submitting the Financial Aid Form, the student will
receive a Pell Grant Student Aid Report. The student MUST bring two copiesto
the Financial Aid Office before consideration can be given for other types of
federal aid.

Submit a copy of parents’ income tax form 1040 or 1040A and all schedulesiif
the student is a dependent (lives with or receives support from parents). In-
dependent students must submit copies of their 1040 or 1040A and all tax
forms.

Students or parents who had no taxable income must provide supportive
documents for all non-taxable income received, such as ADC, Social Security,
unemployment, etc.

NOTE: Parents or students who lost, or did not retain a copy of their tax form
1040 or 1040A may request a duplicate by completing IRS form 4506
available from the Madonna College Financial Aid Office.

All students who attended another college or university prior to coming to
Madonna MUST request those institutions to complete a Financial Aid
Transcript and send it to the Madonna College Financial Aid Office. These
forms are available from the Madonna College Financial Aid Office.

Independent students {those who do not live with or receive support from their
parents) under age 25 must complete the Self-Supporting Student Verification
Form available from the Financial Aid Office.

Procedures for students applying for Madonna College Schoiarships and En-
dowment Schotarships:

— Fulfili requirements for admission to Madonna College.

--Complete Madonna College Scholarship Application by March 1.

- Scholarship/Award winners will be notified by April 15.

SR S e e e



Available Federal Aid Programs

1. PELL GRANTS {BASIC GRANTS): Undergraduate students from limited in-
come families are entitled to up to $1,800 per year in federal Pell Grant aid
{formerly called Basic Educational Opportunity Grants), on the basis of financial
need. The grants can be renewed annually until the student completes an
undergraduate degree. Students may apply for the Pell Grant by marking the
appropriate boxes on the financial aid application.

2.  SUPPLEMENTAL ECUCATIONAL OPPORTUNITY GRANTS: The federally-
funded Supplemental Educational Oppartunity Grants may be awarded to
undergraduate students whose financial aid applications demonstrate need.
The maximum grant allowed for a studentis $2,000 a year. These grants may
be renewed each year that need is shown and funds are available until the stu-
dent completes an undergraduate degree.

3. NATIONAL DIRECT STUDENT LOANS: Up to $1,500 per year is available to
students who demonstrate financial need. Repayment begins sbxmonths after
graduation or reduction of class hours to less than half-time and may extend
over aten year period. Interest charges of five percent (5%) begin at the start of
the repayment period.

4. NURSING STUDENT LOANS: Up to $2,500 per year is available to students
majoring in nursing who demonstrate financial need. Repayment begins 9
months after graduation or reduction of class hours to less than half-time and
may extend over a ten year period. Interest charges of 6 percent {6%) begins at
the start of the repayment period.

Detailed information regarding current loan amounts, deferment, postpone-
ment, cancellation and repayment provisions for the loans listed above are
available upon request from the Financial Aid Office.

5. COLLEGE WORK-STUDY: The College Work-Study program encourages
employment for financially needy undergraduate and graduate college
students in jobs on campus. These jobs are secured through the College Finan-
cial Aid Office.

Avaitable Michigan Aid Programs

1. MICHIGAN TUITION GRANTS: The Tuition Grant program provides grants up
to $1,300 per year to qualifying Michigan residents for tuition and fee ex-
penses. This aid is granted students whose financial aid application show
financial need.
Tuition Grants are provided to eligible full-time or part-time undergraduate
students for up to the equivalent of 10 semesters of study. Graduate students
may receive the grants for up to 6 semesters (or equivalent).




MICHIGAN DIFFERENTIAL GRANTS: Michigan residents who enroll as
undergraduate students are eligible for a Michigan Differential Grant,
regardless of family income. These grants are not based on financial need.

Differential Grants currently are funded at $500 for each full-time
undergraduate and $ 250 for each part-time undergraduate. The award levels
depend on the funding appropriated by the Legislature.

Applications should be made at the time of enrollment at Madonna. The
grants are renewable for up to ten semesters. Students who wish to participate
in the program must sign a form available upon request at the Madonna Colfege
Financial Aid Office.

MICHIGAN COMPETITIVE SCHOLARSHIPS: Michigan Competitive Scholar-
ships of up to $1,200 are awarded annually to college freshmen {Michigan
residents) whose scores on the American College Test {ACT) qualify them and
whose financial aid applications indicate financial need. Undergraduate
students may renew their scholarships for up to the equivalent of ten semesters
by maintaining eligibility.

GUARANTEED STUDENT LOANS: Students {Michigan residents and non-
residents) enrolled in eligible colleges can secure low-interest student loans
from participating commercial financial institutions through the Michigan
Guaranteed Student Loan Program. The necessary applications are available at
commercial financial institutions.

The annual percentage rate when repayment begins is 9 percent simple in-
terest. Undergraduate students who are dependent on their parents may bor-
row up to $2,500 a year and a total of $12,500. Undergraduate independent
students and graduate students may also secure Guaranteed Loans.

If a Michigan resident student has applied to a financiat institution for a
Guaranteed Student Loan {above) and has been denied, he/she s eligible to ap-
ply for a loan with the Michigan Higher Education Student Loan Authority. Ap-
plications should be submitted through the financial aid office.

In addition, parents may obtain loans through the program of Parent Loans
for Undergraduate Students (PLUS) to help meet their share of college costs.
The annual interest rate is 14 percent. Parents may borrow up to $3,000 an-
nually for each dependent student in college.

Madonna College Aid Programs

Minimum requirements for Madonna College scholarships, endowment

scholarships and merit awards are a 3.0 GPA in high school or college

academic subjects; full time enrollment at the College {12 s.h.) during the

award period. NOTE: Madonna College scholarship and merit award winners

who receive state or federal assistance may have their Madonna awards reduc-

ed, so as to comply with state or federal award guidelines.

—Madonna College Athletic Scholarship {1982): awarded to students who
demonstrate outstanding athletic and scholastic ability.

—Thomas G. Basco Family Scholarship (1977).

—Mother Mary DeSales Scholarship {(1947): awarded to a graduate of Lady-
wood High School.




_ Felician-Franciscan Scholarship (1982}): awarded to a Felician Sister recom-
mended by the Director of Education of the Livonia Province or a postulant
approved by the Congregation. Preference will be giventoa candidate who
is enrolled full-time.

— Handicapped Student Scholarship (1982} interested students should con-
tact the Madonna College Counselor or the Handicapped for more detailed
information.

— Anton Jakobs Scholarship {1968): awarded to a Community College
graduate who transfers to Madonna College.

—Rudolph Kleinert Scholarship (1968): awarded to a Community College
graduate who transfers to Madonna College.

—Kowalski Sausage Company Scholarship (1 967).

_ Maccabees Mutual Insurance Company Scholarship (1982): awarded to a
Madonna junior or senior who has demonstrated academic excellence.

—Mavyor Edward H. McNamara Scholarship {(1972): awarded toa graduate of
a Livonia area public high school on a rotating basis, beginning with Bentley
{1983), Churchill {1984), Clarenceville {(1985), Franklin (1 986), and
Stevenson (1987) High Schools.

—Minority Student Scholarship (1982): interested students should contact
the Financial Aid Office for more detailed information.

—Non-Traditional Student Scholarship (1982): interested students should
contact the Dean for Student Development for more detailed information.

—8t. Mary Hospital Scholarship (1969): awarded to a nursing student.

— Sister Mary Danatha Suchyta Scholarship (1976): awarded to a graduate of
a Catholic High School.

— Frank J. and Josephine Svobada Scholarship {1962): awarded to a student
pursuing Art of Journalism.

—~Nancy E. Tanger Scholarship {1969): awarded to a prospective teacher.

— Lucille A. Weber Scholarship: awarded to a student majoring in gerontology.

Madonna College Merit Awards: Each year merit awards in the amount of
$500 each are awarded to outstanding incoming students by the Admissions
Office.

Endowment Scholarships

—Joseph Gruszcynski Family Scholarship (1977): awarded in the amount of
$ 100 annually. ‘

—Knights of Columbus Scholarship/George F. Monaghan Council 2690
(1970): awarded to a hearing impaired student in the amount of $100
annually.

—Richard Koch Scholarship (1980): awarded in the amount of $ 200 annually
to a Criminal Justice Major,

—Lions Club Scholarship Endowment {1979}: awarded to a hearing impaired
student annually. Amount is dependent upon the size of the endowment.

— Sister Colleen Morsis Scholarship {1879): awarded to a student majoring in
gerontology.

—Father John Quinn Scholarship (1979): awarded in the amount of $300
annually.

—Mary Pitrone Richards Scholarship {1977): Each year in January a $600




scholarship is awarded to a junior or senior {ba:
baccalaureate degree in nursing. The student
of good character and dedacated to the art of

amount of $100 annuaHy
—George and Caroline Zgoda Famliy Schot
amount of $100 annually.

Institutional Loan Program :
Eben Mumfeord Loan: Eligible students may _
Applications are available from the Financial ,

Privately Funded Scholarships
Numerous private agencies and orgamzatlons

—Veteran s Benefits are educatlonal beneflts for veterans. an dependents of
certain deceased/disabled veterans. Contact:th Ft ancual Aid Office at
Madonna College or Veterans Admlmstratlo' un d r .S Government tele-
phone directory listing. :

—Vocational Rehabilitation Educational Beneflts arefor students wsth physical
or mental disabilities which result in substantia _ |cap to employment.
Contact local VRS Office for additional |nf0rmatlon :

— The Bureau of Indian Affairs can give you more. mformatlon about educa-
tional benefits for students of at least 1/4 Américan Indian descent. They
can be contacted at Michigan Inter-Tribal Educatlon Assocmtlon Keweenaw
Bay Tribal Center, Baraga, Michigan 49908,

- Employee Tuition Reimbursement Program. !Vlany employers will pay tuition
for their employees who successfully complete course work at Madonna
College. For more details check with the Personnel Offlce at your place of
employment.

More detailed information on ali Financial Aid Programs is avallable from Madonna
College Financial Aid Office, (313} 691-5035 or b036.::




Madonna recognizes that quality col-
lege iife is not limited to educational
opportunities alone. Diverse and stimu-
lating extracurricular activities promote
individual student growth and interest,
making college far more than attending
classes. The following opportunities
exist for all our students: young, older,
men, women, handicapped, commuter
and resident.

Student Clubs & Organizations
Madonna students have the oppor-

tunity to express their interests and

develop leadership and commitment

through voluntary ciub memberships

and campus chapter organizations.

Active campus organizations include;

American Chemical Society

Criminal Justice Association {Lambda
Alpha-Mu Chi; Alpha Epsilon-Mu
Chi)

Society of Medical Technologists

Student Nurses’ Association

Student Teaching Association

Athletic Club

Silent Voice Club {deaf & hearing
impaired}

Home Economics/Family Life Club

Multi-Media Club

Gerontology Association

Social Work Association

Kappa Gamma Pi (honor society)

Student Government

Annual elections are held for the
Madonna Student Government, which
promotes the interests and welfare of
the student body. Government coordi-
nates the campus clubs and organiza-
tions, whose presidents are voating
members. Special events such as
dances, mixers and coffee houses are
student government sponsored.

Student Respresentation:
College Committees
Students are represented on most
standing committees of the faculty and
the Board of Trustees, including:
Faculty Standing
Admissions and Scholarships
Curriculum and Educational Policies
Library
Teacher Education
Cultural Affairs
Campus Ministry
Board of Trustees
Academic Programs and Student
Development
Physical Plant
Public Relations & Development

Cultural Activities

An essential dimension of a liberal
arts education is the opportunity for
artistic expression and appreciation.
Madonna offers various programs in
the fine and performing arts for student
participation,

in the falt and spring there are stu-
dent fine art and photography exhibi-
tions. A reader’s theatre group, music
recitals, the Madonna Chorale — open
to all students and community mem-
bers — and a spring fashion show offer
opportunities for performing arts
expression.

. The College’s Cultural Affairs com-
mittee, with in-put from students,
plans an outstanding series of perform-
ing arts. Past events have included
naticnally-known dance, drama and
musical performances, as well as lec-
turers.

The College also sponsors a cap-
tioned film series of recent movies for
the deaf and hearing impaired. A stu-
dent publication, The Phoenix, offers
students the chance to produce a
campus newspaper,




Students who wish to go off campus
for cuttural activities will find a world of
opportunity in the greater Detroit-Ann
Arbor metropolitan area.

Athletics

Madonna College is continuously in-
creasing opportunities for intercollegi-
ate athletic competition. Currently
there are men’s and women’s basket-
ball teams and women's volleyball and
tennis teams.

Both the men’s and women's inter-
collegiate teams have inciuded deaf
and hearing impaired students.

Basketball scholarships are available
for promising talent.

The Athletic Club, open to all
students, promotes spirit through
sponsorship of student activities and
fundraisers such as a 6.2 mile run,
winter carnival, and sports banquet.

Students may use the physical edu-
cation facilities of the Activities Center
during posted ‘open-gym’’ hours.
Locker rcoms for men and women are
available in the Activities Center. Qut-
side there are lighted tennis courts, a
basketball court, soccer and softball
fields and a volieyball pit.




Campus Ministry

Religious and lay faculty members of
Madonna’s Campus Ministry team
serve as counselors and spiritual activ-
ity coordinators for students of all de-
nominations. The practical application
of Christian moral principles is what
Campus Ministry seeks through
student participation. Among the activ-
ities sponsored by the Ministry are daily
celebration of the Holy Mass, annual
student retreats, Bible study sessions,
Reconciliation services, spiritual
counseling and Thanksgiving and
Christmas food drives for the needy in
select parishes,

Residence Halls and Food Service

Madonna maintains residence halls
for men and women students. Room
and board are provided as part of the re-
sidence contract. Admitted students
apply for residence through the Dean
for Student Development. The Resi-
dence Handbook explains policies for
life in the dormitories.

Food service is available on campus
in the Residence Hali. Three meals are
served daily, except during recess and
vacation periods. The cafeteria is open
to resident and commuter students,
staff and guests of the College alike.

Health Services

Health services are available at St.
Mary Hospital located adjacent to the
College campus. Students are respon-
sible for all medical bills incurred be-
cause of sickness or injury on or off
campus. Students may apply for
medical insurance through Madonna
College.

Handicapped and Hearing
impaired Students

Madonna endeavors to include
handicapped students in all aspects of
student life, by providing facilities and
services for handicapped students. For
example, a ramp between the resi-
dence and academic buildings and spe-
cial lavoratories in the classroom and
gymnasium areas promote access and
independence of movement for stu-
dents. The flat terrain, ramps, eleva-
tors, curb cuts, special lavoratories and
electronic opening doors provide addi-
tional ease of movement.

Madonna College has as its stated
goal an integrated hearing-deaf com-
munity. (See Student Support Services
section of this bulletin.)




At Madonna College, “"equal educa-
tional opportunity’’ is not a hollow slo-
gan. To assure that students with
special educational needs have every
opportunity to progress and excel, the
college offers extensive support
services. Minority students, handi-
capped students, older adults returning
to college, veterans and underpre-
pared/provisionally admitted students,
all have access to most of the following
services.

Counseling

Students whose academic perfor-
mance is being disturbed by personal
problems from some source of stress
may contact the Dean for Student De-

velopment, an appropriate faculty
member or a member of the Campus
Ministry team for assistance. Referrals
to community professionals are made
in cases where problem resolution is
beyond the realm of College resources.

At Madonna much emphasis is
placed on advising the student in his or
her plan of study. (See Academic
Policies section.}

Madonna Academic Performance
Program (MAPP)

Located in the Center for Personal-
ized Instruction, the MAPP program
assists underprepared students and
students experiencing difficulty in
basic skills areas. Tutors are availablein
specific subject areas as well as basic
reading, writing, mathematics and
chemistry.

Students may be admitted to the
program by self-referral or referral by a
faculty member. The director of the
program reviews the students problem
area and prepares a plan for regularly

scheduled remediation and subseguent
evaluation. :

Career-related Services

Madonna College emphasizes a
learner-careér approach to education,
which means that students are
assisted in identifying and realisticaily
analyzing their intellectual abilities and
career options, from admission
through graduation. The hub of work-
education and job placement services
is the Career Resource Center {CRC).
Here in one location is the Dean for Stu-
dent Development, Director and
Assistant Director of Cooperative
Education and career counselors.

Students may take advantage of
career counseling, testing, and plan-
ning. A specialized library provides
books, pamphlets, monographs, video
and audic-tapes and filmstrips on
career related topics.

Up-to-date information is available
through the System of Interactive
Guidance and Information (SIGl) and
the Michigan Occupational Information
System (MOIS). The former helps stu-
dents determine personal values, pre-
ferences, interests and abilities in
making career decisions. The latter
reflects the statewide employmentand
educational outiook.

The CRC offers three courses in
Terms | and Il which may be elected for
social science credit:

CRC 100 — Career planning and

decision making, 1 s.h.

CRC 317 — Adults in transition,

1s.h _

CRC 318 — Job planning and

research, 1 s.h.
{See also Academic Options section for
Cooperative Education.)




Handicapped/Hearing-Impaired

Services
Students with a documented physi-

cal handicap are eligible for special sup-

port services to assist them in their
educational progress. The office of

EDUCATIONAL SUPPORT SERVICES

(ESS) employs a support team that

includes:

—Interpreters, proficient in American
Sign Language, whointerpret for the
deaf and hearing-impaired in the
classrooms and at other important
events, upon request.

—MNotetakers, for students whose dis-
ability prevents them from taking
notes in their classes.

— Counselors, who are trained and sen-
sitive to the needs of special stu—
dents, and who assist students in
making academic or personal ad-
justments to college life.

While students are ultimately re-
sponsible for their own progress, the
support team assures that students will
have equal access to classroom
information.

Library Services

Madonna students will find a key
support service in the college library.
The currentiibrary facility is located in a
two-story wing of the academic build-
ing accessible by elevator for mobility-
impaired. Construction of a new library
facility, projected for 1984, will double
the library space and greatly expand
service potential.

Presently the library holds over
100,000 books, 20,000 audio-visual
pieces and 40,000 microfilms. The
Livonia Bar Association legal library is
housed at Madonna, and thelibrary is a

member of the On-Line Computer
Library Center which can assist
students in finding titles for inter-library
loan purposes. Madonna students may
use most libraries of the Detroit Area
Consortium of Catholic Colleges. (See
Academic Options section.) Allied
health students have access to the
nearby St. Mary Hospital medical
library.

Health Instruction Center

The Health Instruction Center con-
sists of two autotutorial areas with
provisions for forty nursing students to
view and listen while mastering weekly
module assignments. A conference
section and testing area are provided as
well as administrative offices. In the
practice lab and the physical assess-
ment room, clinical equipment is avail-
able for student practice or faculty
planned simulations.

Academic Computer Laboratory

Madonna College racognizes the per-
vasive impact of computer technology
and is emphasizing computer literacy in
many of its courses. To assist students
in integrating computer literacy in
coursework, the Academic Computer
Laboratory now has 30 microcom-
puters. A Corvus hard disk is interfaced
with 18 Apples giving 10 megabytes
of memory. Additionally, six terminals
are interfaced with an IBM-5/34, two
H-89's and an H-11. The laboratory is
open for student use 5.5 days per
week, including evenings. The college
administration’s Computer Services
Center is available to advanced com-
puter science students.




Academic Advising
and Counseling

Students are assigned faculty advi-
sors who assist them in developing
plans of study to meet their profession-
al requirements. In addition to the aca-
demic advisors, students have access
to counselors who assist in promoting
personal growth and development, and
aid them in times of stress and need.

Students are reguired to meet with
their advisors prior to registration to
have the programs for the term ap-
proved. The Student Advisement
Form, signed by the advisors, is
presented by students to the Registrar
at the time of registration. The College
assumes no responsibility for students”
programs if students are self-advised.
Students are urged to meet with their
advisors periodically to discuss
academic pregress and future plans.

Student Load

The normal credit hour load per se-
mester is sixteen; maximum load with-
out special permission from the Dean
for Student Development is eighteen,
exclusive of choral and physical educa-

o

tion activities.: A- minimum of twelve
credit hours is required for certification
as a full-time undergraduate student.
Freshman: status. is 0-29 hours.
Sophomore status is 30-59 hours,
Junior status is 60-89 hours. Senior
status is 90 hours or more.

Level of Instruction.

Courses - with numbers from
100-299 are lower division courses
intended primarily. for freshmen and
sophamores. Juhiors and seniors are
urged to take upper division courses
with numbers from 300-499.

Students must observe prerequisites
set by the College and/or by their speci-
fic departments. Since the College
must consider the needs of the entire
student body, it may be impossible to
honor individual requests for particular
hours and instructors. The scheduling
of courses and sections at certain hours
does not assure a student’s admission
to any given section. The College may
cancel or substitute any course listed
for which there is insufficient registra-




Registration

To enroll in courses, students must
register with the Office of the Registrar.
That office also manages registration
for: consortium, guest, non-credit, and
credit-by-examination.

Currentiy enrolled students are ex-
pected to register on days specified in
the College calendar. A fee of $10 will
be charged for unscheduled registra-
tion. Students enrolling for the first
time may register up to the add/drop
period. For workshops and institutes,
students may register any time prior to
the first session. Necessary changes in
registration, including withdrawal from
a course, are made through the
Registrar's Office. The service charge
for a change in registration is $10. The
student who does not withdraw offi-
cially from a course receives a grade of
non-credit {NCJ.

Attendance

Class attendance is required of al
students. Repeated absences may re-
sult in lowering of grade or loss of
credit. The College places ths responsi-
bility for attendance upon the student.
Students should report prolonged
absences to the Dean for Student
Development.

Change of Address

Students must notify the Registrar of
any change(s) in name, home address
and telephone number.,

INTERPRETATION OF GRADES
A— Exceptional — 4 honor points per
semester hour,

Represents outstanding achieve-
ment.

It implies that the student:

a. consistently exceeds average
requirements;

. is always alert, active and

makes original and pertinent
contributions to class discus-
sions with evidence of a well-
developed critical attitude and
sound judgment.

. is prompt, accurate in assign-

ments, and shows command
of English and mastery of the
subjects;

. reads extensively and works

independently and pursues
research projects indepen-
dently;

. gives evidence of superior ap-

titude, high originality and
great ability to grasp and
organize the subject matter of
the course and apply it to other
fields and to the problems of
daily life.

Very Good — 3 honor points per
semester hour.

Represents work which is de-
cidedly above average.

It implies that the student:

a.

frequently exceeds averagere-
gquirements;

. is usually alert and active in

class discussion, showing
some critical attitude and good
judgment;

. exercises noticeable care in

working on assignments and
gives evidence of doing inde-
pendent reading and research;

. is eager to learn and willing to

profit from direction and criti-
cism;




e. has ability to transfer the

Satisfactory — 2 honor points per
semester hour.

general principles of the course
to other situations.

Represents work which is good.
It implies that the student:

performs the required assign-
ments regularly;

a

. is attentive during class hours
and gives adeguate answers;

c. is usually careful, neat and ac-
curate in work;

masters the facts of general
principles of the course and
grasps their more general sig-
nificance;

2

e. uses material from preceding
courses but needs additional
assistance;

f. does research and indepen-
dent reading.

Poor But Passing — 1 honor point
per semester hout.

Designates work which is below
average, that is, below the stan-
dards set for graduation unless it
\is balanced by superior work in
other courses.

It implies that the student:

a. usually does the minimum re-
guirements and grasps merely
the basic material of the
course;

b frequentl'.

assugnments ' nd is careless in

trregular “answefs when de-
itatEed questlons are directed by

(Féﬁure) = 0 Honor

a. ‘designates unacceptable work

and. requires the student to
repeat course to gain credit;

b. NC i.é"i_rié_[uded in computing
grade point average.

Satisfactory {Optional Grade: C
or Better)

Except for specifically designated
S courses open to all students,
only juniors or seniors may elect
in each semester one course for
which the usual academic credit
will be granted with a designation
of S but without any quality
points for the grade. The policies
governing such markings are:

a. The courses for S marking may
not be given in courses for the
major, minor, or professional
programs, uniess granted by
department chairperson for
lifework experience.




. Students may elect the S grade
at the Registrar's Office not
later than the date specified in
the school calendar.

c. Instructors will issue conven-
tional grades for course work
which will be convertedto S on
the academic record.

d. Only grades of C and above
will be converted to S. A grade
of D is not converted to S.

e. Unsatisfactory performance in
S grade courses is recorded as
NC.

Withdrawal

Students who wish to withdraw
froma course{s} must do so offici-
ally at the Registrar’s Office not
later than the week prior to finat
examinations. Failure to officially
withdraw from a course will be
recorded as NC and computed in
the grade-point average.

Carry-Over

For courses taught over two
terms with grade awarded in
second term.

AUD-Audit

Audit status must be approved
both by the student’s advisor and
the course instructor. Audit
status must be selected at the
time of registration. Auditors
must adhere to the attendance
policy of the course; those who
fail to meet attendance require-
ments will be recorded as "W'' on
their transcript.

Incomplete

A grade of | automatically be-
comes NC if not rermoved within
six-weeks after the end of the
term, In extenuating circum-
stances, students must arrange
for an extension of this limit with
the instructor and the Registrar.

Note:

1.

Students receiving a grade of D or
NC may be permitted to repeat a
course once; twice, if approved by
the instructor and department.

Only a grade of C or better is applic-
able toward a major, a professional
program, or required supportive
courses,

The College reserves theright tore-
quest students to withdraw from a
program due to unsatisfactory per-
formance in the theoretical and/or
in practical phases of that program
or because of inappropriate
behavior,

Examinations, Grade Reports,
and Transcripts

Final examinations are administered

at the end of each term. An unexcused
absence from a final exarmination may
constitute a failure in the course.

A report of the final grade in each

course and the student’s grade point
average for the term is mailed to each
student.

Transcripts are issued within a week

after a signed request by the student.
Transcripts for completed course work
will be mailed after all grades have been
posted — usually within three weeks of
the end of the term. Issuance of the first
transcript is free; additional requests
for transcripts are $2 each. Official
transcripts are issued to the student in
unusual cases only. The fee for such
service is $3.




Scholastic Integrity

All written work is presumed to be
the effort of the individual student.

Scholastic dishonesty will be
penalized in accordance with the
gravity of the situation. (See Style
Manual for particuiars.}

Cheating on examinations results in
automatic failure in the course. A stu-
dent so accused has the right of appeal
to the Student Grievance Board.

Viclating library rules regarding un-
authorized removal or damaging of
books, magazines, or periodicals is also
violation of integrity.

Dean's List

Full-time students wha carry at least
12 semester hours (none by evalya-
tion) and maintain a grade point
average of 3.5 or better during a term
merit first honors on the Dean’s List;
3.25-3.49, second honors.

Satisfactory Academic Progress/
Probation - -

The student must complete at least
two-thirds of the credit hours of which

abova ‘crit ria“ will. be placed on
academic and financial aid probation
for.the foliowing term of enrofiment,
 Failure to make satisfactory progress
during tw consecutive terms of proba-
tion: will result:in - dismissal from the
college.
Exceptions to these rules will be
made only if a student submits a letter
of explanation: for hon-compliance. In
most cases the letter should be written
by a third party, such as a doctor, law-
yer,: therapist: 6r ‘comparable profes-
sional. o o

and Appeal Board . .

The . Stident - Grievance Procedure
provides & method for settling student
grievance which resuits from misin-
terpretation. in “areas related to the
Madonna - Coliege Bulletin and/or
departmental policies.

St.ddé'ri.t"G_rievancé Procedure

If a student has a grievance:

1. The grievant attempts to rectify
the problem by seeing the faculty
member with whom the driev-
ance exists,

2. If the matter is not settled to the
satisfaction of the grievant within
10 teaching days, the grievant
proceeds to the immediate super-
visor of the faculty member with
whom the grievance exists, nor-
mally the department chajr-
person.




3. Ifthese two courses of action fail
to produce satisfactory results,
and, if a grievance committee
exists in the department, the
grievant, after another 10 days,
may appeal to the appropriate
committee within the department
wherein the grievance exists.

4. If the grievance of the student is
not resolved at level 2 or 3, after
an added 10 days, the grievant
may turn to the Student ‘Appeal
Beoard. It is understood that the
faculty member will be kept
apprised on the events as they
occur.

If the grieving student seeks a hearing
from the Student Appeal Board:

1. The grievant writes a letter de-
scribing the nature of the
grievance. This letter is sent to
the chairperson of the Student
Appeal Board.

2. The chairperson catls a meeting
of the Student Appeal Board
within 20 days of receipt of the
grievant’s letter.

3. In private session, the Student
Appeal Board decides if action is
warranted.

4. H further resolution is warranted,
a hearing date is set within 10
days of the Board’'s session, at
which time both the grievant and
instructor are present. Following
this hearing, the grievant and in-
structor are dismissed, and the
Student Appeal Board arrives ata
majority decision.

5. The grievant and instructor are
notified of the decision in writing
by the chairperson of the Student
Appeal Board within five days of

the hearing. if the grievant is not
satisfied with this decision,
he/she may appeal to the aca-
demic dean, whose decision will
be final.

Notice of Intent
to Graduate

Students who plan to earn Bachelor
Degrees, Associate Degrees, or
Certificates of Achievement must file
appropriate notices with the Registrar
one semester before the term in which
they plan to finish their course work.

Degrees with Distinction

Graduation honors are computed on
an overall grade point average
excluding credits received for the term
prior to graduation for May graduates.
A student pursuing a second hacca-
laureate degree must complete a mini-
murm of 45 semester hours at Madonna
College to be considered for graduation
honors.

With Honors, 3.5-3.699; with High
Honors, 3.7-3.899; With Highest
Honers, 3.9-4.0.

Graduation and
Commencement

Students may graduate at the end of
each term upon completion of degree
requirement. The annual commence-
ment exercises are scheduled early in
May. Students receiving degrees are
expected to participate in the exer-
cises. Each candidate is assessed a
$25 fee for expenses, regardless of
participation.

‘Experiential Learning

1. Formal application for prior learn-
ing credit will be accepted by the
college when a studentis formally
admitted.




recorded when an admittéd stu-
dent has earned at least 12 se-

Madonna College.

3. Prior learning credit ‘will -
granted for learning experien
which match or parallel the'c
tent of a college course’in that

subject.

Insome areas the College expect
applicants to demonstrate  ade-
guate laboratory and chnacai/ﬂeld
work experience.

Up to sixty hours of credit may be

elective.

granted on successfully complet-
ing CLEP examinations. Three to
four semester hours for each
course may be awarded to indivi-
duals who achieve a mean score,
based on CLEP national ncorms
sample. CLEP credit can be used
to satisfy many of the General Ed-
ucation requirements for gradua-
tion. CLEP credits will not be
awarded in a subject below the
level of work already attained by
students. The English Composi-
tion CLEP exam does not fulfill the
English requirement, and the
Natural Science Examination
does not apply toward a science
degree.

7. CLEP examinations are adminis-
tered monthly on the Thursday
before the third Saturday, with
the exception of December and

February, at Madonna College

and require approximately one

month processing.

Credits for prior learning will be -

mester hours of class: work at:

granted for prior learning, and this
may satisfy the requirements for. ..
General Education, a major, or an: '

Thirty semester hours may be

udents who
arded prior jearning
otation that
by evaluation,

General Psy-

|ences of suffi-
mmum of two

' E ucation prograrn
mg Work and study

schedules:

—Alternating _sem'es'ter of full-time
co-oping {40 hours per week) follow-
ed by a semester of course work on
campus.,

—Parallel = full or part time co-aping
and on- campus course work
pursued daily or weekly during the
same semester.

Eligibility criteria for students inter-
ested in cooperative education:

1. Sophomore or higher college
status, unless approved for earlier
job placement by the department

granting credit.




Transferees qualify after earning
eight semester hours at Madonna
College or earlier upon depart-
mental recommendation.

3. Anoverall GPA of 2.0 and 3.0in
the major field of study or as
defined by the department in
which Co-op credit will be
earned.

4, Fullintent to completea minimum
of two co-op terms and a degree
program at Madonna College.

5. Employable on terms of the
employer defined in the job
placement.

Students apply to Cooperative
Education by:

-—QObtaining an application form freom
the Office of Cooperative Education
and making an appointment with the
Co-op Director or Assistant Director.
Application for Co-op studies shouid

be completed by April 1 for Term |,

October 1 for Term !l, and February 1

for Term lil.

Catholic College Consortium

General procedures for enrolling in con-
sortium college classes:

1. Students must enroll for at least
12 s.h,, including the course(s} at
the consortium college. An advi-
sor's signature is required. Offi-
cial authorization formis obtained
from the home Registrar, filied
out, and validated. The com-
pleted authorization form is
presented to the Registrars of
both home and host schools and
the registration procedure of that
institution is followed.

2. Tuition is paid to the home

institution. Special laboratory

and/or studio fees are paid direct-
ly to the host school. Madonna
students may also be requested
to pay a tuition differential in
some instances.

3. To drop a course taken on the
above basis, students must
comply with the deadlines of the
home and host institutions and
must officially inform the Regis-
trars of both home and host
schools of the decision.

4, The authority to limit the total
number of courses which
Madonna students may pursue at
other consortium schools rests
with the Academic Dean.

COLLEGE POLICIES: Guidelines for
Student Life & Activity

I.D. Cards

College student identification cards
are issued by the office of the Dean for
Student Development at the time of the
first registrations. The |.D. Card can be
replaced for $3.00. The I.D. Card
should be carried at all times; it is used
whenever identification is necessary,
and must be presented when request-
ed by a College staff member or
security guard.

Parking Regulations

Students are to use the south parking
lot, .except where restrictions are
posted -for reserved parking for the
disabled. There is no parking on the
grass or anywhere on the inner
campus. Parking violators will be
ticketed. Parking decals are obtained in
the Office of Student Billing, and stu-
dents are requested to place the decals
on their windshield. In addition to
parking coverage, the term fee
assessment provides for the
maintenance of the parking area
including lighting and snow removal.




Dress

When on campus, students are ex-
pected to wear proper attire. Standards
of good taste and propriety shouid be
observed.

Alumni

All graduates are alumni of Madonna
College. Alumni provide services, re-
cruitment assistance, and funds for
College projects including alumni an-
nual membership in the “‘Friends of
Madonna College.”’

Prohibitions

Students are prohibited from gam-
bling or using narcotics, drugs and alco-
holic beverages on campus. Madonna
Coltege recognizes its duty to uphold
the laws of the State of Michigan. Stu-
dents are reminded that violation of
these laws may be considered as a mis-
demeanor or as a felony. The College
will not condene the abuse of the law or
of persons. The College acknow-
ledges, however, that aicohol and drug
dependence is an illness and may make
treatment recormmendations, in lieu of
or in addition to penalties.

I are not permltted to operate stores or
‘conduct sales inthe dormitory or on the

campus: No shall anyone soficit funds

. or organize or participate in drives for

any ' reason: without - first securing

‘approval of he‘folt_;je of Development.

Bwldmgs and.Equ pment
' Darage caused by students ta Col-
lege property WIII result in disciplinary
action as well as financial assessment
for replacement or repair.

'Changes in Poilcy

_Students are responsible for know-
ledge of any: “authorized changes in
policy,  regulations, and procedures
that. may. be implemented during the
academic year.”




THE DIVISION OF HUMANITIES
Art
Commercial Art
Communication Arts
English
English-Journalism
English-Speech
Journalism/Public Relations
Speech and Drama
Foreign Languages

French Polish
Latin Spanish
Humanities
Music

Music Management
Religious Studies/Philosophy
Sign Language Studies

THE DIVISION OF NATURAL
SCIENCE AND MATHEMATICS

Allied Health Management

Biology

Chemistry

Engineering

Fire Science

Mathematics
Computer Science

Medical Technology

Natural Science
Biology-Chemistry
Chemistry-Physics
Mathematics-Physics

Occupational Safety and Health
Occupational Safety and Health/
Fire Science

Operating Room Technician

Physics

Pre-Professional
Pre-Medical Technology
Pre-Dentistry
Pre-Medicine
Pre-Veterinary Medicine

Radiologic Technology

THE DIVISION OF NURSING AND

EMERGENCY MEDICAL TECHNOLOGY

Emergency Medical Technology
Nursing

THE DIVISION OF SOCIAL SCIENCES

Business Administration
Accounting
Computer Systems
Computer Technology
Economic Applications
Financial Administration
General Business
Management
Marketing

Criminal Justice
Law Enforcement
Corrections
Management/Administration
Security and Loss Prevention

Economics

Education
Elementary/Middle/Secondary
Emotional Impairment
Learning Disabilities
Reading

Geography

Gerontology

Health (Vocational Certificate)

History

Home Economics and Family Life
Child Care and Guidance
Child Development
Clinical Dietetics
Community Nutrition
Food Service Management
Foods and Nutrition
General Dietetics
Home Economics in Business

Legal Assistant/Administrator

Physical Education

Political Science

Pre-Law

Psychology

Social Science

Social Work

Sociology

Trade Industry, Allied Health
(Vocational authorization/
certification}




Bachelor
Degree

vement

Majors
Minors

B.A. B.S.

'Cértific_at.e of i

Allied Health Management ., . .

Art. ... L. L
Commercigt Arc. .. .. .. ... ... ..
FineArt . . . ... . ...

Biclogy e s

Business Adriniscration .

X

® X

X [x X
X IX

Accounting . . .

Bank Administratio:

Computer Technoiogy .

Ganeral Business . . . ., .

Marsgerment
Marketing , . .

XX

Chemistry . . . . .

XXX RXXX (X

Comrnunication Arts .

Computer Systems . . . . .

Criminaldustice . . . .. ..

Law Enforcerment . . . . .

Corrections

Administration/Managerment .

Ecanomic Applications . . .

XX XXX XX XX

XXX X

X (X

X

Education’

Emergency Medical Technolagy . . . . .,

Emotional Impairrment (See Special
Fduwcation) . . . . . ., ...

X

Engineering® . . . .

English

Communications Acts . . . .. ... ...
English-Jdournalism . .. .. . L .. L.

English-Speeach

Journalism/Public Relations . . . .
SpeechandDrama . . . . . . ...

XXX KX [ [x

XXX XX

XXX XX

Fire Sclence

X

X

Fareign L anguages

French®

Polish?®
Spanishy’

Gerontology . .

XX

XXX XK XXX XX XK

X XX

Activity Therapy in Gerontology
AgingandMentaiHealth . ... ...,

Health [Vocational Gertification in
Education] . . . . . .
History
Home Economics and Farmily Life . . ., .
Ghild Care and Guidance . . . . .

Child Developrment . . . . . e
Clinical Dietetics . . . . . e
Clothing Managesment . . . . . . e
Community Nutrition . . . . . .
Fashion Marchandising

Foods and Nugrition . . . . ... ..
Food Service Managernent . . . ..
GeneralDietetics . . . . .. ... ... ..
Home Econornics in Business . .

x

XXRXXXX XXX XXX
XXX X OXXX|X
KEXRKHXXXXXXX
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MAJORS/AREAS OF CONCENTRATION AND DEGREES

Minors

Majors

Achievement

Associate Degree

B.A.

Bachelor I
Degree

B.S.

Humanities . . . ... .

X

Learning Disabilities [See
SpecimlEducation] . . . .. ...

Legal Assistant/Adminigtrator . . . .

Mathaermatics . . . . . . e

Computer Science . . . . . . . . . L.

X X

XXX

Medical Technology

XX XX

Music ................

Music Managerment . . . . . . . . . . .

XX

NaturalScience L . . .. .. .. ... ..

NUPSIDG . . . e e e e e e e

X[BSN]

Occupational Safety & Health . . . . .
Cecupational Safety and Heslth/

FireScience . . .+« oo

Operating Boom Technician . . . . . . . .

X s x| e b e [

Physies . .. .. ................

Pojiti

XX

Pre-Professionsl® . .. ... ... ......

Pre-Dentistry

Pre-Law

Pre-Medicine
Pre-Veterinary Medicine
Pre-Medical Techriology

Psychology . . . . ... . ..........

Public-Administration . . . . . . .. ..

X [X

X

Radiologic Techrology . . . . . .. .. ..

XXX

Reading, K-8 or 712, Education*

ReligicusStudies . . . . . . ... ... ..

Security S lossPrevention. . . . . . .

Signlenguage Scudies . . . . . . . . . .

X (XX

SociglSclence . . . . . ... ...

XX XX [X

XXX X

XX

SocimlWork . . ... L.

X[BSW)

Sociolegy . . ... ... L. s e .

X

X

Special Educatiorn® . . . .. ... ...

Ermoticnalmpairmeant . . . . . ...

Learning Dissbilties_ . . . . . . . ..

X

Trade, Industry, Allled Heslth[Voc,) , . .,

XXX XX XXX

Consortial arrangement with University of Detroit, Marygrove College and Mercy College.
=Consortial arrangernent with Lniversity of Deteait,
*Consorta arrangemeant; with St. Mary College.

“Refer to Education course listings.

*Students may take courses to prepare themn for professional schools such as medicine, Students LT
should become familiar with the exact recuirerments of the school to which thay will spply.

NOTE: Certificates of Achievernent and Associate Degrees cennot be awarded in programs such
as Education, Nursing, Medical Technology, and Radiologlc Technology.

This chart is to be used as & guide and is subject to change without natice. Please refer to Departrment R

Chairpersons.,




Liberal Arts education is an educa-
tion for life, designed to expand the
students’ understanding of significant
ideas and issues relevant to our cuiture
and the complexity of the modern
world. Madonna College provides stu-
dents with career preparation within a
liberal arts framework, This is reflected
in the mission statement of the college:
to educate the whole person in the
attainment of Christian humanistic
values and the realization of service to
others. To this end, the college requires
all students to compiete a General Edu-
cation core as well as major program
requirements in a chosen fieid of study.

The General Education requirements
grow out of a statement of compe-
tencies that together characterize the
liberally educated person. These com-

‘Degrees.

* Madonna College offers programs
leading to ‘associate degrees, bacca-
laureate:; degrees; and a Master of
Science in Administration.

Madonna College follows a career
ladder approach to course and degree
work. Credits earned for the Associate
degree also apply toward the Bacca-
laureate degree.

Certificate of Achievement

A Certificate of Achievement is
awarded to students who earn 30 sem-
ester hours in a planned program of
study, including ENG 101, withagrade
point average of 2.0 {C} or better.




ASSOCIATE DEGREE
REQUIREMENTS:

1. Aminimum of 60 semester hours
with a grade point average 0f.2.0
{C). The last 15 semester hours
must be completed at Madonna
College.

A minimum of 24-30 semester
hours in a major field of study
with an overall grade-point
average of 2.0 or better. Courses
should be selected in consultation
with the advisor,

30-32 semester hours'in General
Education;

HUMANITIES, 16 s.h. are requir-
ed from the following distriby-
tion:

Values/Religious Perspectives *
04 s.h. Religious Studies

Communication Skills
Ui 4 s.h. ENG 107
ENG 200

Culture and Aesthe tic
Appreciation
t14 s.h. HUM 105

14 s.h. ART 102

MUS 102

ENG 223
*Some courses are designed basicalty
within the Catholic tradition; other
courses are non-denominational in ap-
proach and of general human interest,

NATURAL SCIENCE and/or
MATHEMATFCS, 6-8 s.h. are re-
quired. The following are sugges-
tions:

Matheratical Skilfs/Computer
Literacy
14 s.h. MTH 101

MTH 105

MTH 238

Scientific Bases of Technological
Realities
[J 4 s.h. NSC 325

NSC 303

NSC 212

NSC 125

SOCIAL SCIENCE, 8 s.h. are re-
quired from the Tollowing selec-
tions:

Personal, Social and
Societal Skills
[J4s.h. PSY 101

National and Interna tronal
Citizenship Skills
Bl 4 s.h. HIS 101

HIS 432

HIS 463

Electives (some may be applica-

ble toward a major or supporta-

tive courses),
NOTE: An associate degree of arts or
sciences from a community college is
recognized as fulfiling the General
Education requirements of the college,
if the MACRAOD agreement is fulfilled.
However, if the transfer credits do not
include courses in religious studies,
students are required to take 8 semes-
ter hours in that areg toward a
bachelor’'s degree, in keeping with the
philosophy of the College,

BACHELOR DEGREE
REQUIREMENTS

For the bachelor of arts or bachelor of
science . degree a minimum of 120
semester hours with a grade pointaver-
age of 2.0 (C} or better is fequired, This
includes:

30-52 semester hours in a major
field of study with an overall
grade point average of 2.0 or
better, and a minimum “C" in
each course of the major
sequence.




46-48 semester hoursin General.
Education:

HUMANITIES, 24 s.h. are requrr-
ed from the following dls‘mbu-

Values/Religious Perspectives
[.] 4 s.h. RST 261, 262, 267
333, 340, 345;:
347 or 415

014 s.h. RST 321, 353, 407,
410,412,422,
445, 470, or 305

Communications Skills
0 4 s.h. ENG 101
ENG 200

Culture and Aesthetic
Appreciation
04 s.h. HUM 105

[14s.h ART 102
MUS 102
ENG 223

4's.h CN 27‘1 272,273

O 4 s.h. ENG 301, 302, HIS 231, 341,
321, 355, 363, 451, 453
386, 401, 421 "PSC 251, 301,
HIS 108, 245, 321, 451
330, 333 0 GEO 30
PHL 105, 165, 221, P
331 -

3. Successfully passing the compre-
NATURAL SCIENCE and/or hensive examination or the equi-
MATHEMATICS, 6-8 s.h. are re- valent. . '\\

quired. The following are sugges-

tions:

Students are encouraged to consider
a second major or a minor. The last 30

Literacy
semester hours must be completed at | .
L 4 s.h. MTH 101 Madonna College. S

MTH 105 T

MTH 238, Statistics
Scientific Bases of o
Technological Realities '
[14s.h NSC 325

Mathematical Skills/‘Computer

NSC 303 MASTER OF SCIENCE iN
NSC 212 ADMINISTRATION
NSC 125 See separate publication.




S

1o the Student: What follows is a de-
scription by department of all the
courses offered at Madonna. Students
are encouraged to see their academic
advisors to review courses and to make
course selections. An asterisk (*} is
included in parentheses after a course
which is cross-listed in other depart-
ments; the asterisk indicates the
department in which the course
originates: '
405 ConstitutionalLaw  {CJ*/LAW)

This course is taught in the Criminal
Justice {CJ) Department.

ALLIED HEALTH
MANAGEMENT {AHM)

The Allied Health Management
program is designed to provide inser-
vice allied health specialists with the
management and organizational skills
needed to assume entry-level or mid-
level supervisory positions in hospitals,
clinics and/or schools of allied health.
The program builds upon the technical
training and skills which the student
acquired in order to become registered
or certified in his/her speciaity.

Major: 40 s.h. including 24 s.h. in Busi-
ness {BUS 101, 218, 236, 318,
272, 375 plus electives). For in-
service certified or registered
allied health personnel who have
successfully completed an AMA
accredited program in their
specialty. Graduates of non-col-
lege programs may earn up to 32
s.h. by evaluation.

E DESCRI|

TI

201 Introduction to Health
Technology (MTE) 2s.h.
Academic, professional and certi-

fication requirements of health techno-
logies with emphasis on ethical, techni-
cal and procedural orientation. Intro-
duction to health research methodo-
logy. Allied Health Professions Admis-
sions Test administered.

375 Aliied Health Management
(BUS) 3s.h.

475 Administration and Teaching

for Health Professionals

{MTE) 2s.h,

Design, implementation and eval-
uation of strategies for decision making
and educational practice for the
contemporary health professional.

495 Senior Seminar (MTE) 2s.h.

Evaluation of allied health prac-
tices and procedures with emphasis on
summation and integration for the
entry level practitioner.

ART (ART)

Fine Arts Major: 36-40 s.h. including
10b, 207, 32b, 326, 346 or
4486, 408 and HUM 495, Co-op
is encouraged. An extensive
portfolio/exhibit of work done
independently which is represen-
tative of one’s growth in the area
of interest is required of ALL ART
MAJORS. Certificate of
Achievement is available.




Minor: 20-24 s.h. includinig 105207
325 0r 326, 346 or 4'46- -

one s.h. of co opera_tl
education is encouraged..

Advanced placement or  ¢red
offered upon producing a portfoll
previous art work.

102 Great Mounumentsin : :
World Art T dsil
Slide lectures and dlscussaons (s}

important artifacts and masters in the

visual arts, stressing the understanding

and appreciation of man's creative__abi
ity as seen through works of art. {Ar

103 ArtAppreciation

arts from all ages given in slide lectures

and discussions with emphasis on the
appreciation and understanding of the

contributions of various cultures to the
world of art. Interpreter available.

105 The Visual Artsin2-D 4s.h.
Instruction in drawing through
extensive exercises in line, texture,
shape, space and composition. Intro-
duction to various drawing media.

121 Introduction to Commercial
Art{JRN} 4s.h,
Introduction to the advertising

field, its language, manner of working

and preparation of ads for commercial

purposes. Prerequisite: ART 105.

125 Beginning Studio
Expetiences 2s.h.
Introduction to the basic princi-

ples of art through creative experiences

in drawing, design, watercolor and
painting. {Open to all students hoping
to explore their artistic potential).

majors take MUS 102 or ENG 223} 1 -

3sh .-
Survey of major works in visual

4s5.h.

empEoymg he tsage of airbrush, pre-
fabricated ‘graphic - arts materials,

phetography and other equipment. In-
troduction to writing creative captions
with related visuals for magazine and
newspaper - ads, cover designs,

posters, “fliers and billboards.

Prerequisites: ART 105, 121 and 207
or permission of instructor.

305 Lettering, Calligraphy and
Poster Design 4s.h.
Development of the skills and the

art of lettering, spacing and layout as

applied to writing of certificates, an-

: 45.h.
:of skills requi-
ylics, based on




nouncements and resolutions. Prepa-
ration of work for professional use in
designing of posters and other projects
for reproduction. Recommended for all
Commercial Art students.

313 Photography | {(JBN) 4s.h,
314 Photographyl1{JRN) 4s.h.

316 Art for the Elementary

School Teacher {(EDU) 2s.h.

Study of elements of art with ori-
entation to a variety of media and tech-
nigues, emphasizing preparation of in-
novative, motivating art lessons ap-
propriate to elementary grades. {Speci-
fically designed for non-art majors).

325, 326 Historyof ArtLY1  4.4s.h.

Understanding and appreciation
of the fine arts as exemplified in the
major monuments of man’s creativity
from the ancient cultures to the
present.

330, 331 Advanced Creative
Drawing/Painting 1—4s.h.

Further development of drawing
or painting skills through study of
traditionally more difficult subject
matter such as portraiture and figure
studies and through creative
composition. (May be taken by
arrangement).

346 Relief and Silkscreen
Printing 4s.h.
Principles and technigues of mak-

ing multiple images from relief surfaces

such as linoleumn, wood block, and
from stencil printing, particularly

silkscreen. Prerequisites: ART 105,

207 or permission of instructor.

361 Advertising Design 4s.h.

Layout and skififul preparation of
advertising problems at an advanced
level. Introduction of the television
commercial, campaign and specific
production knowledge. Areas of
interest: Art Direction, Hlustration,
Direct Sales and Container Design.
Prerequisite: ART 268.

408 ThreeDimensional Forms 4s.h.

Three dimensional forms includ-
ing sculpture and ceramics. Choice of
one medium made and experimented
with in depth. Wood, clay, plaster as
well as more contemporary materials
empioyed.

425 Advanced Problems in
Commercial Art (JRN) 4s.h.
Advertising campaign problems;

camera-ready layout and illustration;
color separation and preparation of art
work for printing; advanced and
independent problems for business
and/or institutions; preparation of ajob-
secking portfolio.

440, 441 Studio Electives 1-4s.h.
independent advanced work in
media and disciplines not currently of-
fered, such as advanced watercolor,
design, ceramics and advertising.

446 FEtchingand Lithograph 4s.h.

Printing with a press using the full
range of values and textures provided
through these techniques. introduction
to various intaglic processes such as
etching, aquatint and drypoint, 1o
planographic methods such as litho-
graphy and monopring, to collography,
and to color experimentation and
edition printing.




BIOLOGY (BIO)

Major: 30 s.h. Required, courses: BIO
103, 104, 226, 243, 301 and
495, Required courses from
other fields: CHM 111, 112; PHY
251, 252 or 257; and MTH, 6
s.h., including MTH 111, A
chemistry minor is
recommended, as well as co-
operative education.

Minor: 20 s.h. Required courses: BIO
103, 104, 224, 226 and 301.

¢ 103, 104 General Biology L1l 4.4s.h.
Fundamental biological princi-

ples and problems as they apply to

celiular, organismic, and ecological

levels of the plant and animal worlds.

Lecture 3 hours, laboratory 3 hours.

Co-requisite: enrollment in or

completion of CHM 111 or equivalent.

224 Basic HumanPhysiology  4s.h.

“"Nontlaboratory study of the
functioning® of “ the  body systems
consideting the integration and control
of life processes in the cells, tissues,
organs, and-systems of the human
body. L

226 Microbiology 4s.h.

Fundamental principles of mi-
crohiology  with emphasis on the
interactions hetween microorganisms
and the human body. Lecture 3 hours,
jaboratory 3 hours. Prerequisites: CHM
161 or 112; BIO 104 or 224; or
consent of instructor.

243,244 Anatomy and

Physiologyl, Il 3,3s.h.

Study of the structure and func-
tion of the ten major body systems.
Supplementary tapics include: the cell,
fluids and electrolytes, and acid-base
balance. Lecture 2 hours, laboratory 2
hours, recitation 1 hour.




301 Genetics 4s.h,

Principles of genetic theory and
technique. Lecture 3 hours, laboratory
3 hours. Prerequisite: 6 s.h. of biology.

317 Invertebrate Zoology 4s.h.

Morphologic and physiologic
study of representative invertebrate
organisms, with emphasis on the
parasitic groups. ldentification of
invertebrate species stressing the
parasitic adult and larval forms. Lecture
2 hours, laboratory 6 hours.
Prerequisite: BIO 226.

327 Immunology 3s.h.

Basic principles of immunology
with emphasis on the nature of
antigens and antibodies and the
application of principles in hyper-
sensitivity, tumor and transplantation
immunology. Lecture 3 hours.
Prerequisite: BIO 226; CHM 361
recommended.

350 Medical Mycology 4s.h.

Studies in the isolation and
identification of fungi with emphasis on
the fungi of medical importance.
Lecture 3 hours, laboratory 3 hours.
Prerequisite: BIO 2286,

361 Epidemiology 3s.h.

Study of factors involved in the
cccurrence and prevention of diseases
within human populations.
Prerequisite: BIO 226.

371 Pathophysiology 3s.h,

Study of disease processes af-
fecting normal functioning of the hu-
man body. Two major complexes of
interrelated systems: cardiovascular-
pulmonary disorders and endocrine-
neurotogical dysfunctions. Pre-
requisite: BIQ 225,

402 Advanced Human

Physiology 435.h,

A study of the normal function-
ing of the human organ systems with
emphasis on muscle, nerve, and car-
diovascular physiology. Special topics
include cellular transport, immunity,
and adaptation {(homeostasis and
stress). Prerequisite: BIQ 224 or 244,

427 Clinical Bacteriology 4s.h.

Study of the principles and tech-
niques in the identification of patho-
genic bacteria. Lecture 2 hours,
laboratory 6 hours. Prerequisite: BIO
226.

470 Biological
Investigations 1-4s5.h.
Independent research, directed
reading or special problems under the
supervision of a facuity member. Pre-
requisite: recommendation of major
advisor, and problem director.

495 Senior Seminar 2s.h.

Preparation and presentation of
a scientific paper and evaluation of
other’s papers. Taken by students with
Senior status as a requirement for
graduation,

Pré-Professional* {dentistry, medicine,
osteopathy, podiatry, veterinary)
Students preparing for a health
professions career may major in any
area whose free electives allow
completion of the following basic
courses:
Biology (BIO 103, 104) 8s.h.
Chemistry (CHM 111, 112,
221,222) 16s.h.
Mathematics (MTH111,251)8s.h.
Physics (PHY 251, 252) 8s.h.
*8chools and programs vary in general
requirements for admission. Students
are advised to become familiar with the
exact requirements of the program(s)
to which application will be made.




BUSINESS ADMINISTRATION (BUS)

Business Administration offers
majors in:
Accounting
Financial Services Administration
{Formerly Bank
Administration)
General Business
Management
Marketing
Computer and Information Systems
Economic Applications

A minimum of 56 s.h. are requir-
ed in busines administration, of which
30-32 s.h. must be in a major area.
Core courses required are: BUS 201,
202, 236, 238, 244, 333, 355,
Required courses outside the business
areaare: ECN 272 and 273. MTH 105
or MTH 111, 230 and 235,

Accounting Major. Required: BUS
303, 304, 315, 361, 370, 405, 495
plus electives,

Financial Services Administrator.
Required: BUS 242, 303, 315, 495,
ECN 380 plus electives.

General Business Major. Required: BUS
495 plus electives. Program must be
developed with an advisor.

Management Major. Required: BUS
302, 313, 315, 495, two from the
following, BUS 310, 363, 414, 421,
430, 438, 442 plus electives.

Marketing Major. Required: BUS 255,
313, 315, 415, 495, one from the
following, 307, 387, 442, plus
electives.

Business Administration Minor: 24 s.h.
Required courses: BUS 201, 272, and
238 or 425; Recommended courses:
BUS 236 and 244,

‘Business Administration Associate
Degree: 30 s.h. Required courses: BUS
201, 236, 244, 238, 272.

COMPUTER iINFORMATION
SYSTEMS

A minimum of 56 s.h. are re-
quired which include a set of core
courses, computer electives, and
support courses, selected from an
applications area. The requirements for
this program comply with the Data Pro-
cessing Management Association
curriculum.

Required courses outside the
computer area are: ECN 272 and 273,
MTH 105 0r 111, 230, and 235.

Requirements are 36-40 s.h. in
computer courses including BUS 238,
245,248,291, 348, 365,435, 438,
445, 485, plus electives; 16-20s.h.in
one of the following applications areas:
Allied Health, Business, Criminal
Justice, Education, Law or Public
Administration.

Computer and Information
Systems Minor: 24 s.h.
Required courses: BUS 238,
245, 248, 291, 201. ‘

Computer Technology Associate

Degree: 30s.h.

Required courses: BUS 238,
245, 248, 291, 201, 202,

ECONOMIC APPLICATIONS

A minimum of 56 s.h. are requir-
ed for this interdisciplinary degree, of
which 25 s.h. must be in a specialiaz-
tion.

Core courses required are; BUS
201, 202,315, ECN 272, 273, 380,
451, SSC 495.




Required courses outside the
business and economics area are: MTH
105 0r 111, 230, and 235.

Economic Planning Specialization
requirements: BUS 305, 442, PCS
251, 451, plus electives.

Economic Statistics Specializa-
tion requirements: BUS 3bh, MTH
325, 400 plus electives.

101 Contemporary Society and
Crganization 3s.h.
The dynamics of contemporary
administration, social and political
influences on the organization, laws
and regulatory agencies and their
impact on the organization; career
opportunities in the crganization.

201 Principles of Accountingl 4s.h.

Elementary accounting theory
and procedures utilizing and stressing
elementary corporate accounting
problems. Subjects treated:
classification of accounts, journalizing
and posting; preparation of working
papers and financial statements;
adjusting entries including deferred,
accrued, and valuation items;
accounting for different forms of
business enterprises; and study of
problems relevant to cash, investments
and receivables.

202 Principles of Accountingll 4s.h.

Continued study of accounting
principles. Subjects treated: problems
relevant to inventories, plant and
equipment, elementary cost account-
ing; elementary statement and
analysis, statements of working capital
change and cash flow; budgeting; ac-
counting aids to management; and in-
come tax consideration. Prerequisite:
BUS 201.

218 Human Behavior and Attitudes
(CJ) 2s.h.
Holistic approach to understand-

ing oneself; discussion of wvarious

approaches to personal growth. No
credit within business major.

219 Management of Small Business
Enterprises 2s.h.
Emphasis on laws and regula-

tions, marketing, management and

financial considerations. Techniques
for starting and managing a small
business.

225 Computers for Non-Computer
People 1s.h.
Introduction to the fundamentals

of computers for the non-computer
perscn. Emphasis on hands-on
experiences, and elementary
programming in BASIC. No credit for
business or computer information
systems majors.

236 Principles of Management

{CJ) 3s.h.

Introduction to the administrative
process, theories and practices.
Analysis of managerial functions and
their relationship to political, power and
conflict-resolution forces within the
organization.

238 Introduction to Computers 3s.h.

Study of uses and capability of
computers and peripheral hardware,
terminology, program planning
techniques, procedures, and ethics of
data storage and retrieval, and
introductory programming technigues
in BASIC.

242 Principles of Banking 3s.h.

Introduction to the principles of
banking. Pertinent topics of bank
management, capital investment,
liquidity, internal audit, and control.
Prerequisites: 201 and 273.




244 Principles of Marketing - 35'h

Study of marketing concepts tor
minology, and applications. “wi
special emphasis on the marketlng mi;
relationships: e.g., product;” price
promation, and distribution. Infradiic
tionto the role and operation of mapkei

ing functions and their respective
influence on the organization,: both.

internally and externally.

245 Programming Appi!catlons I
RPGIHI 4s.
Problem-solving with the compu

ter, using the computer language RP

il, numerical and non-numerical appli

cations. Prerequisite: BUS 238, . 210

248 Programming Applications Il
COBOL 4sh
Problem-solving with the comipti

ter, using the computer langliag

COBOL, numerical and non-numerical
applications. Prerequisite: BUS 2450r

one other programming course.

255 Consumer Behavior

(HEFL) 3s.h. -
The study of the impact of consu-
mer behavior (based on psychological -

and sociological forces) on the market.
Analysis of the buying decision pro-
cess; and how itis affected by advertis-
ing, public relations, and the mass
media. Emphasis on consumer-orient-
ed legislation. Prereguisite: BUS 244,

271 Economics for Human
Services {ECN) 3s.h.
A survey of the discipline of eco-
nomics with special reference to the
American free enterprise system. At-
tention is given to economic policy in
refation to social issues and problems
including government and the quality
of life, distribution of wealth and
income, unemployment, poverty, the
disadvantaged, respect for law, public
health, and aid to the Third World. {No
credit for business economics or com-
puter information systems majors.)

4s.h,

ds.h.

: 2s.h.
perience in opera-
ance of computer

3(}'3 Intermediate
Accountmgl 3s.h.
" Review ‘of “basic accounting
theory, present value accounting, in-
ventory methods and in-depth analysis
of asset accounts. Prerequisite; BUS
202.




304 Intermediate
Accountingli 3s.h.
Accounting for leases, pensions,
income taxes, changes in financial
position, inflation, liabilities, and stock-
holder equity analysis. Prerequisite:
BUS 303.

307 Promotional Strategy 4s.h.
A study of the promotion tools
(Advertising, Public Relations, Sales
and Sales Promotion). Major emphasis
on identifying the factors that become
the basis for promotional decisions
determining managerial strategy. Pre-
requisites: BUS 244 and 25b.

310 Personnel and Labor Relations
Management 3s.h.
Analysis of personnel functions,

job and manpower reguirements, tech-

niques for recruitment and hiring, job
analysis techniques; compensation
process; collective bargaining process.

Prerequisite: BUS 236.

313 Managerial Accounting 4s.h,

Management use of accounting
information for planning and control
procedures, evaluation of financial per-
formance, and product revenue cost
relationships. Prerequisites; BUS 202
and 236.

315 Business Finance 4s.h.

Introduction to the theories and
concepts of financial management.
Emphasis on interpreting financial
statements, asset and liabiity
management, sources and uses of
funds, dividend policies and effects of
various policy decisions on the vatue of
the firm. Prerequisites: BUS 313, MTH
235,ECN 272, 273.

318 Human Behavior and

Leadership ({CJ) 2s.h,

Leadership and its relationship
to theory, style, time management,
problem solving, personal power, team
building, and self-assessment. Prere-
quisite: Junior standing or full-time
work experience.

333 BusinessLaw 45.h,

Introduction to study of contracts
and agency, corporate law, bailments,
sales and negotiable instruments. Case
study method used.

341 Programming Applications
Ili: PASCAL 2s.h.
Problem-solving with the compu-
ter, using the computer language
PASCAL: numerical and non-numerical
applications. Prereguisites: BUS 238
and one programming course.

348 DataStructures 3s.h.

Data file organization and mani-
pulation, includes sequential, and ran-
dom access, indexed files, linked lists,
trees, searches and sorts. Prerequisite:
Minimum of two programming courses
and a working knowledge of one of the
following: PASCAL, COBOL,
FORTRAN, or BASIC.

355 Decision Making with

Statistics 4s.h,

Nature of decisions; guantitative
methads to solve problems; formula-
tion, model buildings, and interpreta-
tion of results based on statistical
analysis. Prerequisite: MTH 1056 or
MTH 235.

361 Corporate Taxation (Law) 3s.h.
Maintenance of corporate tax re-
cords; preparing returns for business
entities; basic tax research, procedures
and developments in the area of corpor-
ate taxation. Prerequisite: BUS 202.




363 Materials and Purchasing

materials. Prerequns;tes BUs 236
MTH 235 or MUS 355.

365 Office and Business -
Automation 2s.h.

Office information and decision

support systems are examined as
emerding and critical elements in busi-

ness data and information systems.:

Emphasis is given to information- pro-

cessing considerations at the systems

level, including analysis and manage-
ment of support activities such as data
and records management, electronic
filing and retnewng systems, word
processing, micro and reprographics
and telecommunications. The course
includes discussion of person/machine
interfaces and appraisals of current and
future technological trends and their
impact on data processing and the bus-
iness environment. Prerequisites: BUS
202, 248.

370 CostAccounting 4s.h.

Analysis, design, and operation of
cost accounting systems with compu-
ter applications; techniques for plan-
ning, controfling and analyzing reve-
nue-cost relationships. Prerequisites;
BUS 303 and 355.

371 investments 3s.h,

Characteristics of investment
markets; alternative approaches
toward personal and institutional port-
folios. Prerequisites: BUS 315, 272,
273.

375 Allied Health Management
(AHM) 3s.h.
Management problems and prac-

tices in health care facilities, Prereg-

uisite: BUS 236.

Management 4sh;. "

Relationship and coordination of
purchasing to other business func- -
tions. Includes qualitative and quantita- .
tive procedures for determining need; ‘-
selection of sources, storage of

385 DataBase Management  2s.h.

_-s rategy sales pro-
rsonal selling acti-

ies evaluanng of consoli-
dated - flnanc:fal.. statements. Prereq-
unsute BUS 304

414 lhierh'atibnai Business 3s.h.

~The: relatlonshlp of culture, poli-
tICS law, and economics to the opera-
tion of mltinational business. Study
will be from an integrated approach of
marketing, finance, law, managemaent,
sociology, political science, and
economics. Prerequisite: Senior
standing.

415 Marketing Management 4s.h.

A study of the overall marketing
strategy pertaining to problems ex-
perienced in today’s economy, utilizing
a case study method, Emphasis on
physical distribution, costanalysis, and
effective pricing. Prerequisites: BUS
355, minimum of 12 s.h. in marketing,
anhd senior standing.




419 $pecial Problems 1-4s.h.

Pragmatic approach to selected
problems of Interest which are not
normally included in existing courses.
Prerequisite: Junior level or full-time
work experience.

421 Production and Operations
Management 45.h,
Analysis of system operations,

functioning and control of the opera-

tions system; models for operations
management decisions. Prerequisites:

BUS 236 and 355.

427 Human Resource

Development 3s.h.

Processes involved in retaining
and developing the human resources of
any organization; includes learning
theory and its relationship to training
and development, motivation theory,
counseling, quality of work life pro-
grams, career pathing and consulting
techniques. Prerequisites: BUS 302
and senior standing.

430 Information Systems for
Managers 2s.h.
Methodology of information sys-

tem design from the perspective of the

user/manager; hands-on experience in
warking with data base, work process-
ing, and managerial decision-making

tools available. Prerequisite: BUS 238

or 225, No credit for computer infor-

mation systems majors.

438 Computer Applications 1s.h.

Presentation of a variety of com-
puter applications in accounting,
marketing, management, health
education, and social services.
Emphasis on hand-on activities and
field trips. Prerequisite: BUS 238 or
225.

442 ResearchinBusiness 4s5.h.
Student of research methodo-

logy, statistical analysis, and implica-
tions of research results. Emphasis on
the completion of a research study by
the student. Prereguisites: Business
major, senior standing and MTH 235b.

445 Systems Analysis and

Decision Making 3s.h.

An overview of the systems de-
velopment lifecycle with emphasis on
techniques and tools of analysis,
design, documentation, and logical
system specification. Prerequisite:
BUS 38b.

447 Management of Systems
Operations 3s.h.
Information systems manage-

ment with emphasis on planning, or-

ganizing, contralling hardware
resources, and manageing the system
development and maintenance

process. Prerequisite: BUS 445,

450 Auditing 3s.h.

Analysis of the audit process,
the audit examination and procedures
for completing the audit test. Emphasis
on generally accepted auditing stan-
dards and professional ethics.
Prerequisite; BUS 405,

455 Advanced System

Programming and Design 3 s.h.

Advanced coverage of the strat-
egies and techniques of structured sys-
tems development and applications
programming, using RPG |l and
COBOL. Prerequisites: BUS 248, 385,
and 445.

485 Applied Software Development

Project: Co-Op 2s.h.

A capstone systems experience
integrating the computer-related
courses within a comprehensive sys-
tem development project. Prerequisite:
Computer Information System major,
to be taken within final 8 hours of
program.

‘BUSINESS
MINISTRATIO




495 Business Policy 3s.h.

Capstone course; emphasis on
the integration of business administra-
tion knowledge in order to develop
general points of view and standing
decisions based on logical and critical

CHEMISTRY ({CHM)

Major: 30 s.h. including CHM 111,
112 {or equivalent}; CHM 221,
222, 331, 441, 442 or 451,
495,

Minor: 20 s.h. including CHM 111,
112 {or equivalent); CHM 221:
and CHM 331 or 361.

099 Chemical Fundamentals

for Allied Health 2s.h,

Basic. concepts of mathematics
used in general chemistry; introduction
to atomic structure, periodicity, ele-
ments of stoichiometry, and some
solution chemistry. (For credit, but not
applicable toward degree.} Lecture 2
hours.

thinking, analytical skills, historical per-
spective, and an ethical system. Prere-
quisite: A major in Business Adminis-
tration. {To be taken in final 8 hours of
program.}

»111 General Chemistry! 43.h,
A survey of the fundamentals of
chemistry, including stoichiometry,
atomic structure and periodicity, gas
law, equiiibria, acid-base theory, and
redox processes. Lecture 3 hours,
laboratory 3 hours. Prerequisites: one
year of high school chemistry and one
year high school algebra; or CHM 0989,

112 General Chemistryll 4s.h.
Emphasis on chemical activity;
thermodynamics, kinetics, ionic equi-
libria, acid-base systems and electro-
chemistry. Qualitative analysis of
typical cations and anions. Lecture 3
hours, laboratory 3 hours. Prerequi-
sites: CHM 111 (or equivalent}; pre-or
co-requisite MTH 106 or MTH 111.




161 Introduction to

Life Chemistry 4s5.h.

Integrated organic and biochemi-
principles related to normal functioning
of the human body. Lecture 3 hours,
laboratory 3 hours. Prerequisite: CHM
111. (Does not apply to chemistry
major or minor),

221 Organic Chemistry 4s.h.

Carbon compounds, aliphaticand
aromatic compound; their classifica-
tion, structure, properties and uses;
heterocyclic compounds. Lecture 3
hours, laboratory 3 hours, Prerequisite:
CHM 111.

222 Organic Chemistry i 4s.h.

More extensive study of aliphatic,
aromatic and hetrocyclic compounds:
practical experience in the important
synthetic methods and qualitative
identification of common functional
groups. Lecture 3 hours, laboratory 3
hours. Prerequisites: CHM 112, 221,

331 Quantitative Analysis 4s.h.

Theory and techniques of classi-
cal quantitative analysis, including
gravimetry, titrimetry, potentiometry,
and spectrophotometry. Lecture 3
hours, laboratory 3 hours. Prerequi-
sites: MTH 111 or three years of high
school algebra; CHM 221,

361 Biochemistry 4s.h.

Principles of biochemistry and
physiclogy related to the human
organism; a biochemical basis for the
study of life processes. Prerequisite:
CHM 221.

441 Physical Chemistryl 4s.h.

Fundamental theoretical chemis-
try, structure of matter, thermodyna-
mics, equilibria, kinetics, proton trans-
fer, electrochemistry. Lecture 3 hours,
laboratory 3 hours. Prerequisites: PHY
251; MTH 252; CHM 222 and 331.

442 Physical Chemistry | 4s.h,
{Consortial arrangement)

451 Instrumental Analysis 4s.h,

Theory and techniques of modern
instrumental analysis, including spec-
trophotometry, electrochemistry, chro-
matography, and current topics.
Lecture 3 hours, laboratory 3 hours,
Prerequisites: CHM 331; PHY 251:
CHM 222 recommended.

490 Problems in
Chemistry 1—4s.h.
Advanced study in a special area
of interest in laboratory or library
research studies. Prerequisite: Recom-
mendation of major advisor,

495 Senior Seminar 2s.h.

Preparation and presentation of a
scientific paper and evaluation of
others’ papers. Taken by students with
Senior status as a requirement for
graduation.

COMMUNICATION ARTS (See also
ENGLISH, JOURNALISM/PUBLIC
RELATIONS, and SPEECH)

Major: 36 s.h.
20 s.h. in either English, Journal-
ism, or Speech and 8 s.h. in each
of the others, including ENG 101,
or 200; JRN 132, 357; SPH
1056, HUM 495,

Minor: 24 s.h,
16 s.h. in either English, Journal-
ism, or Speech and 4 s.h. in each
of the others, including ENG 101
or 200; JRN 132, 357: SPH
105.




Engli'sh—Jaurnalism Major: 36 s :

132, 357, HUM 495

English-Journalism Minor: 24 s.h:
12 s.h..in each departmen
cluding ENG 101 or 200

132, 357.

.' l
RR
English-Speech Major: 36 s.h.

cludlng ENG 101 or 200_
105, HUM 495,

English-Speech Minor: 24 s.h.:
12 s.h. in each department:
cluding ENG 101 or 200 'SPF

106.

CRIMINAL JUSTICE (CJ)

Major: 46 s.h. in Criminal Justlce and :
supportive courses,

Core courses include:

CJ 102, 201, 265, 321 and 495;
CJd 291, 391 or 491 for pre-service
students.

Areas of specialization:

Law Enforcement
Core courses plus CJ 211,
305, 311, 323 and 401.

Corrections
Core courses plus CJ 121,
235, 280, 281, 402,

Administration/Management
Core courses plus BUS 236,
318; PSC 310; SW 233.

Required supportive courses:

PSC 251; SOC 101 or 221;

S0C 322 0r442;S0C 342 or

jailer specialist.

e of Achtevement is

3s.h.

3s.h,

i gement aicoholonsm
' nt. problem, and SYS-

ization and management of

law. enforcement_agenmes the role of

the police administrator in line and staff
funiétions. Investigation of areas of
police: qualifications, promotional
standards and cadet systems.

212 Correctional
Regulations 3s.h.
Laws, rules and regulations con-
cerning the corrections officer and the




213 Traffic Operations,

Administration and

Investigation 3s.h.

Role of police administrator in
traffic operations, administration and
supervision. Strategies for moving and
controlling traffic; investigations of
vehicular accidents; familiarization
with traffic safety progams.

217 Advanced First Aid
{EMT) 3s.h.

218 Human Behavior
and Attitudes (BUS} 3s.h.

219 Seminar on Alcohol

Studies (EMT) 2s.h.

A practical and theoretical exam-
ination of the diverse aspects of alcohol
abuse and alcoholism as they impinge
upon the C.J. system; emphasis upon
identification of problems and appro-
priate referrals.

231 Correctional Justice
' Qrganization and
Administration (SOC) 3s.h.
Organization and management
principles of correctional agencies; cor-
rectional procedures, rights and
Process.

233 Interviewing Technigues
{SOC/SW*) 4 s.h.

235 Probation and Parole
{SOC) 3s.h.
History and philosophy of proba-
tion and parole; function and operation
of pardon and parole boards; statutory
and limitations; moderntrends; person-
nel qualifications.

236 Principles of Management
{BUS) " 3s.h.

f

;
/265 Criminal Law (socC) 3s.h

History, purposes and phitosophy

of criminal law, local, state and federal
law: development, application and

rights of the offender.

280 Principles and Methods of
Corrections | {SOC) 3s.h.
Legal aspects of probation, drug

addiction and alcoholism; analysis of
human behavior from the viewpoint of
corrections; understanding basic
counseling technigques and establishing
therapeutic relationships.

281 Principles and Methods of
Corractions [} (SOC) 3s.h.
Continuation of CJ 280 including

demonstration of practical ability to

apply counseling psychology to case-

work. Prerequisite: CJ 280.

291,391,491 Practicum in Criminal
Justice/Co-op 3,3.3s.h.
Internship in an approved criminal

justice setting designed to provide op-

portunities to synthesize theory with
practice. Laboratory 32 hours for each
semester hour, available for co-op.

301 Basic Police Training 3s.h.

Credit awarded to those who
have successfully completed 240
instructional hours in a Michigan
Regional Police Academy, or
equivalent instruction.

302 Field Experience 3s.h.

Credit awarded by the director for
one year full-time experience in an ap-
propriate area of the criminal justice
system.




303 Jail Operations 2s.h.

Creditawarded to those who suc-
cessfully complete the U.S. Bureau of L Clrrent practices and trends in
Prisons course in " Jail Operations’’ i

304 Jail Administration 2s.h.

Credit awarded to those who suc- .
cessfully complete the U.S. Bureau of
Prisons course in “‘Jail Administra:
tion"’.

305 Criminal Procedure o
{SOC/LAW]} 3s.h,
Procedural law for law enforce-

ment officers. Law of arrest, evidence® -

and search and seizure. Prerequisite: - :

Cd 265.
3s.h.

310 Introduction to Public
Administration o
(PSC/PAD) 4s,_h. o

311 Criminal Investigation 3s.h.
Basic principles and procedures of
criminal investigation; conductat crime
scene search, collection and preserva- "
tion of evidence, interviewing and ..
methods used in crime laboratories. — “4fthe maiol Su .re'me Court decisions
Prerequisite: Cd 102. o g :

318 Human Behavior and
Leadership (BUS) 2s.h.

3s.h.

321 Principles of Criminclogy
{SOC) 3s.h.
Study of the incidence, type,

causes and theories of adult deviantbe-

havior. Emphasis is placed opon
current crime trends and statistics and
the processes involved in dealing with
crime.

Ao 3s.h.

323 Juvenile Justice (SOC) 3s.h. b lems 'ed by local, state,
Theories of causation and preven- al-ant

tion of delinguency; role of the courts,

police prevention programs, institu-
tions in the control and prevention of
juvenile delinguency.

problems céused by drug use.




423 Homicide Investigation 3s.h.

Study of many facets which com-
prise a thorough, sound and reliable
homicide investigation; inquiry into
new investigative techniques as well as
a review of State laws concerning
homicide. Consideration of case
preparation, warrant writing, arrests,
arraignment and preliminary
examinations.

435 The American Judical
Process 3s.h.
Analysis of the American state
and federal court system; a
comparative study of foreign court
systems. Prerequisite: CJ 265 and
305 or Director’s permission.

495 Criminal Justice
Seminar 3s.h.
Evaluation of criminal justice
practices and procedures. Ermphasis on
contemporary criminaljustice problems
and their solutions.

SECURITY AND LOSS
PREVENTION {CJS)

Major: 51 s.h. in major and supportive
courses. Core Courses include:
CJS 101, 201, 324, 391, 495:
CJ 265, 311; ENG 200; OSH
322, 328.

Minor: 20 s.h.
Certificate of Achievementis available.

101 Introduction to Security 3s.h.

Origins and development of Sec-
urity; the security function; basic
defenses including building protection,
intrusion and access control, fire
protection and emergency planning,
internal theft; special security problems
and career opportunities.

201 Security Administration

and Crganization 3s.h.

Administration and organization
of security programs and protective
services; planning, education and
training for business, commercial,
industrial and institutional situations;
legal ramifications indigenous to
security personnel.

265 Security Law 3s.h,

Historical development of private
security and the law; sources of author-
ity; enforcement of specific laws:
detention and arrest; search and
seizure; civil liabilities; regufation:
licensing and registration,

324 Principles of Loss

Prevention 3s.h.

An examination of the several
types of security situations in both pri-
vate and public institutions; the func-
tional operations which apply to each
of them, particularly focusing on loss
prevention management, theft, risk
control and security surveys.

391 Internship/Coop 3s.h.

Participation in adviser-approved
learning experiences in a secutity-re-
lated job situation. Security majors are
reguired to complete two semesters {6
s.h.} in either an internship or coopera-
tive education position.

495 Security Seminar 3s.h,

Overview of current trends to-
ward professionalization of security
personne! and the security industry
including legislation, goals and
standards; industry sponsored train-
ing, education and certification; cur-
rent issues in security.




ECONOMICS (ECN)

271 Economics for Human
Services (BUS) 3s.h,
A survey of the discipline of econ-

omics with special reference to the -
American free enterprise system. .
Attention given to economic policy in’ -
relation to social issues and problems- L
including government and the quality =~
of life, distribution of wealth and -
income, unemployment, poverty, the:..

disadvantaged, respect for the law,

public health, and aid to the Third

World. (No credit for business
economics, or computer systems -
majors). '

272 Principles of Microeconémics
(BUS)

demand, supply, competition, consu-
mer behavior, and distribution of in-
come. Prerequisite: MTH 105.

273 Principles of Microeconomics
(BUS) 4s.h.
Measurement and determination

of economic activity and development,

aggregate income, and employment,

Emphasis on consumption, monetary

pelicy, fiscal policy, taxes, govern-

ment, investment, and expenditures.

Prerequisites: ECN 272, MTH 1065,

BUS 201.

380 Money and Banking (BUS) 4s.h.

Study of the nature and function
of money with reference to the
expansion and contraction of the
money supply. The various functions
of the Federal Reserve System includ-
ing the control of the rate of interest,
money supply and an explanation of
check clearance. Prerequisites: ECN
272,273 and BUS 201.

4s.h..
Theories of production and cost, -

4s.h,

proved by the Michi-
f Education and ac-

;- secondary provi-
catlon {(7-12); for K-12
i ‘and Music; for K-12
earning Disabilities,
ant; for K-S or 7-12
and for

Seé'ondary_ cg_ari‘)r;ﬁc':a tion: SOC 101.

Flemen tary certification
Humanities: MUS 102 or ART 102,
: ENG 300

Natural_':S'ciences/Mathematics: MTH
101, NSC 373

Social Sciences: SOC 101, HIS 101, o
HIS 432 or HIS 463; PSC 251 or
GEO 301




Admission To The Teacher
Education Program:

following steps:

—  Declare intention of preparing for
the profession of teaching either
on the elementary or secondary
level at the time of application to
the College.

—  Apply for admission to the Teach-
er Education program during the
first semester of the sophomore
year, or upon completion of 30
s.h. including EDU 200.

Meet the following criteria for ad-
mission and retention in the pro-
gram:

1.2.5 or higher grade point
average;

2. 3 semester hours of EDU 200
with a grade of C or better;

3. proficiency in use of communi-
cation skills, as well as other
skills related to general educa-
tion content, to be established
through examination;

4. two recommendations {one
from major advisor) testifying
to personal integrity, emotion-
al stability, and social and aca-
demic competence.

Applications for admissions to the
Teacher Education Program are re-
viewed and approved by the Teacher
Education Committee.

Transfer students will be evaluated
on an individual basis but must com-
plete a minimum of 12 semester hours
at Madonna Coliege before being re-
commended for certification.

Students planning to pursue a pro-
gram in teacher education take the

Admission To Directed Teaching:

Prior to the senior year, the student

applies for admission to Directed
Teaching. At this time the student will
submit evidence of the following:

1. Academic competency as evi-
denced by a grade point average
of 2.5 or better;

2. Attainment of a grade of "C"* or
better in professional education
courses, major, minor, or planned
program;

3. Evidence of growth in profession-
al teaching competence;

4.  Written recommendation from
major adviser and method in-
structor,

Applications for admission to Direct-
ed Teaching are reviewed and ap-
proved by the Teacher Education
Committee,

Application For Michigan Certification

To be recommended by the College
for provisional certification in the State
of Michigan on the elementary (K-9),
and/or secondary level (7-12}, the pro-
spective teacher completes the
following requirements:

1. A major of at least 30 semester
hours or a group major of at least
36 semester hours in an ap-
proved field;

2. For secondary certification, an
approved minor of at least 20
semester hours or a group minor
of at least 24 semester hours;




For elementary certification, a
planned program in substantive
fields appropriate to elementary
education. The Elementary
Planned Program includes the

following:

MTH/EDU 243 4s5.h.
ENG/EDU 300 4.5.h,
SSC/EDU 307 3s.h
MUS/EDU 309 2s.h,
ART/EDU 318 2s.h.
EDU 338 3s.h.
NSC/EDU 374 4s.h,

The following professional edu-
cation courses:

EDU 200 3s.h.
EDU312 4 h.
EDU 321 3s.h.
EDU/SED 330 3s.h.
EDU 346 2s.h.
EDU 382 3s.h.
EDU 440* 2s.h.
EDU449-459 3s.h.
EDU469-479 8s.h.
EDU 480 3s.h.
EDU 481 2s5.h.

Admission to the Teacher Education
program and admission to student
teaching do not guarantee eventual
recommendation for a certificate.
Students must maintain satisfactory
standards to be retained in the program
and they must be recommended for
certification by the Teacher Edycation
Committee,

*Not required for Child Care and
Guidance (Child Development)
Certification.

These programs are of particular in-

terest to those certified teachers wish-
ing to complete an 18-hour planned
program for Continuing Certification,
and those individuals who wish to add
another teaching endorsement to their
current teaching certificate:

1.

Middle School: (5-9)
An 18 s.h. planned program to in-

clude the following courses: PSY
313, EDU 449, 469,

Reading Improvement: (K-9) or
{7-12) {minor only)

A 24 s.h. planned program select-
ed from the following courses:
PSY 101; HEF 310; EDU 321,
372, 382, 485; ENG 300; SED
401.

K-12 Program:
All candidates for K-12 certifica-
tion in Art or Music will fulfill the
requirements for their certificate
levels {elementary or secondary}
as well as additional methods and
Directed Teaching requirements
for the other level.
Example.
K-12 endorsement with elemen-
tary certification:
EDU 450, and 451 or 456
EDU 470, and 471 or 476

'K-12 endorsement with secon-

dary certification in Art or Music
only:

EDU 451 or 456

EDU 471 or 476

Special Teaching

Endorsement Programs

{For endorsement of certified elemen-

tary and/or secondary teachers)

Special Education
Endorsement Programs
{See Special Education Section.)




MADONNA COLLEGE TEACHER EDUCATION PROGRAMS

Approved by the Michigan Department of Education

Accredited by the National Council for
Accreditation of Teacher Education

Elementary {K-9) Middle (5-9} Secondary (7-12}
Major Minor Major Ainor Major Minor

Art{K-12} .

Biology . . .

Chemistry .. ........

Communication Arts. . . . .

Emotional Impairment {K-12)

English . .........

English- Journahsm

English-Speech .

French ...... .. .

Health (Voc) . e

History . . ... . .

Home Economlcs and Family Llfe
Voc) . ... i
Child Care and Guidance (Voc)
Early Childhood: Pre-kinder-
garten and Kindergarten . . . . .
Home Economics (Voc)

Journalism . . ........ .. ...

Latin . .. e

Learning DISBb!IItiGS(K 12) c

Mathematics . . . . .

Music Education (K- 12) .

Natural Science . . . . .

Physics . .........

Paolish . ..........

Political Science . . . . .

Reading (K-9) or(7-12)

Social Science . . . . . .

Sociology ... ...

Spanish . . ... ...

Speech . . C e

Trade, Indus’try (Voc) ..

XX

®OoX O XoOoOXooOX

¥ X XOOX OXXX

X X XOOXODEOX XX

X OOX O XOeX OXXX
KX O OXX O XXXOGEX00XXX

x X
XX

X XO

HHEHXOODHXKXXOHXK XHXXX
HKEEOOXXXOXK XXX X

HKEXHXOOXXXOXX XXX KK XXXOOX OXXX

X = Major, 30-32 s.h.; minor, 20 s.h.
G = Group Major, 36 s.h.; group minor, 24 s.h.

A planned program in substantive fields appropriate to elementary educationis
required of all students completing requirements for the elementary provisional
certificate.




200 Introduction to Professional -
Education Experiences 3s h B
Observation- parhcnpatlon in a

classroom setting; experiences. in ins

struction; development of currlculu
and instructional materials; exposure

2s.h,
to & variety of multicultural educational izabho B unity to apply principles
settings; survey of legislation related to GmnElin ' ¥
- and: other theories o

the placement of students in least re- : agog)

strictive environments. Prerequisite: :
PSY 101. Lecture 2 hours, laboratof
hours.

243 Mathematics Foundations = - 33 Exceptional Learner
(MTH) 4s.h _ rt_:‘om(SED} 3.s.h.

300 Chiidren’s Literature and Drama' _ OCH -
{ENG/SPH) 4sh ' _ al- individuals, including
D i fte'd'-_ and the handi—

307 Social Studies Foundation . s
{SSC) 3s.h.

309 Music for the Classroom al. Preraqui DU 200 or Depart-
Teacher (MUS) Zs.h; 5 ' '

312 Educational Psychology 4s h.:
Focus on the iearnmg process:
role of the teacher in learning; .
efficiency of learning as itis affected by
the developmental processes: psycho- -
logicatl principles that are central to the -

nguage Al.‘.té and Linguistics
.Foundations .

.overview of structural and transforma-

s tional Imgutstlc ‘and its impact on oral L
learning process and their relationship, . ~and ‘written. éommunication; techni-

to the teaching situation; variabies in gues of andwntmg, and an explora-
learning; evaluation of the outcomesof . - of the theory and techniques of

learning. Application of learning theory listening, speaking, and writing effec-

and multicultural concepts in a field- tively in the English language. Prerequi- T
based context. Prerequisites: PSY o 3|te ENG 101 IR
101, EDU 200. Lecture 3 hours,

laboratory 2 hours.

346:|n's_tr'ucticna| Media 2s.h.
. The purpose of this course is to

316 Art for the Elementary heip the student in selecting, evaluat-

School Teacher (ART) 2s.h. ing ‘and usmg appropriate media, n-
cluding microcomputers as an integral

321 Principles of Reading part of the curriculum, to achieve
Instruction 3s.h. stated learning or behavioral objec-
Application of psychological prin- tives; as'well as to have experience in
ciples to the reading-learning process: preparing: and using audio-visual
development and demonstration of materials and equipment for effective

competencies essential to effective classroom presentations,




372 Diagnosis and Remedial
Techniquesin Reading 3s.h.
Identification of reading and as-

sociated difficulties; methods in diag-

nostic and remedial work; use of tests
and clinical apparatus in improvement
of learning; modification of reading
materials to meet the needs of handi-
capped students; observations and lab-
oratory experiences. Prerequisite: EDU

321. Lecture 2 hours, laboratory 2

hours.

373 Science Foundations I:
Chemistry and Life Science

{NSC} 4s.h,
374 Science Foundations Il:

Earth Science and Physics

{NSC) 4s.h.
382 Reading in the

Curriculum 3s.h.

Identification of skills to be devel-
oped at different maturational levels,
withemphasis onreading inthe content
areas and organization of reading pro-
grams. Prerequisite: EDU 321. Lecture
2 hours, laboratory 2 hours.

421 In-Service Projects 1-4s.h.
Focus on new developments in
education with practical implementa-
tion: open classroom concept, indivi-
dualized instruction, instructional tech-
nology, accountability, mainstream-
ing, multicultural education. Prerequi-
site: Departmental approval. {(May not
substitute for a required course.)

440 Behavior Management in the

Classroom 2s.h.

An investigation of the analysis
of discipline, behavior modification and
group dynamics, designed to give stu-
dents an opportunity to discuss various
approaches to handling disruptive be-
havicer with actual problem situations.

Emphasis on prevention of classroom
problems. Prerequisite: EDU 312,

449 Theory and Techniques of

Instruction:

Middle School {5-9) 3s.h.

Theory of instruction, methods,
and materials in the middle school
curriculum; observations of classroom
procedures; participation in simulaton
and micro-teaching. Emphasis upon
the application of multicultural
concepts in a field-based context.
Prerequisites: EDU 200, 312. Lecture
2 hours, laboratory 2 hours.

450 Theory and Techniques of
Instruction:

Elementary School (K-2) 3s.h.
Theory of instruction, methods, and
materials in the elementary schoot cur-
riculum; observation of classroom pro-
cedures; participation in simulation and
micro-teaching. Emphasis upon the ap-
plication of multicultural concepts in a
field-based context. Prerequisites: EDU
200, 312. Lecture 2 hours, laboratory
2 hours.

451- 459 Theory and Techniques of

Instruction:

Major Field {(Secondary) 3s.h.

Theory of instruction, secondary
metheds and materials in the secon-
dary subject-matter fields in which
students expect to teach; observations
of classroom procedures; participation
in simulation and microteaching.
Emphasis upon the application of multi-
cultural concepts in a field-based con-
text. Prerequisites: EDU 200, 312.
Lecture 2 hours, laboratory 2 hours.

415 Theory and Techniques
of Instruction:
Art(K-12)




452 Theory and Techniques ..+

of Instruction: Communication - _
Arts(7-12) 3s.h.

must register for 8

tivhours. Level change
didates i must register for a
mum of 4'semester hours.

453 Theory and Techniques
of Instruction: Foreign
Languages (7-12)

3s.h:

Theory and Techniques .
of Instruction: Home Economics’
and Famiily Life {7-12) 3s.h.

10 . 4,8s.h.
Observations and teaching in
-~ classroom: ‘situations and individual

455 Theory and Techniques
of Instruction: : R
Mathematics (7-12) 3s.h.

472 Communication Arts (7-12)

456 Theory and Techniques
of Instruction: e
Music (K-12) 3s.h. .

473 FOre_g'r.l' Languages {7-12)

474 Home Economics and Family

457 Theory and Techniques .- Life (K-12, Vocational)

of Instruction: _
Natural Science (7-12) 35.h.

475 Mathematics (7-12)

458 Theory and Techniques
of Instruction:
Social Science {7-12) 3s.h.

476 Music (K-12)
© 477 Natural Science (7-12)
. 478 Social Science (7-12)
459 Theory and Techniques TR
of instruction: Vocational
Subjects{7-12) 3s.h.
Theory of instruction: concepts
and techniques for developing .
professional teaching abilities: use of
community resources; guidance proce-
dures. Performance objectives,
relevant teaching materials, equipment .
aids and effective delivery systems in
specific adult education and vocational
curriculum areas. Prerequisites: EDU

200, 312. Lecture 2 hours, laboratory
2 hours.

e 479 _quétionalﬂechnical

480 Foundations of
- Eduéation 3s.h,
interdisciplinary approach to the
study of fundamental issues and prob-
lems in education: the historical, social,
philosophical and cultural implications
of the school as an educational institu-
tion; the structure, function and pur-
poses of educational institutions in our
diversified society; emphasis on equal
educational opportunity guarantees
and multicultural education, and legis-
lation related to the placement of stu-
dents in least restrictive environments.
Prereguisites: EDU 200, 312.

Directed Teaching
Applications for admission to
Directed Teaching must be approved




EDU 481 Seminar: Directed

Teaching Z2s.h.

Field trips, workshops, commun-
ity resources, public and private school
personnel, college faculty and student
resources utilized to provide students
in directed teaching contacts with
practical information which can be
applied in the classroom.

EDU 485 Reading
Practicum 2—4s.h,
Supervised clinical and classroom
teaching of reading. Two laboratory
hours for each semester hour.
Prerequisites: EDU 321, 372.

EMERGENCY MEDICAL
TECHNOLCGY (EMT)

PROGRAM OVFRVIEW:

The Emergency Medical Technician
(EMT} provides emergency care to vic-
tims of illness or injury primarily during
the pre-hospital phase before definitive
medical care is available. The
knowledge and skill utilized in various
life support settings make the EMT
with basic, intermediate or advanced
life support expertise a valuable
member of the Emergency Medical
Service (EMS) system. The expanding
rote of the EMT in the field of education
and management is an evolving trend,
The preparation necessary to assume
the professional roles is becoming an
integral part of the EMT curriculum.

What distinguishes this collegiate
program is the planned multiple entry
and exit points facilitating career
mobility,

Basic life support competency
{Basic EMT): Advanced First Aid,
EMT 156, 157.

Limited life support competency
(EMT Specialist): EMT 278; ORT
101; BIO 243, 244,

Advanced life support compe-
tency (Advanced EMT): EMT
294,

Associate Degree: The above
competencies are also incorpor-
ated in the associate degree
program.

Bachelor Degree: The bacca-
laureate degree in science builds
on the content of an associate
degree in EMT. The specific pro-
fessional competencies include
instruction and coordination in
EMT and management of an EMS
system.

A Certificate of Achievement is
also available.

The various programs prepare the
students to qualify for the appropriate
licenses through the Michigan Depart-
ment of Public Health as basic or spe-
cialist or advanced EMT"s and/or EMT
instructor/coordinator.

PROGRAM REQUIREMENTS:

B.S.: General Education require-
ments and 41 semester hours of
EMT. Required supportive
courses: ORT 101, BIO 226*,
243, 244, BUS 219, 236, 238,
271; EDU 346; OSH 325,

A.5.: General Education require-
ments and 29 semester hours of
EMT. Required supportive
courses: ORT 101, BIO 226*,
243, 244,

*College Chemistry courses re-
quired for students without a
background in high school
chemistry.

Certificate of Achievement; 26
semester hours in EMT. Required
supportive courses: ENG 101,
ORT 101; BIO 243, 244,




ADMISSION REQUIREMENTS: ~ % RETENTION REQUIREMENTS: To be

. retaingd in the EMT program, the stu-

1. Students enrolled in any of the dent must meet the following:
EMT programs will have to meet g -

all College requirements for

admission.

ni average of 2.0 or

-P'bfic_lency in communication
S' 8 : i .

" Evidence of personal integrity,

‘emotional. stability and positive

2. Interview with the department
chairperson or program coordina-
tor before acceptance to the pro-
gram.

Two letters of recommendation - R
from current employers and/or . The:College reserves the right to
high school counselors. request the student’s withdrawal from
the program because of unsatisfactory
performance in the theory component
and for inappropriate behavior and/or
Resume of work experience. lack - of  competence in the clinical
setting.

4, Written statement of purpose for
pursuing an EMT career.

Proof of complete health assess-

ment including T.B. skin test 156 Fundamentals of EMT 5s.h.
and/or chest X-ray, obtained Emphasis on the fundamental
within three months of enrolling principles: and practices of basic life
in the program. support’ including patient assessment
Good physical health is manda- and recognition of manifestations of ill-
tory in order to meet the following nesses and injuries; implementation of
demands as an EMT as stated by emergency care and procedures inclu-
the United States Department of ding - afrway management, cardio-
Transportation: pulmonary ' resuscitation, control of
a. Manual dexterity, physical co- hemorrhage and shock. Prerequisite:

ordination, fine manual skills in Advanced First Aid.

carrying, lifting, climbing, ex- _

tricating, hoisting and other 157 BasicPracticeinEMT 5s.h.

similar maneuvers. Continuation of the development
b. Visual color discrimination. and application of knowledge and skills
c. Visual acuity (correction by of pasic life support in diverse medical

lenses permitted). and environmental emergencies, inclu-

ding emergency childbirth, burns, drug
overdose and multiple-trauma situa-
tions. Prerequisite: EMT 1566.

7. Successful completion of an Ad-
vanced First Aid Course (Ameri-
¢an Red Cross) prior to accep-
tance in the basic EMT program.

278 Specialized Practice
8. Michigan Basic EMT license and inEMT 6s.h.
successful completion of at least Focuses on the physiological dis-
6 semester hours of anatomy and turbances resuiting from trauma andill-
physiology (BIO 243, 244) and ness; principles and practice of pre-
medical terminology {ORT 101} hospital advanced life support; promo-
prior to acceptance in the tion of physical assessment skills inclu-
Advanced EMT program. ding chest and heart auscultations;




immediate pre-hospital intervention
including administration of drugs and
endotracheal intubation. Prerequisites:
EMT 156, 167; ORT 101; BIO 243,
244,

294 Advanced Practice

inEMT 10s.h.

Emphasis is on the application of
principles and practice of advanced life
support on patients with acute cardio-
vascular alterations; reinforcement of
physical assessment skills including
EKG interpretation; pre-hospital treat-
ment modalities for cardiac arrhythmia
including drug therapy, cardioversion
and defibrillation; maintaining a
working knowledge of the operation a
long-range ECG telemetry and the com-
munication network used in the EMS
system for pre-hospital emergency
care. Prerequisite: EMT 278.

333 Pharmacoiogy 3s.h.

An in-depth study of the pharma-
cological agents commonly used in
advanced life support situations with
emphasis on those affecting the auto-
nomic and central nervous systems.
Prerequisites: BIO 243, 244 orconsent
of instructor. Restricted to Health Re-
lated majors.

355 Principles of EMT Instruction
and Coordination 4s.h,
Focuses on the concepts and

techniques of designing a basic EMT

program and applying for State approv-
al; implementation of the principles of
learning and instruction in a micro-
teaching setting; discussion of overall
administrative responsibilities of the
EMT instructor/coordinator.

422 Management of EMS 3s.h.

Exploration of the principles of
management as they relate to the
Emergency Medical Service system
with emphasis on organizational

. design, personnel and budget planning,
"implementation of an EMS program
and evaluation of personnel and
services,

443 Practicum in EMS

Management 3s.h.

Focuses on providing the student
with opportunities to observe,
participate and evaluate the implemen-
tation of management principles
through internship in an approved EMS
setting under the supervision of a
preceptor. The off-campus experience
will be complemented by a weekly on-
campus seminar.

495 Senior Seminar 2s.h.

Emphasis on providing the grad-
uate candidate the opportunity to inte-
grate the concepts of technical com-
petencies, teaching and management
in the professional role; review of cur-
rent legislation, standards of practice,
education and certification; research in
pre-hospital care.




ENGLISH (ENG)

JOURNALISM/PUBLIC RELA TIONS
and SPEECH)

teachers.include ENG 300

s.h. in literature,

105; HUM 495,

16 s.h. in either Engiish, Journal-

ism or Speech and 4 s.h. in each

of the others, including ENG 101
or 200; JRN 132, 357; SPH
105.

English-Journalism Major: 36 s.h., 18
s.h.ineach department, including
ENG 101 or 200; JRN 132,357,
HUM 495,

English-Journalism Minor: 24 sh., 12
s.h.ineachdepartment, including
ENG 101 0r 200; JRN 132, 357.

English-Speech Major: 36 s.h., 18 s.h.
in each department, inciuding

ENG 101 or 200; SPH 105; HUM
4985,

English-Speech Minor: 24 s.h., 12 s.h.
in each department, including
ENG 101 or 200; SPH 105.

088 Vocabulary Building 3s.h.
(for credit but not applicabie to-
ward degree)

(See also COMMUNICATION. ARTS,

Major: 32 s.h., including 101 or..z"o:o"'.
and 24 s.h. in literature; HUM:
495, Prospective eiementary_'_

Minor: 20 s.h., including 101 and 121_._

Communication Arts Major: 36-8.h., .
20 s.h. in either English, Journal-. ..
ism, or Speech and 8 s.h. ineach
of the others, including ENG 101
or 200; JRN 132, 357;: SPH_ .

Communication Arts Minor: 24 s.hi,

abtlary: mastery program
GOR: st ing of ocabulary improvement
and learning approaches to
srel usage and retention.

:catron ‘of 'the’ techniques of poetry,

"flctlon ‘and drama, with emphasis on

creative expression.

?'1 6 Portfolio Development 1s.h.
Process of identifying prior learn-
lng, developmg learning components;
gathering ‘necessary information;
determining credit equivalency; and
preparing portfolio for assessment.

132 Newspaper Reporting

{JRN) 4s.h.
200 Technical Writing 435.h.

Theory and application of techni-
cal writing principles; basis of library
research and preparation of research
paper; writing business letters, person-
al data sheets; the problem solving re-
port, including graphic aids; practice in
the oral presentation of technical infor-
mation to groups.




‘(223 Ideas in World
Literature 45s.h.
Survey of western civilization as

expressed in major literary works
which reveal the distinctive ideals,
values, and attitudes of various eras.

262 Languageand Culture 4s.h.

A survey of major approaches to
the study of language and communica-
tion, including: finguistic, semiotic, and
communication theory; biclogical, psy-
chological and philosophical perspec-
tives; non-verbal communication and
animal communication,

300 Children’s Literature and
Drama (SPH/EDW) 4s.h.
Classical and contemporary writ-
ing for children; dramatizatin of stories.
Selection of materials with reference to
the interest, needs and abilities of
children.

301 Major American Writers  4s.h.

Study of the several ways in
which authors as diverse as Franklin,
Emerson, Thoreau, Hawthorne, Mel-
ville, Poe, Whitman, and Twain define
the essence of the American experi-
ence.

302 Modern American Writers 4 s.h.

Critical examination of major
writers, poets, and dramatists who ex-
plore the changing vatues and concerns
of American society in the period be-
tween the Civil War and World War ll.

321 Contemporary Literature 4 s.h.

Consideration of the major hum-
manistic issues portrayed in British and
American literature since the rise of
Maodernism.

355 WomeninLiterature 4s.h.

Study of representative prose and
poetry by and about women which
focuses on their search for independ-
ence and fulfillment.

363 Literary Quests 4s.h,

Examination of a variety ofliterary
works which pertain to selected valye-
oriented themes: discovery of seif:
protest and outrage; science and tech-
nology; search for order.

386 Ethnic Studies in
Literature 4s5.h.
Exploration of how novelists,
poets, and dramatists representing
various ethnic and racial groups portray
universal issues of human waoarth and
personal identity.

401 Major British Writers 4s.h.

A concentrated study of major
British literary figures who are repre-
sentative of significant periods of
English literary history. Subject(s) of
study will vary.

421 Time and Literature
(HIS) 45s.h.
Interdisciplinary analysis of a par-
ticular period, event, or personalty in
terms of the human dilemmas and
chaices which are confronted.

495 Senior Seminar {HUM) 1s.h.

FRENCH (FRE)

Major: 30 s.h. beyond elementary level.
Some courses to be taken on con-
sortial arrangement.

Minor: 20 s.h.beyond elementary level.

101, 102 Elementary Programmed
Frenchl, Il 4,43.h.
individual laboratory work in

French involving the use of specially
designed texts and tapes. Intended for
learning French privately with occa-
sional tutorial guidance. At least one
hour of language laboratory drili re-
quired daily.




223, 224 intermediate- .
French il

Further development of audl"
skills with emphasis.. on

secondary school French:::

311 Oral and Written
Composstlon '

practice in original COIT_IpOSt_t_IO
Emphasis on developing skillinemplioy

speaking and writing correct
French. Prerequisite: FRE 224

322, 323 French Culture ér'ld__
Civilizationl, I
Study of selected aspect of thi

geographical, historical, social and cul-

tural backgrounds of France for abetter
understanding of iis civilization.: Pre-
requisite: FRE 224. '

357 Frenchliteraturel
Selected text from outstandmg :
authors representing the chief periods

of French literature from its begunnlng;_

to the eighteenth century. Prereqms
FRE 224.

358 French Literature il

teenth and twentieth centuries. Prere-
quisite; FRE 224

362 Frenchlinguistics 4s.h.

Phonetics, diction and advanced
oral interpretation. Theory and practice
of modern French pronunciation, into-

nation and rhythm. Interpretative read-

ings. Intensive laboratory practice. Pre-
requisite: FRE 224.

4-16s.h.

!endar term with any ap-
Iearnmg, including

4s.h.

“4sh.
Study of major literary trends and
representative authors in the nine- "¢

t'hrough a planned
s'_tudies in socia|

: 'Major.. B. S) 41 s.h. {including GER

.107,230,307,314,315,415,

:425,:476, 495 and 6 s. h. sup-

- pomve ‘GER courses).

- '{A S. )303 h. {Core courses: GER

' 107,230,307,314,315,415,
476).




Certificate of Achievement — 30
s.h. {(Core courses: GER 107,
230,307,314,315,415,476:
ENG 101).

Minor: 20 s.h. - GER 107 required.

Areas of Specialization: Aging and
Mental Health - 30 s5.h. Certificate
Program {GER 107, 207, 215,
218, 219, 242 or 252, 307;
PSY 316 0r342; 4 s.h. GERelec-
tive and GER 476).

Activity Therapy in Gerontology
-30 s.h. - Certificate Program
(GER107,210,218,219, 2486,
262,307,310,BUS318;4s.h.
GER elective and GER 476).

107 Introduction to
Gerontology 4s.h.
Overview of Gerontology; a brief
description of biological, psychologi-
cal, and social changes the elderly may
experience.

207 Introduction to Mental
Health (PSY) 2s.h.
An introduction to the field of
mental health practice. Topics covered
will Include: historical development of
mental health; network of services;
trends in aging and mental health.

210 Physical Education
Activities {PED) 2s.h.
Study of concepts and effects of
physical education and recreation acti-
vities for older adults,

215 Agingand MentalHealth 2s.h.

Study of preventive measures for
a positive approach to mental health
exploration of the emotional, physical
and environmental factors which may
cause mental iliness in the later years,

222 Nursing Careofthe Aged 2s.h.

Study of basic nursing skills for
care of the aged at home; physiological
changes common in aging; and coping
mechanisms to help the elderly main-
tain independent living.

230 Issuesin Aging 4s.h.

Lectures by practitioners in field
of Gerontology an such topics as phy-
siology, psychology, and sociology of
aging; nuiritional, spiritual, physical,
and mental health of the elderly;
income status; death and dying; and
social service programs.

242 Nutrition for the
Aging (HEF} 2s.h.

246 Activities for the Impaired

Elderly 2s.h.

An examination and analysis of
materials, methods, and exercises for
frail clder people, who are bedridden or
confined to home or a wheelchair. The
social, psychological, and physical
abilities and limitations of each group
are explored.

252 Pre-Retirement

Education 2s.h.

Study of the implications of re-
tirement for the older adult; topics
covered include: housing, transporta-
tion, health and safety, legal affairs, in-
come, and meaningful use of leisure
time.

262 Humanities Programs for
the Elderly 2s.h.
Demonstration and application of
methods to develop humanities pro-
grams which utilize the creativity of
older adults. Students will examine and
analyze creative art forms.




dents deveiop, coordinate, pI an
rect the artistic and creative inter
the elderly; opportunity to pré ent a { \d society; awareness of
well developed project in- a Sehior o 'nomgc-' problems of the
Activity Center, PR ' . sn;e' GER 107.

307 Psychology of Aging .. . : 3s.h.
{PSY/S0C) 4 mati_on of public policies,
Overview of psychol'ogy ofagin ; ' :

study of personality; ad;ustments com Sl Foc & on the role of ger-

mon in process of aging; examination antals rofessionals in policy deci-

of cognitive and emotional develop- ; and the role of ethics.

ments as a function of aging:

310 Activity Theory in
Gerontoiogy

4s.h,
10 Activity Therapy; topic i : 2s.h.
Stress rmanagement, -CONGep: Pr fessmnally .supervised prac-
development, Psycho dynam|- yEL Al experlence' with organizations

Focus on potential of the aged:
explorlng attltudes and stereotypes‘

adult; emphasis on need for educating
persons of all ages about process 0

aging.

3sh

315 Physical Aspects of L
Aging (NSC) “4s.h

Study of physiology of aging with. . eiatedtocurrentsomat psychological,
special emphasis on chronic illness: -.and'biotogical aspects of aging. Stu-

among the elderly and major causes of. - 2
death. (For Gerontology/Social Worlk. =
majors: fulfills science requirementsy.

_ﬂndmgs in 'a'changing field.
328 Teaching the Adult Learner :




HISTORY (HIS)
341, 453, 463, 495,
453, 463.

Core: 36 s.h. total, 16 s.h. in
History,

- *101 WorldProblems (PSC) 4s.h,

Analysis of the most significant
contemporary world issues confront-
ing the international community of
nations and citizens of United States.

108 Ancient World 4s.h.

Three-part investigation of an-
cient times, including the Ancient Near
East, Ancient Greece, and the Roman
Republic and Empire; the origins of
Christianity.

231 United Statesto 1900 4s.h.

Political, social, economic and
cultural development of the United
States; emphasis on the colonial
period, the Civil War, and the rise of
America to world power.

245 Medieval and Renaissance
Europe 4s.h,
A study of the Middle Ages from
the Germanic invasions, emphasizing
feudalism, chivalry, the Church and
Empire, and the Crusades. The [talian
Renaissance and Northern Humanism.

322 Race, Ethnicity, and Social Class
in American Life (SOC) 45.h.

330 Early ModernEurope 4s.h,

European politics, refigion and
ideas from the Age of Discovery to the
Napoleonic Wars, with emphasis upon
the Reformation, religious and dynastic
wars, scientific revolution, absolute

Major: 30 s.h,, including 108 or 245,
Minor: 20 s.h., including 108 or 245,

Social Science Group Major, History

monarchies, the Enlightenment, and
the French Revolution.

333 Modern Europe,

1815 — present 4.s.h,

European politics and ideas from
the Napoleonic Wars to contemporary
Europe, emphasizing the industrial
revolution, the Victorian Age, German
unification, imperialism, First World
War, Bolshevik Revolution and Stalinist
Russia, Fascism and the Second World
War, the Cold War and the Rise of
Europe.

341 Minority Groups in
America 45.h,
Conflict between the revolution-
ary ideals of the American dream and
the reality of majority-minority group
relations from colonial America to the
present.

380 Dynamics of Sex Roles
(s0C} 4s.h.

421 Time and Literature
{(ENG) 4 s.h.

432 Diplomatic History of

United States 4s.h,

Influence of foreign policy on
past and present life of the United
States; emphasis on the nation as a
world power, taking into account the
viewpoints of the international
community of nations.

451 Economic and Business History
(BUS/ECN) 4s.h.
Survey of major changes in the

American economy, including trans-

portation, industry, labor, finance and

marketing. Role of private business and
government in economic changs.




453 United States in the
Twentieth Century

Development of the Unlted State’

as a world power and its impact on the

social, economic, cultural and: poimcal'

changes in the contemporary era.

463 EmergingNations (PSC) '45 h
Introduction to patterns of politi

cal, social, religious and economic:
development of emerging natlons in-

Asia, Africa, and Latin America.

480 Foreign Study Abroad

Foreign travel study program
Travel to major foreign cities with: an.
emphasis on comparative studies of

government, history and culture of the'-'_ _

people.

495 History and Social Science B
Seminar {SQC) 4s. h.
Theoretical and philosophlcal

foundations of history and the social f i
sciences, including a paper or project, -

reflecting methodological skills.

HOME ECONOMICS AND
FAMILY i.8FE (HEF)

The HEFL Department offers ma-
jors in three areas: child care and
guidance {child development),
dietetics and home economics and
family life.

Child care and guidance (child
development): 36 s.h. Required
courses: HEF 216, 258, 272,
273, 316. Required support
course: HEF 353.

Associate degree: Required courses:
HEF 216, 2568, 272, 273, and

(HUM) 3sh

ort courses: BIO 224,

utrition: 36 s.h. Plan IV
Required courses HEF

36:CHM 111, 221, 361;
71: EDU 312; SOC 101

:CHM 11 1 ECN 272, 273.

. 20:8.h Reqmred courses: HEF
226 246 346, 446 and 476.

: .St_éc:or}dafy; Té_acher Certification and
.- Vocational Authorization

Child care and guidance

'Cl'd‘chiﬁ:g"management

Food serwce management

ZA Endorsement Earty childhood.

Foods and nutritiori: 36 s.h. Required
courses: HEF 125, 225, 226,
325, 326, 425, 426. Required
‘support courses: BIO 224, 226:;
CHM 111, 161.

Minor: 20 s.h. Required courses: HEF
225,226,238,242, 246, 326.




Associate degree; 30 s.h. Required
courses: HEF 125, 225, 226,
238, 242, 246, 291, 346; BIO
224; BUS 236.

General distetics: 36 5.h, Plan IV {ADA)
Required courses: HEF 225,
226,325, 326G, 346, 425, 446.
Required support courses: BIO
224,2286;BUS 236; CHM 111,
221, 361; ECN 271; EDU 312;
SOC 101.

Clothing managernent: 30 s.h. Requir-
ed courses: HEF 108, 236, 331,
335, 432, 447. Required
support courses: BUS 218, 219,
225, 236, 244, 255,

Fashion merchandising: 36 s.h. Re-
quired courses: HEF 108, 2386,
291,331,333,335,343, 432,
447, 491. Required support
courses: BUS 218, 225, 244,
255, 307,310, 318, 415; ART
268, 361.

Home economics and family life: 36
s.h. Required courses: HEF 108,
216,225b,236,35b3, 363,427,
495, Required support courses:
BUS 238, 244, 255,

Minor: 24 s.h. Required courses: HEF
108, 216,225,226, 236, 353,
363.

Home economics in business: 30 s.h.
Required courses: HEF 108,
225,226,236,291,363,427,
491. Required support courses:
BUS 101, 218, 236, 238, 244,
255, 310, 415.

108 Textiles 4s.h.
Basic principles and recent devel-
opments in textile products. Chemical

and physical properties of fibers, yarns,
fabric structures and finishes related to
fabric care. Lecture 2 hours, 1aboratory
4 hours.

125 Health Problems
(NSC*) 4s.h.

201 Creative Art and Music
Experience 4s.h.
Basic elements of art and music

with guidelines for creative expression

based on developmental needs of
young children. Lecture 3 hours, labo-
ratory 2 hours.

208 Creative Play and Movement
Education 4 s.h.
Principles of body awareness,

space and qualities of movementin re-
lation to self-expression and creative
imagination of the child; selection of
activities appropriate for children with
special problems. Lecture 3 hours,
laboratory 2 hours.

210 Survey of Child Care
Centers 45.h.
Child care delivery systems and
innovative programs; observations in
child care facilities. Lecture 3 hours,
laboratory 2 hours.

216 Child Development and
Guidance {SOC) 45.h.
Growth and behavior of a child

from the prenatal stage through early

childhood as well as guidance techni-
ques for each stage of development.

225 Nutrition (NSC) 4s.h.

Study of nutrients in foods and
their involvement in the function of
human body systems. Problems in
meeting personat, family, national and
world nutritional needs. Educational
and assistance programs available.
Prerequisite: BIO 224,




!225 Introductory Foods 4s.h; .
Principles and procedures of food:

selection and preparation based on the.

factors that cause variation in guality..:

Laboratory experience in the prepara

tion of selected food products. Lecture_:

3 hours, laboratory 3 hours,

236 Clothing Selection and S
Construction . 4s.h

. oratory 4 hours.

240 Human Growth and
Development |

{PSY*/S0OC) , 4s.h.

241 Human Growth and
Development Il
{PSY*/S0C) 435.h,

242 Nutrition for the

Aging (GER) 2s.h.

Practical problems of meeting nu-
tritional needs of older adults consider-
ing economical, physical and psycholo-
gical changes thal occur with age.
Study of agencies and programs con-
cerned with meal delivery systems for
the elderly.

246 Meal Management 3s.h.

Economic, aesthetic and mana-
gerial aspects of menu planning. Ethnic
and cultural meal practices. Consumer
problems in the purchase, use and care
of food, kitchen equipment and table
appointments. Laboratory experience

Sefection and construction’ of "
clothing. Application of color and de-: """ ;54
sign principles to wardrobe planning
and construction. Lecture 2 hours, Iab—';:- L

238 Child Nutrition 2sh
Study of normal growth patterns - .-
from conception to adulthood and the. . . -

ceo famuiy size meals. Lecture

4s.h.

' wsed exp ence in a child care center.
principles involved in meeting ' Lecture 1 hour, laboratory by arrange-
maternal, infant, child, adolescent.

nutritional needs athoeme orin agencies

cancerned with child care or education, ..

ment Requ:red 4hours Prerequisite:

291' Pr ctlcum/Co -op 1-4s.h.
: 'Superwsed work experience in a
professmnal 'situation related to the
student’s area of specialization. Pre-
requisite; Approval of advisor. Recom-
mended for graduation.

31 0 ‘Language Development in

Early Childhood 4s.h.

- Presents theories and develop-
ment of child's language from birth
through ‘early childhood. Includes
experiences  that facilitate language
while considering social, emotional,
intellectual, and physical development.

316 Administration of Child

Care Centers 4s.h.

Basic processes of administration
including planning, organizing, super-
vising, assembling resources, account-
ing and specific admlnlstratwe skills,
required by child care centef adminis-
trator. Prerequisite: Experience in child
care and planning.

e




325 DietTherapy 4s.h.

Physiological basis for modifica-
tion of the normal diet as a preventive
measure or therapeutic aid in certain
diseases and disorders of the body.
Prerequisites: CHM 161 or 361, HEF
225, Lecture 4 hours.

326 AdvancedFoods 3s.h.

Principlesinvolvedinfood quality,
spoilage, preservation and foodborne
diseases. Managerial and manipulative
techniques involved in formal demon-
strations for teaching or promotional
work, Prerequisites: CHM 221, HEF
226. Lecture 2 hours, laboratory 2
hours.

331 History of Costumes 3s.h.
Study of dress and accessories
from ancient times to present day;
emphasis on aesthetic social political
and economic influences; influence of
recurring styles on present fashion.

333 FashionDesign 2s.h.

Basic concepts of color and de-
sign as related to fashion or individual
personalities, Creative and adaptive
design concepts stressed.

335 Advanced Clothing and
Tailoring 4sh.
Detailed construction procedures;
the principles of tailoring; working with
novelty fabric, suede, leather and fur.
Lecture 2 hours, laboratory 4 hours.
Prerequisite: HEF 108, 236.

338 Methods in Nutrition

Education 2s.h.

Specialized approach to teaching
nutrition principles to children of vari-
ous age levels and to adults of various
personal or professional interests.
Development of instructional aids and
teaching units. Prerequisite: HEF 225.

343 Fashion industry 3s.h.

Basic principles thatinfiuenceand
govern all fashion movement; the
history, development, organization,
and merchandising activities of the
clothing industry.

346 Food Service

Managementl 3s.h.

Purchasing standards, buying
procedures, storage principles and
factors affecting quality, efficiency and
economy in guality food production
and service. Laboratory experience in
use and care of institutional equipment
and preparation of standard food
products in quantity. Lecture 2 hours,
laboratory 3 hours. Prerequisites: HEF
226, BUS 236.

353 Marriage and Family
(SOC/RST) 4s.h.
Marriage and family from the bib-
tical, theological, economic, psycholo-
gical and sociological points of view.
{interdisciplinary)

363 Housing and Interior
Design 4s.h.
-Basic principles of design and
color related to house interiors and ex-
teriors; emphasis on planning,
selecting, and furnishing homes in
terms of individual and family needs.

425 Advanced Nutrition 3s.h.

Biochemical principles involvedin
the metabolism of specific nutrients.
Problems in applying this knowledge to
particular topics in nutrition. Prerequi-
sites: CHM 221, 361; BIO 224; HEF
225,




426 ReadingsinFood Science 2s.h.

phasis on use of time, money and
energy; standards of living refated to
family concerns, values and goals;
laboratory experience incudes family
situations and that of the home
management house. Prerequisites:
HEF 225, 226, 236, 246, 255 and
353, 363. Laboratory by arrangement.

432 Fashion Merchandising 3s.h.
Merchandising functions of fash-
ion buying with emphasis on the varied
techniques used for planning, execut-
ing and evaluating merchandise. Pre-
requisites: BUS 236, 244, 255,

438 Community Nutrition 2s.h.

Social, economic and political as-
pects of public health in relation to food
and nutrition; problems and programs
affecting vulnerable groups such as the
poor, the aged, the handicapped, preg-
nant teenagers, infants. Prerequisite:
HEF 225,

446 Food Service
Management I} 3s.h.
Principles of management applied

to food service systems; physical facili-

ties planning; sanitation and safety
standards; organization and leader-

Management of human and ma- "
terial resources in the family with em-

: _"447 Fashion Retallmg 3s.h.

F'rmmples of clothing retail store

.management emphasis is given to

store -location, layout, personnel, or-
'gan;zatlon buyinginventory, sales pro-
motj ;- customer services and
operating'expenses. Prerequisites: BUS
236 244

476 Food Serwce
- Management il 2s.h.
In-depth study of selected topics
using lecture/seminar format and some
adjustable scheduling to meet needs of
the participants.

491 Practicum/Co-op 1-4s.h.

Supervised work experience in a
professional situation related to the
student’s area of specialization. Pre-
requisite: Approval of adviser. Recom-
mended for graduation. Required for
Fashion Merchandising major.

495 Seminar 2s.h.

In-depth consideration of contro-
versial issues in a related field,
integration and verification of exit-level
competencies.

G

ble

- ce




HUMANITIES (HUM)

Minor: 24 s.h., including HUM 105;
ENG 421 or HUM 305 or PHL
321; 16 s.h. from at least four
Humanities departments.

-«405 The Medium and the

Message 45.h.

Interdisciplinary introduction to
art, history, music, and literature,
focusing on their means of communi-
cation and potential to express
spiritual, humanistic, and aesthetic
concepts,

155 Inquiry into Vaiues

(PHL} 4s.h.
281 Prophets, Priests and Kings

{RST) 4s.h.
262 The New Convenant

(RST) 4s.h.
267 Epistle of St. Paul

(RST) 4s.h.
305 The Idea of Justice

(RST) 435.h,

Interdisciplinary study of
concepts of justice as developed and
applied in historical and contemporary
situations.

321 Aesthetics (PHL) 4s.h.

333 Introduction to Christianity

{RST) 4s.h.

340 Person and Mission of Christ
(RST) 435.h.

407 Moral Principles and Modern

Moral Prablems (RST) 4s.h,
410 Conscience and Values
{RST) 4s.h.

412 Deathand Dying (RST) 2-4s.h.
422 Christian Awareness

{RST} 4s.h,
445 World Religions (RST) 4s5.h,
480 Foreign Study Abroad

{HIS) 3s.h.
495 Senior Seminar 1s.h.

Interdisciplinary seminar requir-
ing majors in humanities disciplines to
integrate and synthesize knowledge
gained in the major and relate that to
other humanities fields, Emphasis on
demonstrating the analytical, critical,
and communication skilis necessary for
competency in a humanities discipline.

JOURNALISM and PUBLIC
RELATIONS (See also COMMUNI-
CATION ARTS and ENGLISH)

Major: 46 s.h., including 121, 132,
286, 313, 357, 491; HUM 495
and 16 s.h. of supportive courses
in Art and Business.

Minor: 20 s.h., including 121, 132,
2886, and 357.

121 Introduction to Cormmercial

Art{ART) 4s.h.
132 Newspaper Reporting
{ENG} 4s.h,

Otganization of the modern
newspaper, news values and news
sources; structures of the news story;
practical training in gathering and
writing typical news stories. Lecture 3
hours, laboratory 2 hours on campus
publication.




268 Commercial Art Experiences
(ART)

286 Editorial Writing and
Feature Writing ‘4sh.
Study of writing of newspagper

features, principles and ethics of &

itorial judgement; the means of persu t

sion: nature, structure, and function of

the editorial: editorial page layout an
content; writing of editorial article

Lecture 3 hours, laboratory 2 hours o

campus publication. Prerequisite: JRN

132 or departmental approval..-. "

313 Photography | (ART) Ash.
Basic black and white photo-

film; processing and darkroom tech-:
niques; participation in all phases of:

composition to finished print.

314 Photography II{ART)

techniques. Prerequisite: JRN 313%or
permission of instructor. S

351 Television Production
Technigues (SPH)
Production and use of closed cir-

technigques and equipment including

use.

352 Television Production
Techniques 1 (SPH) 4s.h.
Emphasis on program producing

and directing, camera and microphone

techniques, staging and lighting, video-
taping, editing and special effects. Pre-
requisite: JRN 361. :

4s.h'.--." o

361 Advertising Design (ART)

graphy; principles of light, lenses and

photograph production from initial:

ds.h.
Creative techniques, film pro- .

cessing, - composition, printmaking; -

emphasis on vigualization and creative .

4s.h. -
cuit television; use of basic production ../
video tape, microphones, cameras and -

lighting; emphasis on production of.
programs for educational and industrial

gand Copyreading 4s.h.
ples of editing, headline-
page make-up, use of pictures.
urs, laboratory 2 hours on
lication. Prerequisite: JRN

rtmental approval.

45.h,

anced Problems in
ommercial Art {ART} 4s.h.

urnalis| __lPublic Relations
Practicum/Co-op 4-12s.h.

“Orcarmpus or on-the-job experi-

arice in publications, publicity, or pro-

_'One or more cooperative
_ Xperiences may substitute
the practicum. Prerequisite: JRN

2,286, 357, or departmental ap-

*Miror: Minimum of 20 s.h. beyond ele-

mentary level. (Courses as listed
n' this Bulletin will be offered if
there ~is * sufficient enroliment.
Courses: are also available
through the Consotrium.}

, 102 Elementary Latin 3, 3s.h.
Elaments of Latin grammar; read-

‘ingand tra 'slatidn; selections from the

Cicero and Composition 3s.h.
Selected - orations of Cicero;
sesof cases and modes, prac-

fice Eﬁ_c‘_o:mp"o:'aition. Prerequisite: LAT

102 or 2 units of high school Latin.

201 Vergll 3s.h.
Solactions from Aeneid, Book 1

“to 6, syntax of Latin poetry; metrical

__ré'requisite: 3 units of high




211,212 LatinWriting 2-3,2-3s.h.
Practice and skill in writing by
study of prose selections from
representative Latin writers.

241 Horace 3s.h.

Odes and Epodes: reading and in-
terpretation; influence of Horace on
English literature.

301 Letters of Ciceroand Pliny 3s.h.

Development of epistolary art:
reading of selected letters of Cicero and
Pliny. Influence on the letter as form in
English literature.

323 TheEpic 3s.h.

Pevelopment of epic: art and
structure of epic and its influence on
epic in English literature. Prerequisite:
LAT 201,

353 Maedieval Latin
Literature 3s.h.
Selections from authors of Patris-
tic Age to Renaissance; comparison of
stylistic features.

PRE-LAW

Law schools do not prescribe partic-
ular curricula for admission. Madonna
College, therefore, approaches the pre-
paration for law on an individual basis,
tailoring the program of each student to
individual needs and desires. Thus, stu-
dents may major in English, political
science, history or other liberal arts.

LEGAL ASSISTANT AND
LEGAL ADMINISTRATOR
{(LAW}

The Legal Assistant/Administrator
program alows legal secretaries, legal
assistants, and others seeking career

preparations as legal professionals to
earn an Associate degree, a Bachelor
degree, or a post baccalaureate certifi-
cate.

Major: {A.S.) Legal Assistant 30 s.h. in
LAW, including 100, 101 and
495,

Major: (B.S.) Legal Assistant 36 s.h. in
LAW, including 100, 101, 121,
357 and 495.

Major: (B.S.) Legal Administrator 36
s.h. in LAW, including 100, 101,
121, 357, 495 and a minor in
Business Administration or Public
Administration.

Post-baccalaureate Certificate: Legal
Assistant: Same as Bachelor of
Science — Legal Assistant.

Post-baccalaureate Certificate; Legal
Administrator: Same as Bachelor of
Science — Legal Administrator.

100 Legal Assistant
Orientation 3s.h.
Introduction to the various roles
of the legal assistant in the legal system
with an emphasis upon functions, eth-
ics and skill, legal terminology, the
court system.

101 Legal Research and
Procedures 3s.h.
" Introduction to the law library and
the use of legal references; the tech-
niques of legal research.

121 Legal Whiting and

Analysis 3s.h.

Legal writing as advocacy; intro-
duction to writing and analysis of let-
ters, instruments {contract, deed, will,
bond, lease), pieadings {(complaints,
answer}, memoranda, briefs. Prerequi-
site: LAW 101,




201 Legal Interviewing . - e
& Investigations '3

_ 3s.h.

Collection, organization and use i-
of facts, sources of evidence and Iéédé, .
access 1o records, evaiuation to test 3s.h.

mony and physical evidence,::
viewing. R

222 DomesticReIations_ s 38k : orelgn Jurisdictions,
Divorce law, including - int
viewing, determination of jurisdic
and grounds, counseling, inve
tion; drafting, serving and filing of legat: T T
papers. Law of children, ' inciudin I: _ SRR
adoption, child abuse, custody, pater '
nity and juveniie delinquency. "

o _ -govemnance, finances, |
235 Real Estate o s.h. : and facilities, timekeeping,
Interviewing and data collection : : '
title work, mortgage work,: taxati
drafting of purchase and sale agre

ments, closing, liability insurance

241 Contractual and Commercial
Relations 1."3s.h ntities; basic tax reésearch; procedures
Fundamentals and theory of the elopments in the area of cor-

law of contracts. Sales transactions;:

the Uniform Comrmercial Code; bank

3s.h, !
°robate administration, Michigan
ate: Code,. estate planning; gift
es: decen U's estates, including
ation of assets, federal and
returns, fiduciary income
taximplications, transfer of

closing documents,

257 Litigation “"3s.h
Pre-trial, trial, appeal, and en-
forcement/compliance procedures fo
civil and criminal cases, through Courts:
and administrative agencies.’ Data
collection and analysis; calendar"
control and scheduling; organization:
and coordination of exhibits: drafting of
interrogatories, replies and pleadings.

3s.h.
286 Individual Taxation (BUS} 3s.h. SR
Maintenance of tax records; 419 Special Problems
drafting tax returns; maintenance of . “CinLawe: 1-4s.h.
tax law library; procedures and :

-1 Study ‘of selected areas of para-
developments in the areas of individual legal practice on a weekend seminar
income tax. basis. .. ..




433 Administrative
Procedures 3s.h.
Rules of procedure and evidence

for worker's compensation, social se-
curity, Veteran’s Administraton, and
unemployment compensation cases.

495 Legal Seminar and
Practicum/Co-op 4-6s.h.
In-service training, demonstra-

tion of professional legal skillsinanem-
ployment situation, self-assessment,
evaluation of persenal and program
curriculum, strategy for continuing
legal education. Position arranged by
student with approval of instructor.

MATHEMATICS (MTH)

Mathematics: 30-32 s.h. including
MTH 235 or 325, 247, 251,
252, 330, 351, 451 and 495.
Two co-ops are highly recom-
mended for graduation.

Minor: 20 s.h. including MTH 251,
236, 32b.

Computer science: 43-45 s.h. Re-
quired courses: MTH 238, 246,
247,248,251,252,270,291,
313, 391, 485; 9 s.h. required
support: MTH 249, 301, 341;
PHY 451; BUS 248, 341, 348,
3856.

Minor: 21 s.h. including MTH 238,
246 or 247, 248, 251, 2562,
270.

100 Developmental
Mathematics 3s.h.
Emphasis on developing compu-
tational skills with whole numbers,
common and decimal fractions, and
pre-algebra, Does not apply toward

major or minor. Does not fulfill general
education requirements.

101 Introductory

Mathematics 3s.h.
Properties of integers; ratio and
proportion; percent; measurement;

graphs; operations with algebraic ex-
pressions; solving equations; iden-
tifying properties of geometric figures;
metrics: descriptive statistics; com-
puter mathematics. Does not apply to-
ward major or minor,

105 Algebra 3s.h.

106 Trigonometry 3s.h.

Solving linear equations and in-
equations, fractional expressions and
equations, quadratic equations, rad-
icals, logarithms, formulas, coordinate
system and graphs, measurement of
plane and solid figures, scale drawings,
numetical trigonometry, trigonometry
of obligue triangles. Prerequisite: MTH
101 ot one year of high school algebra.
Does not apply toward Math major or

minor.

111 Algebra with

Trigonometry 3s.h.

Properties of real and complex
numbers: linear and quadratic func-
tions, equations and inequalities; ex-
ponents and logarithms; graphs of trig-
onometric functions and inverses;
identities; Law of Sines and Cosines;
product and sum; trigonometric equa-
tions. Prerequisite; Two years of high
school algebra or equivalent. Does not
apply toward math major or minor.

230 Business Calculus 4 5.h.

Using functions as models; tech-
niques of differentiation and inte-
gration as they apply to marginal analy-
sis, asset growth, change of cost, pro-
fit, and price. Prerequisite: MTH 105.




235 Probabiiity and :
Statistics 435.h.

Sampling distributions, combina- . )

torial analysis, conditional probabili-
ties, random variables, frequency dis-
tribution, variance, statistical in-
ference, hypothesis testing, applica-

tions. Prerequisite: One year of hlgh_'

school algebra or equivalent.
238 Principles of Computer

Overview of Computers, algor-
ithms, data types, variabies and ex-
pressions, decision structures, strlng
processing and data structures, trees.
Introduction to programming in BASIC.

243 Mathematics Foundations
(EDU} 4 5.h.

A comprehensive course in the.

structures, processes and sequencing
of arithmetic, geometric, and basic
algebraic functions, designed to build
on, and integrate, basic mathematical
functions covered in MTH 101, as well
as provide a more solid introduction to
computers, and thus establish the nec-
essary mathematical overview and
security for the elementary classroom
teacher. This course does not focus on
instructional methodology nor on the
teacher’s personal acquisition of basic
skilis. Mathematics majors and minors
may substitute another course with ad-
visor's approval. Prerequisite: MTH
101.

246 Programming: BASIC 3s.h.

Flowcharting, practical applica-
tions in sorting, plotting simulation,
business and science-oriented prob-
fems. Does not fulfill general education
requirement. Prerequisite: MTH 238 or
equtvalent

247 Programming: FORTRAN 3s.h,
Problem solving and applications
including process control, information

Science 3sh. i

val, and commercial data process-
e of basic elements of the FOR-

ents. Prerequisite: MTH

_ 3s.h.
“of interpretive language
techhiques through exploration of two

~ powerful- interpretive languages: APL

and  LISP." Matrix manipulation with
APLand: string processing with LISP
are: emphamzed Prerequisite: MTH
246 oF: 247

-'25_ 1';' -252’ Célculus with Analytic
' ""Gedm'etryl Il 4,4s.h.
Limits of functions; derivatives
and applications; definite integrals;
conic sections; exponential and logar-
fthrhic: functions; transcendental fun-
ctions; indeterminate forms, improper
|ntegrais Taylor's Formula, infinite
series. Prerequisite: MTH 111 or de-
partmental approval.

270 Operating Systems 3s.h.
Study of the organization and op-
eration of computer system software.
Control of computer resources. Com-
mand parsing. Logical and Physicai /0.
Algorithms for multi-programming and
resource sharing. Prerequisite: 6
credits of computer programming.

291 Co-opinQOperations 2-3s.h.

Cooperative education exper-
jence with emphasis on computer
operations

i

R



301 Numerical Analysis for

Computer Science 3s.h.

Error analysis, numerical algo-
rithms, functionals, adaptive inte-
gration, numerical differentiation, use
of mathematically rigorous and com-
puter-oriented methods of the solution
of equations. Prerequisites: MTH 251,
252,

325 Introduction to Statistics

and Research 4s.h.

Basic statistical terms, use of
statistical tables, statistical procedures
in the literature with hypotheses
testing procedure; research designs;
reading and analyzing statistically
oriented research reports. Prerequisite:
MTH 235 or departmental approval

313 Compiler and Language

Theory 3s.h.

Study of the operation of lan-
guage compilers and the underlying
theory of computer languages: parsing
algorithms, scanning technigues,
grammars and code generation. Pre-
requisite: MTH 270

330 Modern Algebra 3s.h.

Study of groups, rings, integral
domains and fields; development of the
rational, real and complex number
fields. Prerequisite: MTH 252

341 Linear Algebra 3s.h.

Elementary theory of polynomials
and vector spaces; systems of linear
equations, determinants, lingar trans-
formations and matrices. Prerequisite:
MTH 252

351 Calculus with Analytic
Geometrylll 45.h.
Plane curves and polar coord-

inates; vectors and analytic geometry

in three dimensions; vector valued
function; partial differentiation; muiti-
ple integrals; topics in vector calculus;

differential equations. Prerequisite:
MTH 252.

391 Co-opinSoftware 2-3s.h.
Cooperative education exper-

ience with emphasis on computer pro-

gramming or scftware engineering.

400 Statistics 4s.h.
Frequency distributions; aver-
ages; measures of variation; probability
and binomial distribution; normal distri-
bution; correlation; prediction in re-
lation to correlation; sampling;
estimation; tests of significance; anal-
ysis of variance; multiple compatisions;
analysis of covariance; errors of mea-
surements. Prerequisite: MTH 235.

451 Real Analysis 3s.h.

The foundations of calculus; pro-
perties of the real number system
which are related to the theory of limits
and continuity. Prerequisite: MTH
351.

453 Differential Equations 3s.h.

Relevant technigues of solving
first-order differential equations, linear
differential equations, and linear sys-
tems, basic theories behind various so-
lution methods; applications of so-
lution techniques to various fields. Pre-
requisite: MTH 252.

465 Foundations of College
Geometry 3s.h.
Points, lines and ptanes; separa-

tions, curves and surfaces; con-

gruence, measures, parallelism and
similarity; non-Euclidean geometries.

Prerequisite: MTH 2562.

485 Computers and Society 3s.h.

Study of the impact of computers
in society, both positive and negative
aspects. Introduction to automation,
robotics and artificial intelliigence, and
the implications of each. Examination




mation Systerns.

495 Senjor Seminar 2 sh
A course designed to give expér

scientific paper and in evaluating those

uation.

Bachelor of Science with major m
Medical Technology v
Frofessional Option — 3 + 1 -~

year sequence of coursework at Mad-

hospital.
semester hours of credit in Medical

Science.

Bachelor of Science with major in
Biology

Fre-Professional Qption — 4 +' 1

This curriculum consists of a four
year sequence of coursework at Mad-
onna College with the internship
completed following graduation. The
student completes 37 semester hours
of credit in biclogy and a minor in
chemistry. Students considering ap-
plying for a teaching certificate at a
later date are advised to elect the 4 + 1
option.

Medical technology students in both
options or those transferring from
community colleges are formally ad-

of computer crime, and methods to de-
tect and prevent it. Ethics and pro-"

fessionalism in computer science. Pre-.-
requisite: Senior status and major in:
Computer Science or Computer Infor-._'_

fence in preparing and presenting a .

of others. Taken by students with'
senior status as a requirement for grad—' _

MEDICAL TECHNOLOGY (MTE) .

This curriculum builds upon a threef S

onna College followed by the twelve
month internship at an approved.
The major requirés 36

Technology and a minor in Natural ©-302 Hulp_ah Clinical

vith grades of C or better in
ind:math courses).

Zsh

procedural orientanon

“Introduction: t6 health research meth-
_.‘odology. Allied Health Professions
- ‘Admissions Test administered.

v 301 Human Clinica!

Pathology | 4s.h.
Pri'nc'iple's and procedures in

i 4Slh.
Yinciples, and procedures in im-

~munohematology, serodiagnosis, and

cl:nzcal chemtstry for medical tech-
nology students. Prerequisite: Depart-
mental approval

45__1_ ___I_r_\tems_hip H 10s.h.
.- Supervised clinical practice in ap-
proved medical technology hospital

program. Prerequisite: Departmental
approval.

452 Internship I 10s.h.
‘Supervised clinical practice in ap-
proved medical technology hospital

program. Prerequisite: Departmental
approval.




453 Internship i 2s.h.

Supervised clinical practice in ap-
proved medical technelogy hospital
program. Prerequisite: Departmental
approval.

475 Administration and Teaching

for Health Professionals

{AHM) 2s.h.

Design, implementation and eval-
uation of strategies for decision making
and educational practice for the con-
temporary health professional.

495 Senior Seminar (AHM) 2s.h.

Evaluation of allied health prac-
tices and procedures with emphasis on
summation and integration for the
entry level practitioner.

PRE-MEDICINE
PRE-DENTISTRY
PRE-VETERINARY *

Students preparing for medical or
dental school follow a program in Bio-
logy, Chemistry or Natural Science.
However, a student may major in any
program whose free electives allow
completion of the following basic
courses:

Chemistry 16s.h.
Biology 16s.h.
Physics 8s.h.
Mathematics 8s.h.

*Students are advised to become
familiar with the exact requirements of
the schoolis} to which application wiii
be made

MUsIC {(MUS)

Instrumental/Vocal Performance: 54
s.h. including 111, 112, 211,
212, 333, 334, 402, 403, 16
s.h.inmajor applied music area; 8
s.h.inminor applied music area; 4
s.h. in group performance.

Music Education: 46 s.h.
including 111, 112, 211, 212,
333, 334, 353,402,403, 404;
8 s.h. inmajor applied music area;
4 s.h. in minor applied area; 4 s.h,
in group performance. See Edu-
cation for additional require-
ments.

Music Management: 38 s.h. in-
cluding 111, 112, 211, 212,
333, 334, 402, 495; 8 s.h. in
applied music; 4 s.h. ingroup per-
formance. 24 s.h. in Business.

All music majors are required to take
Humanities 495.

Minor: 24 s.h. including 111, 112,
333, 334; 10 s.h. in applied
music.

Written approval of instructor prior to
registration reguired for all vocal, in-
strumental and theory courses.

102 Music Throughthe Ages 4s.h.

Introduction to music designed
especially for the non-musician to in-
crease understanding and enjoyment
of music through intelligent listening
habits. Includes musical literature to-
gether with life and though during ma-
jor historical eras; contemporary com-
posers and new trends.




105, 106 Piano for
the Adult

piano majors.

108.2-108.9 Chorale

Study and performance of sacred
and secular choral literature; develop-
ment of a discriminatory taste in music
through experience in actual participa-
tion.

109 Voice Classl ’ 2s.h.

Practical appreach to fundamen-
tals of goed singing technique: sup-
port, vowel formation, concepts of re-
sonance. Emphasis is on establishment
of good vocal habits and exercises for
development of the singing and speak-
ing voice.

110 VoiceClassl? 2s.h.
Continuation of Voice Class |

2s.h.each. -

Basic course with emphasis: on::
fundamental keyboard technique and:”
musicianship. Credit not applicable to:

1s.h.each

12 Theoryh Il 4s.h. each
| visual and written ap-

222 321,322,421,
2s. h each

- repertoire designed to meet

B needs of detdual students.

"126 2 226 227,326, 327,426

2s.h.each

128 129 '228 229, 328,329, 428
429 Guntar 2s.h.each

131,132,231, 232, 331, 332,431,

: 43__2_'Fl'ute 2s.h.each

147, 142, 241, 242, 341, 342, 441
- 442 Clarinet 2s.h.each

151,152, 251, 252, 351, 352, 451,
452 Trumpet 2s.heach

201 Creative Art and Music
Experience (HEF) 4s.h.




208 Creative Play and

Movement (HEF) 4s.h.

211,212 Theory Hl, IV 4 s.h. each

Advanced sight singing and dic-
tation; four-part writing; non-harmonic
tones, chromatic harmony, modula-
tion, 20th century practices.
Laboratory 1 hour.

215, 216, 315, 316, 415, 416
Voice 2s.h.each
Continuation of 115, 116; more

advanced repertoire.

309 Music for the Classroom
Teacher 2s.h.
Development of the basic know-

ledge of the melodic, rhythmic, and
harmonic elements of music; intro-
ductory experiences in reading and
playing music using the autoharp,
guitar, piano, and recorder. The course
is particularly designed for, but not
limited to, the elementary school
teacher.

333 History of Music —
Literaturel 3s.h.
Development of music from pre-
Christian beginnings through the Baro-
que period with emphasis on musical
form, style, literature and composers.

334 History of Music —
Literature ll 3s.h.
Development of music from the
Classical period to the present with em-
phasis on musical form, style, fiterature
and composers. Prerequisite: 333.

353 Instrumental Techniques 2s.h.
Group study of the four families
of instruments on the orchestra; tech-
nical differences, capabilities,
peculiarities, range, embouchure.

354 Piano Pedagogy 2s.h.

Theory and practice of piano
teaching; basic technique in all stages
of development; sight-reading, rhy-
thm, ear training, memorizing, pedal,
hand technique; teaching materials.

362.2-362.5 Ensemble: Instrumenal
Chamber Music 1s.h.
Study and performance of duos,
trios, quartets and other combinations;
open to all students by audition.

372.2-372.9 Orchestra/
Band 2s.h.each
By audition, rehearsal, member-
ship and performance in the Oakway
Symphony.

402 Contrapuntal Techniques 2s.h.

Aural and visual acquaintance
with contrapuntal music of the 17th
and 18th centuries: writing of music
involving techniques characteristic of
the period.

403 Formand Analysis 2s.h.
Structural elements of musical
composition as applied to form, from
the simpie song forms to the sonata-
aliegro form; harmonic and structural
analysis of representative works.

404 Conducting and Performance
Techniques 2s.h,
integrated course with emphasis

on baton technigue, score reading, and

arranging. Lecture 1 hour. Laboratory 2

hours.

485 Music Management

Seminar 2s.h.

A seminar in which students will,
through class discussion, presenta-
tions, and directed projects, acquire in-
formation and skills pertinent to their
particularinterests and goals, as well as
an overview of the entire Music Man-
agement field.




NATURAL SCIENCE (NSC)

4 events ourse based on TV series. {For

Major: 36 s.h. with a minimum of-_: ‘E_S

s.h. including at least two upper 2s.h.
division coursesin one area and 8
s.h. in one or more of the physmal
or biological smences or
mathematics. 4s.h

Minor: 24 s.h. with 8 s.h. in two or
more of the physical or biological
sciences or mathematics,

ucation, nutrltlon and heredlt'
non-science majors.)

212 Environmental Problems 4

Principles of basic ecologyrelated _
to environmental problems of poliiition; _n_tlnuat_ion of basic science
population control, pesticides, and re-:'. ¢ ‘or-elementary school teach-
sources, radiation, environmental man ' of the solar system, the
agement and energy managemerit Str :
(For non-science majors.)

225 Nutrition (HEF) N : U' 7_3'or approval from both

303 Oceans: Our Continuing -5
Frontier 4s.h.
Introduction to the whole range

of human invelvement with the sea =

emphasizing awareness of and pos-.
sible solutions to technological -
problems inherent in exploring the'sea.’

Interdisciplinary course d99|gned for-'

non-science majors.

L Madonna: College offers a Bachelor
" of Science in Nursing degree for both
beglnmng co_ilege students and Regist-
ered Nurses from the associate degree S
and d:pfoma programs. This program oo .
. - hasbeenaceredited since 1970 by the AN
325 The AscentofMan 3sh. Natlonal League for Nursing.
Presentation of interrelationships ~ © o0 ERI

of science and humanities throughout ADM[S_,S‘ION REQUIREMENTS — FERE
history. Discussion of role of science " Students’ records are evaluated IR
and technology on the course of human = individually.

315 Physical Aspects of :
Aging {GER) 4s.h,




{Basic Students):

1. High school transcripts with
at least a "'C’'" level achievement in a
year of Chemistry, Biology and Math/
Algebra.

2. Minimum 2.5 grade point aver-
age in college preparatory courses.

3. American College Testing
{ACT) scores indicating strong poten-
tial to succeed in program.

4, Candidates shouldbein the top
1/3 of their high school class.

5. Good physical condition ade-
guate to meet professional perform-
ance standards as attested to by a
Physician or Master Nurse Clinician.

6. $15 non-refundable applica-
tion fee sent with application for ad-
mission to the College. After accept-
ance, a non-refundable $50 reserva-
tion fee that is applied toward tuition
costs.

(Registered Nurses):

1. Official transcripts from col-
leges or institutions attended while
qualifying for State Board licensure in
nursing {R.N.} and collegiate work
pursued subsequently.

2. Photocopy of current Michigan
nursing license,

3. Resume of professional exper-
ience.

4. Two professional letters of ref-
erence; one, from the current super-
visor,

B. Written statement of purpose
for pursuing further study.

PROGRESS IN THE NURSING MAJOR:

Basic Students — Pre-service students
are admitted directly to the major.
The must maintain the following:

1. Minimum of 2.5 grade point
average.

2. Minimum of “C"’ grade must
be achieved in each required natwral
and behavioral science.

3. Satisfactory grades in Nursing
courses.

4. Proficiency in communication
skills.

5. Evidence of personal integrity,
emotional stability, social competence
and a positive attitude. The College re-
serves the right fo request students’
withdrawal from the program or nur-
sing course because of unsatisfactory
performance in the theory or practical
phases of the program and/or for
inappropriate behavior.

DEGREE COMPLETION STUDENTS

Registered Nurses are admitted dir-
ectly to the Nursing Major; in addition
they follow these stages:

1. Completion of freshman and
sophomore requirements through:

a .validation by testing of past
education and of professional
experience, and/or

b .transfer of equivalent credits
from other colleges and/or

¢ .pursuit of prerequisite course
work at Madonna College.
Nursing 200 is required of all
Registered Nurses hefore any
nursing challenges are
attempted.

2. Completion of:

— NUR 310 and BIO 371 prereqg-

uisites.

— Chatlenging examinations of junior-
level nursing, hoth written and clinical.
3. Begins after:

— Accumulation of 90 semester hours,
including the successfully completed
or challenged sophomaore and junior
nurisng courses, and

— registration for the required senior
level nursing offerings.




PROGRAM REQUIREMENTS

The conceptual framework that
gives cohesion to the nursing cur-

riculum is humanistic and states:
Health needs of man interface withthe -
functions of nursing; the nursing pro- "

cess intersects the spheres relating

client to nurse. Eight implementing -

themes are vertically threaded through-
out the sequence of courses compris-

ing a Family-Centered Episodié&-ﬁt'

Distributive Nursing Curriculum: 1.

Professionalism; 2. Holistic Man: 3.
Health-liiness Continuum: 4. interper- -
sonal Relations; 5. Growth; 6. Crisis
Intervention: 7. Agents of Change: 8.

Health Delivery System.

Nursing courses are presented. in* *
competency-based learning modules
requiring weekly mastery. Semester,
creditis earned in ten-week sequences:”

and contact time is computed accord-

ingly. A laboratory credit equates to -

3-4 clinical hours depending on cdlrse
objectives, -

courses including:

Humanities: Philosophy and RST
407 or equivalency.

Natural Sciences: CHM 11 1,
161, BIO 243, 244, 226, 361,
371.

Social Sciences: PSY 240-241,
SOC 101.

2. Required nursing courses:
Freshman vyear; Term lli: NUR
200

Sophomoreyear: NUR 210, 295,
296

Junior year: NUR 310, 347,
365, 366

Senior year: NUR 410, 430,
462, 485

Further details are found in the
Nursing Handbook.

-. 200 Nursing Process 3s.h.
E _Anoverview of professional nurs-
n luding its history, current issues
and legal aspects. Introduction to the
basic' methadology of nursing explain-
“ing the four steps in the nursing process
‘and. offering” major theoretical con-
“strlicts for. the use in assessment of

- .client needs.: Promotion of skills in

hysical assessment, interpersonal re-
. lationships; .the. teaching/learning pro-
' anning, developing a nurs-
Ing diagnosis; as well as objectives or
.expected patient behaviors.

270 Family Centered Nursingi 5s.h.
Application of the nursing pro-
0 situations where family mem-
| experiencing a need for hospit-
-+ alization; Major emphasis is on gaining
nowledge . of ‘and experience in

slementing appropriate nursing
Interventions, evaluating them and
madifying them when necessary. Pre-

...+ requisite:' NUR 200. Concurrent: BIO
1. Required General Education L 3

Nursing il 5s.h,
Normal phenomenon of parenting
‘presented to’ provide theory and prac-
‘tice in maternal-newborn nursing and
“{o'gain increased competency in utiliz-
ing-the rursing process to meet the
needsof the expanding family, Prereq-
uisite: NUR 210.

296 Family Centered

" Nursing lll 5s.h.

- Health promotion, growth and
development and other pertinent as-
pects of the child-rearing epoch in the
life cycle. Correlated clinical experience
will show the impact iliness has on the
child and the family and how use of
nursing methodology can assist in
meeting the primary, secondary and
tertiary health needs of the family, in
particular its most youthful members,
Prerequisite: NUR 210,




300 Operating Room

Practicum of Mursing

Practice 2s.h.

Surgical learning experience that
utilizes the nursing processin all phases
of operative care. Emphasis on
operating room technology that en-
hances the student nurse's knowledge
of aseptic technique and functioning as
a member of the surgical team.

310 MNursing Intervention

Crisis Core 1s.h.

Foundation for junior-level Epi-
sodic Nursing and the care of clients ex-
periencing psychophysiological
trauma. Crisis theory is introduced
within the framework of the nursing
process, and problem-solving through
application of crisis methodology is
required. Prerequisite: 200 level
nursing courses.

347 Episodic Nursingl 4s.h.

Nursing care of the family mem-
ber who is experiencing episodes of
crisis in relating effectively, coping
with life, and/or adapting to the envi-
ronment. The growth concept is em-
phasized when Masiow’s and Erikson’s
humanistic theories become the frame
of reference for nursing assessment
and planned interventions. Prere-
quisite: NUR 310.

365 Episodic Nursingll 6s.h.

Applicaton of nursing process
with clients undergoing acute biolo-
gical stress episodes that relate to hom-
eostatic mechanisms and oxygen
transport; identifies the family’s and
client’s psychobiclogical adaptations
to illness, using that assessment for
professional decision making. Prereq-
uisite: NUR 310 and concurrently BIO
371.

366 Episodic Nursing i 7s.5.

Application of nursing process to
clients with complex nursing probtems
related to cellular nutrition, and neuro-
harmonal regulations; interventions to
meet the learning needs of the client
and family in order to promote a return
to homeostasis is emphasized. Prereq-
uisite: NUR 310, concurrently BIO
371.

410 Introduction to Distributive
Nursing 1s.h.
Research principles; community

health nursing process; and change

theory to be applied throughout the
senior year. Prerequisite: 300-level

NUR courses, senior status.

430 Distributive Nursing| 5s5.h.

Leadership and management,
budgeting and the use of computers,
planning process, legal aspects of nurs-
ing, power and influence in nursing,
group process and teaching, accounta-
bility, and career planning. The hospital
setting provides practice area. Prereqg-
uisite: NUR 410.

462 Distributive Nursing il 5s.h.

Developmental approach to fami-
lies studied through content on family
systems; chronicity and rehabilitation
nursing studied through content on
cerebral palsy, teenage pregnancy, al-
coholism and stroke. Health attitudes
and behavior are examined and applied
in preventive health counseling. Com-
munity nursing, in its expanding role, is
applied with families while placed in
official and voluntary community
health agencies. A major family
assessment paper is required. Prereq-
uisite: NUR 410, concurrent BIO 361.




485 Distributive Nursing lll 4s.h,

The community as the client; stu-
dents apply research principles through
completing a descriptive community
study and change project. Students
study and observe special papulations
in the community: the elderly, school-
age children, and the work population.:
Content is on the changing health care
delivery system with emphasis on the
potential role of the nurse as a change’
agent. Prerequisite: NUR 410.

- with 'their faculty adviser or the
. départmental chairperson.

#

Curriculum electives:

© AL Cooperative education oppor-
tinities ‘dre-also available to nursing
‘maijors through mutual agreement of
the Nursing Department and the Office
of Cooperative Education.

CEBIAN students may pursue inde-
pendent . stldies in nursing and/or
nutsing. ‘electives after consultation

OCCUPATIONAL SAFETY AND
HEALTH/FIRE SCIENCE
(OSH/FS)

Major in OSH: (B.S.) 30 s.h. minimum
including OSH 102, 215, 321,
322, 331, 351, 352, 398. In-
ternship/Co-op 1 & Il required of

pre-service students, fieid exper- 4
ience {(OSH 302.1) of those k
working
Required support courses: MTH
106 & 106 or MTH 111 and
either MTH 235 or 238, CHM
111&161,PHY 251 &252,BIO
224 or 243 & 244 or NSC 125,

in the field already. . :.:;




Major in OSH: (A.S.) 24 s.h. min-
imum including OSH 102, 322,
331, 351, 3562, 398. Required
of pre-service students: OSH
291, Required support COUrses:
MTH 105 & 106 or MTH 111,
CHM 111 & 161, BIO 224 or
2473 & 244 or NSC 125,

Minor in OSH: 20 s.h, minimum

Major in Fire Science: (A.S. or B.S.) 30
s.h. minimum {B.S.), 24 s.h. mini-
mum {A.S.} including OSH 115,
215, 268, 269, 351, 395. Pre-
service students must take OSH
291 (A.S. & B.S.) and OSH 391
{B.S.). Required support cOUrses:
MTH 105 & 106 or MTH 111,
CHM 111, PHY 251 & 252,

Minor in Fire Science: 20 s.h.
minimum.

Group Major in OSH & FS: (AS. or
B.S.) 36 s.h. minimum including
OSH 102, 115, 215, 268, 269,
321,322, 331,361,352, 395.
Pre-service students must take
OSH 291 (A.S. or B.S.) and OSH
391 {B.S.). Required support
courses: MTH 105 & 106 or
MTH 111, CHM 111 & 161,
PHY 251 & 252, BIO 224 or 243
& 244 or NSC 125.

Certificate of Achievement is available.

101 History and Philosophy of

Fire Protection and

Prevention 3s.h.

Fire protection problems; fire de-
partment role and rmodern practices;
fire hazards, inspection procedures,
codes and programs related to fire pre-
vention. (Directed study and exam).

102 Standards and Regulations 3s.h.

OSHA/MIOSHA/NFPA stand-
ards, codes and regulations. Rationale
for the Williams-Steiger Occupational
Safety and Health Act of 1970. Evolu-
tion of standards, record keeping, com-
pliance and enforcement.

103 Basic Fire Protection
Training 3s.h.
Credit awarded for evidence of
successful completion of a certified

training program.

115 PublicFire Protection 3s.h.

Principles of organization, super-
vision, and administration as applied to
fire protection and prevention. A study
of the techniques utilitzed in dealing
with the human element; organization
aspects of educational and community
services; assessment methods used in

town grading.

215 Building Construction 3s.h.

Study of fundamental concepts
of building design and construction;
site selection, code compliance, ar-
chitectural plans, incorporation of
mechanical and power devices; term-

inology.

250 Tactics and Strategy 3s.h.
Study and evaluation of various
methods and techniques employed in
fire suppression; includes pre-planning
and analysis of emergency situations
with- emphasis on individual decision
making, the effective use of equip-
ment, apparatus and manpower.

268 Fire Protection Systems| 3s.h.

Survey of sprinkler systems
covering design details, placement, in-
spection, and maintenance; practical
application of current codes and stand-
ards for system utilization. Prereq-
uisite: MTH 105,

GCUPATIONAL SAF
EALTH/FIRE SCIENCE




269 FireProtection SystemsIl 3s.h.

Principles of use and design char-
acteristics of special fire protection
systems; halons, CO,, dry chemical,
foam and atarm and detection systems.
Preraquisite: MTH 105.

291 Internship/CO-op| 1-6s.h.

Field-placement in municipal, in-.
dustrial, hospital or similar settings that.
provide experience in the area of fire
protection and/or occupational safety _
Laboratory 180 hours.

302 Field Experiences 1-3s.h.
Credit awarded individuals. for -
evidence of full-time employment of.
two or more years in the field(s) of fire
protection and/or occupational safety. -

Documentation of competenc:es re-"--"“’

quired.

317 Technical Drawing, Drafting"-
and Design “3s.h.
Basic techniques in free~hand_-

drawing, sketching, ittustration'and let-

tering; instrument projection; detailirig:

and specifications; blue-print reading .

and basic photography. Use of struc=

ture layouts and design of guards:or
safety modification. Complementary ‘=

for investigative, accident and tech—{j-_ L

nical reports. '

321 Construction Safety 3sh.

Study of factors in building strué:
tures and in use of tools and materials
that cause accidents. Application of re-
gulations and standards of Michigan
Department of Labor — Construction
Division. Development of safety
awareness to prevent or reduce acci-
dents on construction sites.

322 Inspection and Survey of
Various Facilities 3s.h.
Safety and heaith hazards, both

_32' :'Motor Fleet Safety

common and unique to various kinds of
occupanmes including residential, in-
dustrial, "and commercial. Includes
surveying procedures, hazard recogni-
tion and evaluation and the application
- ot approprlate measures to assure
mammum life and property safety. Pre-

. -reqU|S|te OSH 215 or consent of in-

'structor

i 3s.h.
‘Study of major aspects of master

-E-_:'fleet operaﬂons Deal wsth driver sefec—

.'a' d"'analys:s. Transport of hazardous
8.dnd knowledge of Depart-
ment 'f Transportatlon regulations as

intra/interstate and local
'drwer/load Iaws
-328 Fire and Arson
Inve stigation 3s.h.

R Ie of safety/flre scuence spec-

i_wewm and interogation; recognition
and pre ervation of evidence; case pre-

court testimony, corpus

» delicti, alibis, motives: dealing with
- pyromanlacs or juvenile fire setters:

Michigan and National arson laws. Pre-

requ13|te Departmental permission re-
qguired,

331 Safety Program

Vianagement 3s.h.

Examination of the organization-
al concepts of a safety program, with
emphasis on corporate safety pro-
grams, objectives, responsibilities and
implementation; accident control and
reports; motivation and incentives.




351 Hazardous Materials 3s.h.

Identification, storage, handling,
disposal, and products of combustion
of hazardous materials, including flam-
mable liquids, explosives, oxidizing and
corrasive materials; sources of techni-
cal assistance available to aid inmaking
tactical decisions. Prerequisite;: CHM
111 or eguivalent.

352 Industrial Hygienel 3s.h.

Familiarization with irritating or
toxic substances and varicus occupa-
tional stress factors causing employee
discomfort or illness; emphasis on
sources and the control of environ-
mental pollution, concepts of industrial
hygiene; hazard evaluation and elim-
ination of related problems. Prereq-
uisites: CHM 111,BI0O 224 or 243 and
244 or NSC 125 or equivalent.

391 Internship/Co-opll 1-6s.h.

Advanced semi - professional
level assignments in on-the-job
application of occupational health and
safety principles in an
industrial/commercial/institutional
setting.

394 Hydraulics and

Water Supply 3s.h.

Principles of hydraulic theory,
grading of water supplies, water supply
adequacy testing procedures and com-
putation of velocity friction loss related
to tactical decision-making. Prereq-
uisite: PHY 252.

398 industrial Hygienell 3s.h.

Techniques of instrumentation
and sampling. Hands-on training in use
of instruments to measure and eval-
uate occupational health hazards by
taking samples or surveying noise
level, heat exposure, oxygen
deficiency, combustible vapors, vent-
itation, as well as toxicology and rad-
iation sources along with protective

measures to cope with hazards for their
prevention and control. Prerequisite:
OSH 352.

405 Fire Protection Survey

and Analysis 3s.h.

Surveying techniques for detec-
tion of potential fire or expiosive
hazards. Evaluation and application of
measures to prevent or contain iden-
tified fire hazards for protection of
human and physical resources. Prereq-
uisite: OSH 1156 & 215,

420 ResearchProject 3s.h.

Independent research, directed
reading or special problems under the
supervision of a faculty member. Pre-
requisite: Recommendation of major
advisor and problem dirgctor.

430 Employee Qccupational Heaith
Maintenance and Medical Care
Program 3s.h.
Study of drugs, smoking, alcohol,

nutritional and substance abuse in rela-
tionship to lost time, morale, accident
frequency and security. Medical care
aspects deal with pre-employment, re-
turn to work, and work limitations as
well as periodic physical re-examina-
tion; providing administrative and op-
erational guidelines for designing and
implementing a health maintenance
program as well as emergency and pre-
hospital medical care.

Occupational Safety and
Health/Fire Science
Workshops 1-3s.h.
Short-term on-campus and off-
campus programs on specific topicsre-
lated to student’'s major. Specific re-
quirements arranged by academic ad-
visor. Subjects may include: Vent-
ilation, Noise, Light; Protective De-
vices; Disaster Control; Orientation to
Industry.




OPERATING ROOM
TECHNICIAN (ORT)
(Surgical Technician)

Major: (A.S.) 32-36 s.h.

This associate degree program com-
bines theoretical courses pursued at
the College, with hospital experienceto
fulty prepare students to serve as oper-
ating room technicians,

Students are accepted into the pro—
gram upon successful completion of

15 s.h. of required courses including

CHM111; MTH1050r111;BIO243;
and ENG 101.

Required professional courses include:

ORT 101 Medical Terminology 2s.h.

Basic understanding of medlcal'-' 5

vocabulary and its use.

ORT 115 Practicuml . 2s.h.
ORT 116 Practicuml 2 é.h.
ORT 202 Theory and Practice| 2 s...h.
ORT 203 Theory and Practice l 2 sh.
ORT 215 Practicum Il 4s, h

ORT 216 Practicum iV ' 4s h

PHILOSOPHY (PHL)

105 Philosophy of Person 4s.h.

Introduction to philosophy
through the study of man. An analysis
of man’s basic human experiences to
inquire into his nature and at the same
time explore the question of reality,

- knowledge, values, human sexuality,

freedom and destiny. The exploration

-encourages the student to develop his
owninquiry into the meaning of
- existence.

1 1 55 Inqu:ry Into Values {(HUM) 4s.h.

A study of man as the value-

3 "'seeker_ and value creator through anin-
- vestigation of the various realms of
~‘values;'with- a focus on moral and

religious values; human freedom; some

~-modern theories on values; some con-
‘. ~temporary -issues and the values
o QUGStiOH';-' i

.'::'201 Loglc . 4s.h,

: Introductlon to the principles of

.-correct: reason:ng A study of the basic
. ‘argumient’ patterns in ordinary dis-
“course;: syllogisms; distinguishing
. premises from conclusions; evatuation
. of evidence; deduction and induction;

focus ‘on: relationship between lan-

“guage and logic and the fallacies arising
- from: the ambiguities of grammar and
-_'-:jsemantlcs

7 22 1 Person and Society 45.h.

Study: of the person as the pri-

'-'mary'component of society, of society
-as‘persons: bound together in their
~many. worlds of needs, problems, and
“potential; human culture; rise of social

theories; law; freedom; variant ideo-

- logies.

'321 ‘Aesthetics (HUM) 4sh.

Focus on philosophical theories

‘on “d@esthetics, from Plato’s inquiry

through representative types to
Camus” critique; the personal aesthetic
experience; art and beauty; art and
truth; - the  authentic dimension as a
behavioral trait,




331 Philosophy, Technology,

and Human Concern 4s.h.

An exploration of the areas of
human identity, individual freedom,
social responsibility, and cosmic mean-
ing, particularly as these areas are
challenged by contemporary science
and technology; focus on the person as
knower and valuer; various theories on
the threat and promise of technology
for human destiny.

415 Philosophy of Religion

(RST) 4s.h.

Study of the relationship between
philosophy and religion by highlighting
philosophy’s role in the inquiry into the
validity, value, and meaning of man’s
concern with the existence and nature
of the ultimate reality — God:

PHYSICAL EDUCATION (PED)}

171 Yoga 1s.h.

Fundamental practice of the art
as a form of exercise and mental
control.

205, 206 Tennis L | 1. 1s.h.
Emphasis on tennis techniques,
strategy, rules and play situations.

209.2-209.5 Skiing 1s.h.

Winter term only. For the first
seven Fridays of the semester the class
meets at Mount Brighton. Instruction
for all levels of skiing. Class 12:00 to
5:00 p.m. Equipment is not necessary.

210 Physical Education
Activities (GER) 2s.h.

358 Life-Time
Activities 1s.h.
Life-time activities are presented;
included are tennis, volleyball, softball,
football, soccer, conditioning, and bad-
minton.

Note: A variety of seasonal workshops
such as bowling, conditioning/
jogging, golf, cross-country
skiing, etc., will be offered each
semester.

PHYSICS (PHY)
Minor: 22 s.h.

251 General Physicsl 4s.h.

Fundamental methods and prin-
ciples of magnetism, electricity, optics,
light and atomic physics. Opportunity
for experiments at Argonne National
Laboratory near Chicago. Prerequisite:
Working knowledge of algebra and
trigonometry or departmental ap-
proval. Lecture 3 hours, laboratory 3
hours.

252 GeneralPhysicsl 4s.h,

Fundamental methods of mech-
anics, molecular physics, heat and
sound. Opportunity for experiments at
Argonne National Laboratory near
Chicago. Prerequisite: Working know-
lege of algebra and tirgonometry.
Lecture 3 hours, laboratory 3 hours.

271 FundamentalElectronics 4s.h.

Study of power and energy of
A.C. and D.C. circuits; introduction to
diodes, transistors, transducers and
their applications in circuits and mod-
ern instruments. Prerequisite: PHY
251 or departmental approval. Lecture
3 hours, laboratory 3 hours.

|
;




351 Modern Physics: Atomic

and Nuclear 4s.h.

Investigation of properties of
atoms and the nucleus, the changes
under the influence of relativity and the
impact of the quantum theory Ap-
plications of instruments in studying
nuclear reations,
251 or approval of department,

Lecture 3 hours, laboratory 3 hours.

451 Electronics: Digital

Techniques 4s. h,

Continuation of study of elect-

cuits as applied to computer circuitry;
Prerequisite: PHY 271 or equivalent.
Lecture 3 hours, laboratory 3 hours '

495 SeniorSeminar ' Zs'.'h-.

A course designed to give .
experience in preparing and presentlngﬁj- g
a scientific paper and in evaluating:.
those of others. Taken by students.. -
with Senior status as a requirement for'_ :

graduation,

POLISH (POL)

Minor: 20 s.h. beyond elementary:_ i

level.

101, 102 Eiementary Polish e
] 4,4sh.
Emphasis on conversation and

pronunciation, grammar and the struct-

ure of contemporary Polish. One hour
of language laboratory drill requwed
daily.

223, 224 Intermediate S
Polishi, Il 4.4s.h:
Review of grammar essentials.

Further development of audiolingual

Prerequisite: PHY . 322 323:P0I|sh Culture and

v 480 Forelgn Study

skills with. emphasis on reading ma-
terial for its linguistic and literary value
and for: obtaining insight into some
aspects ‘of Polish culture. Laboratory
practlce Prerequisite: POL 102 or 2

years of" secondary school Polish.

- Civilization], H 4,45.h.
Study “of - significant aspects of
the geographical, historical, social and
cultura!'backgrounds of Poland for a
better tinderstanding of its civilization.

i Prereqwstte POL 224,
tronic components and circuits leading’

1o an understanding of construction of ©
computers. Working with logic cir--

cuits, digitai circuits, and integrated cit-. authors ‘representing the chief periods

ot PO|IS|‘1 literature from its beginning to
2 ._'the elghteenth century. Prerequisite:
' 3 POL 2240

'-357 Po htherature 1 4s5.h.

- Review of texts from outstanding

.'3'53 Polish Literature 4s.h,

: Z_Analytrc study of major literary

.":trends nd representative authors in
the
-_t’u’ries F’r_erequ15|te, POL 224,

neteenth and twentieth cen-

~in Poland 4-16s.h.
Students elect a program of

: :-'stucfres in' Poland. Options are open for
study durlng the summer and/or
“academic year,

POLITICAL SCIENCE

Mmor 20 s.h., including 251, Social
Smence Group Major, Political
: Smence Core: 36 s.h. total, 16
-8.h, in Political Science.

101 WorldProblems (HIS) 4s.h.




201 Criminal Justice Organization
and Administration
({CJ*/SOC) 3s.h.

251 American Government 4s5.h,
A study of American political
structure to include the organization,
power, functions and services of na-
tional, state and local government and
their interdependence in seeking sol-
utions to contemporary social,
economic and political issues.

301 International Relations 4s.h.

Future-oriented evatluation of in-
ternational politics since World War 1l
Emphasis on conftict resolution, in-
creasing interdependence between
states and the possibility of pro-
gressing toward a ‘‘politics of the
planet Earth.”’

310 Introduction to Public
Administration
(PAD*/CJ) 45.h.

321 Comparative Politics 4s.h,

Contemporary patterns of politi-
cal processes, general European exper-
ience, specific systems of England,
France, Germany and the Soviet Union.

351 Law for the Layperson

{s0OC) 4s.h.

Fundamental principles of law; le-
gal knowledge in the areas of both
criminal and civil law. Consideration of
the elements of both fields of juris-
prudence to successfully handie ordin-
ary transactions and to appreciate the
underlying principles of criminal law.

405 Constitutional Law
{CJ* /LAW} 3s.h.

451 State and Local
Government 45.h.
Analysis of state and local gov-
ernments, local political forces, trends

in metropolitan and suburban politics,
problems in planning in an age of urban-
ization and governmental relations.

463 Emerging Nations (HIS) 4s.h.

491, 492 Public Administration Field
Experience §, I {PAD)

3-8, 3-6 s.h.
495 Public Administration
Seminar (PAD) 2s.h.
PSYCHOLOGY {PSY)

Major: 30-32 s.h. Required courses:
101,342,367,422,483, 495.
Required support courses: MTH
235 {grade of “C" or better)
Electives: 207, 240, 241, 307,
313, 0r 316.

Minor: 20 s.h. including 101 and a
minimum of 8 s.h. in upper
division courses (300-400 level).

Social Science Group Major, Fsy-
chology Core: 36 s.h. total, 16 in
psychology.

Psychology is the study of human
behavior and experience. This
discipline provides students with a
wide variety of theoretical foundations,
an appreciation for research, as well as
an opportunity for personal growth and
understanding. While the title of
""psychologist”” requires further
graduate study, students have the
option of preparing for graduate school
and/or combining with another
academic major resulting in a double
major, such as with sign language
studies, sociology, gerontology, etc.




101 General Psychology 4s.h.

Nature and scope of psychology;
perception, learning, motivation,
emotions and stress, personality
development; confiicts and
adjustment.

207 Introduction to Mental Health
(GER) 2s.h.

240 Human Growth and Develop-
mentl (HEF/SOC) 43.h,
Basic concepts and principles of

growth, development, maturation,
learning and personality; develop-
mental tasks relative to the stages of
growth from conception to late
childhood; factors conditioning
successive stages of development of
personality; modes of adjustment.

241 Human Growth and
Developmentll (HEF/SOC) 4s.h.
Basic concepts and principles of

growth, development, maturation,

learning and personality from
adolescence to senescence and death,

Pre-requisite: PSY 240 or 101.

307 Psychology of Aging
(GER*/S0C) 4s.h,

313 AdolescentPsychology  4s.h.
Nature of pre-adolescent and
adolescent behavior and its underlying
dynamics; systematic study of modern
concepts for understanding and
dealing with the adolescent and pre-
adalescent in our society. Emphasis on
normal behavior development as it
relates to the physical, emotional,
social and intellectual growth of
adolescents. Prerequisite: PSY 101.

316 Group Dynamics and Discussion
Techniques {SPH/SOC) 4s.h.
Forms and mesthods of group

discussion to develop proficiency in

communication and leadership.

Prerequisite: PSY 101.

342 Abnormal Psychology
{SOC) 4s.h,
Nature of abnormal and deviant
behavior and its underlying dynamics;
systematic study of modern concepts
of diagnosis, understanding, treatment
and-prevention of abnormal behavior
patterns. Emphasis on normat behavior
development as delineated by
‘psychopathology. Prerequisite: PSY
-TOT and:Junior or Senior standing.

367 Sacial Psychology
©soc) 4s.h.

422 fﬁeoriesof Personalities  4s.h.

;% “An overview of the major theories

‘of “personality, what constitutes a
personality theory, the role of
personality  theories in development,
how' various personality theories can
be distinguished from one ancther, and
an“’evaluation of these theories.
Prerequisite: PSY 1071 and Junior or
Senior standing.

483 Introduction to Experimental

i Psychology 435.h.
s Argritical study of experimental
-methods, problems, materials, results
and’ conclusions with emphasis on
conducting and interpreting
psychological research. Each student
will-"conduct a small-scale research
experiment of their choosing with the

"approval and assistance of the

instructor. Prerequisite: MTH 235.

495 SeminarinPsychology 4s.h,
' This course will provide an in-
depth exploration and examination of
current significant issues in the field of
psychology, and the historical
development of psychological thought
to the present day views of humanism,
behaviorism, and psychoanalysis.
Prerequisite: Senior standing.

il



PUBLIC ADMINISTRATION (PAD)

The Public Administration programis
designed for in-service and pre-service
administrators and professionals in
government and other public-related
organizations. Combination of
classroom work and field experience/
internship prepares students on the
undergraduate leve! to become
employable on completion of the
program.

Major: (B.A.) 44 s.h., including
BUS 201, 236; ECN 272; HIS
231, 341, 453; PSC 251, 310,
451, 491, 495; S0C 442, and
an approved minor.

Major: (A.A.) 32 s.h., including
BUS 201, 236; ECN 272; HIS
231, 341; PSC 251, 310, 451.

Minor: 24 s.h. including BUS 210;
PSC 251, 310, 451. Elective
must be chosen from BUS 236;
ECN272;H!S231,341,453;0r
SQOC 442 with approval of
advisor,

310 Introduction to Pubtic i
Administration (PSC/CJ} 4s.h.
Govermental structure and

administrative organization with

special attention to policy formulation,
personnel administration, supervision,
coordination, administrative control.

491, 492 Public Administration

Field Experienece |, Ii

{PSC) 3-6,3-6s.h.

Professionally supervised
practical experience in government or
other public-related agencies. Position
arranged by student with approval of
instructor, and assistance of the
Cooperative Education Department.

495 Public Administration
Seminar (PSC) 2s.h.
Integration of the theory gleaned

from the several component disciplines
as well as the practical knowledge of
the field experience. An evaluation of
public administration practices and
procedures, emphasis on contem-
porary problems and solutions.

RADIOLOGIC TECHNOLOGY {RTE)
Major: B.S. 36 s.h.

Radiologic Technology is offered as
two programs: pre-professional
program for students planning to
attend an accredited- school of
radiologic technology and in-service
program for registered Radiologic
Technologists.

Pre-Professional Program

Requirements: BIQ 243, 244, 226;-

CHM 111, 161; PHY 251 and
252 or PHY 251 and 271; MTH
105, 106 or 111.

After compieting these require-
ments, the student is awarded the
Associate Degree (A.S.) in Natural
Science. The student may apply for a
24-month internship in an approved
hospital program.

In-Service Program:
Certified Radiologic Tech-
nologists may apply for up to 32
semester hours of credit in RTE
110, 115, 150, 200, 250, 300.

110 Radiographyi bs.h.

Medical terminclogy, nursing and
protection, darkroom chemistry and
techniques.




115 Principles of Radiographic
Exposure

radiographic quality, with a correlation
to X-ray techniques as apphed in the
radiographic suite.

150 Radiohiology

appearance.

positioning and topographic ana‘t_or'ny.

250 RadiologicPhysics - 5s.

radiation.

300 Clinical Practicum
in radiographic examination:. with
produced.

technology for in-service personnel
include:

375 Allied Health Management
{BUS)

Emphasis on department of radio-
logy, including buflgeting and cost
control. Introduction of new equspment
with current application.

475 Administration and Teaching
for Health Professionals

5s.h.: w
Study of principles of radio-

4’95.' ‘Senior Seminar {(AHM) 2s.h,

graphic exposure, factors affecting ..

 RELIGIOUS STUDIES (RST)

5s.h.
Structure and function of the
human body; special emphasis: gn:-
skeletal anatomy with integration of-:
topographic anatomy and radlographlc_ -

200 Radiographic Positicming':: 55h '
Study and demonstration: of
standard and special radiographic:

G -_courses aré‘ecumenical in content and
Electricity, radiation, producﬂonf : 'method of presentat;on

of X-rays and theory of |0n:zmg"'

7sh:

. : ‘credits from a lower level applicable to
Supervised practical experience:

-the one -above it.

eriodic evaluation of radiogra hs_ : ci .
b g p o Certificate of Achievement:

Advanced courses in radiologic.

260, 390, 460 Independ'ent'St'u'"di'e's:_-': e Ass_oc:ate Of Arts:

in Radiologic Technology 1-4 sh & B

3s.h.

SRR Bachl S Art
471 Seminarin Management 2-4s.h. B eoro s

r=30:s.h. Required courses
incliides: RST 261, 262; RST
333 0r:445; RST 407 or 410;
RST 470 or 491; HUM 495,

205h Required courses:
RST '251 , 262 and 407 or 410,

45, 347 and 470 are
demgned basically within the Catholic
traditon but are not limited to persons
of: that reilglous persuasion. All other

The Rellglous Studies program may
be pursued on one of three levels, with

ate 30s.h.
20 s.h. Religious Studies {261,
262,407 or 410 required).
10 s.h. Supportive courses.

60s.h.

:30's:h. Religious Studies (20 s.h.

. requirement above plus 333 or
.-445).

120s.h.
- 30-52 Religious Studies (20 s.h.
a5 required above plus 470 or
491 )

' 2'6"1; The Old Testament 4s.h.

infroduction to the literature, per-
sonalities and main religious themes of
‘the Old Testament.




" 262 The New Testament

{HUM)
Introduction to the New

Testament writings seen as emerging

4s.h.

from the historical-cultural
circumstances - and the diversified
situations of the early Christian
communities.

267 Epistles of St. Paul

(HUM) 4s.h.
Study of life, works and impact of

Paul of Tarsus on the early Christian
community as well as on contemporary
Christian thought.

305 The idea of Justice

{HUM} 4s.h.

321 Theology of Person 4s.h.
Investigation of the human quest

for an understanding of God, creation,

grace, Ssin, death, judgment, and

gternity.

333 Introduction to Christianity
4ds.h,

{HUM)

Contemporary ecumenical
survey of the origins and development
of Christianity in response to two basic
questions: "Whois Jesus Christ?"’ and
“"\Who/What is a Christian?”’

340 Person and Mission of Christ
{(HUM) 4s.h.
Reflections on the identity of

Jesus of Nazareth and the faith

proclamations about Him as the Son of

God, Messiah, and Savior; a scriptural,

historical, and theological

investigation.

345 Contemporary Catholicism 4s.h.

intensive study of the Church as
the pilgrim Christian community and
the site of man’s encounter with God;
the role of the Church in the con-

temporary world.

347 Sacraments,
Prayer and Worship 4s.h,
Sacraments as signs of the saving

presence of the Risen Lord; the ritual

celebration of the faith community;
emphasis on the scriptural, historical
and pastoral dimensions.

353 Marriage and Family

{HEF*/S0C) 4s.h.

407 Moral Principles and Modern
ioral Problems {(HUM) 4s.h.
Basic principles underiying Chyris-

fian motality and their application to

problems encountered in contem-
porary society. Prerequisite: Junior or

Senior level students.

410 Conscience and Values 4s.h.

Essence, impostors and influ-
ences of conscience analyzed from the
prespectives of theology, psychology
and science. Prerequisite: Junior-
Senior level students.

410 DeathandDying (HUM) 2-4 s.h.
Psychological, theological and

faith aspects of death as applied to

dying persons and their ioved ones.

415 Philosophy of Religion

(PHE) 4s.h.

422 Christian Awareness
{(HUM) 4s.h.
A Christocentric view of man in
his relationship to God, self and others.

445 World Religions (HUM) 4s.h.

The major religions of the world;
their historical development, basic
doctrines, ritual practices and

behavioral codes.




470 Contemporary
Catechesis 3-4s.h.
Current thecries and trends in
catechesis in the light of recent Church
documents; the theoclogical and
psychological foundations of the
catechetical renewal.

491 Religious Education Practicum
Directed field and evaluation of
life experience in religious education.

Note: A variety of other religious/moral/
catechetical topics are covered in
Term Il courses and in special
institutes and workshops
throughout the academic year,

Madonna College, in cooperation
with the Detroit Archdiccesan
Department of Religious Education and
the Detroit Area Consortium of
Catholic Colleges, following evaluation
and approval by the RST Department,
offers college credit in religious
education for courses offered at
parishes throughout the Archdiocese.
Further, courses in religious studies
offered at Madonna College can be
applied to one of four phases:

. Basic Cathechetics
H. Scripture

. Values, morals, Christian
formation

IV. Teaching techniques

Upon completion of Christian Youth
Ministry programs, students may apply
for evaluation and assignment of
academic credit. The above process
will be conducted by the Religious
Studies Department.

. Céftiﬁcate of Achievement: 30 hours

SIGN LANGUAGE STUDIES/ LA
INTERPRETING (SLS) Lo

American SignLanguage (ASL)isthe . 0
language of the American Deaf .
Community. ASL hasbecome a serious
area of study for many persons
interested in communicating and
working with Deaf persons. The Sign
Language Studies/Interpreting
program offers students the
opportunity to develop ASL
communication skills, as well as to
develop and understanding of the
language and its community.
Interpreting courses are also offered for
students interested in sign language
interpreting.

Students pursuing a bachelor’s L
degree in sign language/interpreting B
are encouraged to consider a second - e
major as well. Such program planning =
will ‘assist the student in developing
career-related skills by integrating any
other major with the SLS major. {See
chart of Madonna Majors.)

Major (B.A.) 40 hours, including core
‘plus electives.

Mafdr:' (.A.A.) 30 hours {see core)

Minor: {B.A.) 30 hours (see coare)

... lsee core)

Core: SLS 100, 101, 102, 201, 202,
228, 229, 301, 302, 362.

Areas of Concentration: Students
pursuing the B.A. may choose areas of
concentration from among the Sl
following fields: interpretation, sign T
language instruction, and pre- L
professional preparation. TR




100 Introduction to Sign Language

Studies 2s.h.

A survey of sign language and
gestural communication systems used
by deaf and non-deaf populations.
Definition of sign language; structure,
history and usage of sign language;
topics of research interest; discussion
of attitudes toward sign language and
cultural factors. Practice in signing and
discriminating common phrases in
various sign languages and sign
systems.

101, 102 Beginning American Sign
Language 4,4s.h.

Development of basic communi-
cation skills with appropriate
vocabulary and grammatical
structures. Emphasis on compre-
hension skills. Prerequisite or
corequisite: 5LS 100. 30 hours of
laboratory practicum required for SLS
101, 102.

201, 202 Intermediate American
Sign Language 4,4s.h.
Review of grammar essentials and
further development of communication
skills with emphasis on expanding
vocabulary and expressive skills,
Prerequisite: SLS 102 or placement.
30 hours of laboratory practicum
required for SLS 101, 102,

211 Orientation to Deafness 2s.h.
A survey of clinical and
developmental aspects of hearing and
deafness. Includes basic audiology,
deaf education, and psychological
implications of hearing loss.

228, 229 Fingerspelling
LI 1, 1s.h.
Concentrated instruction in prac-
tice of fingerspelling at increasing
levels of complexity. Prerequisite:; SLS
102 or placement.

231 Deaf Culture 3s.h.
A survey of factors that contri-

bute to defining Deaf persons as a cul-

tural minority. Prerequisite: SLS 100.

301 Advanced American Sign
Language: Technical Text 3s.h.
Development of conversational

fluency for communicating technical

and esoteric information in ASL, Study
of selected texts in various ASL

"sublanguages’’ as opposed to texts

translated from English. Prerequisite:

SLS 202 or departmental approval, 30

hours of laboratory practicum required

for SLS 101, 102,

302 Advanced American Sign
Language: Asethetic Texts 3s.h.
Study of selected ASL texts for

poetic and aesthetic communication.

Emphasis on original ASL texts as

opposed to translated texts.

Prerequisite: SLS 301 or departmental

approval.

362 SignlLanguage Structure  4s.h.
Analysis of the semiotic (in-
cluding linguistic) structure of
American Sign Language {in particular)
and other gestural communication
systems. Includes aspects of
phonology, syntax, semantics,
discourse, psycholinguistics,
sociolinguistics, biolinguistics and
kinesics. Prerequisites: SLS 202 and
ENG 262 or departmental approval.

365 Contrastive Text Analysis:

ASL and English: '

For Interpreters 3s.h.

Analysis of various texts in ASL
and English to identify structures
unigue to one language or the other.
Problems of translation equivalence
and their implications for language
learning and/or interpretation.
Prerequisite: SLS 362.




428 Simultaneous
Communication 3s.h.
Practice and theory. Emphasis on
smoothness of expression and appro-
priate sign selection. Prerequisite: 302
or departmental approval.

441 Fundamental of Interpretation
and Transliteration 4s.h.
Introduction to the theory,

practice, and criticism of interpretation

and transliteration: simultaneous and
consecutive. Definition of basic terms
and concepts. Study of various models
of the interpreting and transliterating
processes, problems of linguistic and
communicative equivalence, historical
foundations, and professional issues.

Prerequisite: SLS 365 or departmental

approval.

445 Basic Simultaneous
Interpretation for
Interpreters 3s.h.
A practical course in the
mechanics of interpreting from ASL to
English and from English to ASL.
Prerequisites: SLS 365 and SLS 441.

451 Sign Language

Acquisition 3s.h.

Study of the acquisition of sign
languages and as second or
subsequent languages by deaf and
hearing persons. Factors affecting
learning: cognitive, environmental,
motivational, etc. Prerequisites: SLS
362, 5LS 365, recommended.

453 Fundamentals of Sign

-. Language Instruction 3s.h.

" Study of various philosophies and
methodologies on instruction of
manually. coded English and American
Sign® Language. Discussion and
research.. of teching materials and
various curricula. Prerequisite: SLS
451

471 Selected Seminar

- Topics 1-4s.h.

Workshops or seminars include
topics related to sign language and
interpreting, such as linguistic
research, Dbilingual education and
related issues. (May be repeated for
credit as topics vary.)




493 Field Experience 1-16s.h.
Observation and/or practicum in
sign language interpretation,
instruction or a pre-professional area.
Selected readings and maintenance of
daily logs to compliment lectures.

Cooperative Education opportunities
are available; piease refer to
Cooperative Education in this bulletin.

SOCIAL SCIENCE (8SC)

Major: 36 s.h. fromno more than three
Scocial Science Departments
(minimum of 16 s.h. in upper
division courses) including 16
s.h. in core area {minimum of 8
s.h. in upper division courses} and
SSC 495 or an equivalent
seminar experience, approved by
advisor,

Minor: 24 s.h. with a minimum of 12
s.h. in core area, including 4 s.h.
in upper division courses.

307 Social Studies

Foundations (EDU) 3s.h.

An interdisciplinary course com-
prising selected topics in History,
Government, Geography and
Sociology integrated into an overview
of the structure of the respective
disciplines and designed to provide
solid content background and
resources for elementary school
teachers. Prerequisites: SOC 101, and
PSC 251 or GEO 301,

495 History and Social Science
Seminar (HIS) 4s.h.
Theoretical' and philosophical

foundations of history and the social

sciences, including a paper or project
reflecting methodological skills.

SOCIAL WORK (S8W)

Madonna College offers a Bachelor
of Social Work (B.S.W.) degree
program which is accredited by the
Council on Social Work Education. The
B.5.W. program is designed to prepare
students for entry-level professional
employment and for graduate pro-
fessional educations.

Social Work is enhancing the
problem-solving and coping capacities
of people; linking people with systems
that provide them with resources,
services, and opportunities; promoting
humane services.

The Social Work curriculum is based
on the premise that a social worker
needs a well-integrated program of
fiberal arts content, specific
professional content, and a
professionatly guided field practicum.
These experiences engage students
directly in the delivery of services to
individuals, families, groups,
organizations and/or communities.

Admission to the B.S.W. Program

Students must submit an application
for formal acceptance o the program.
Requirements for admission are
completion of NSC 125, SOC 101,
PSY 101, ECN 271, PSC 251, SW
230 and a cumulative grade point
average of 2.5. In addition, applicants
should show aptitude for social work
practice as evidenced in pre-field
experience and recommendations.
Only students formally admitted to the
program will be permitted to enroll in
SW 480/483 and SW 490/495.

Transfer students only may take SW
230 as a co-requisite with SW 240,
233, 239, 350 provided that the
required support courses have been




completed. This 16 semester hours of
social work courses must be completed
before transfer students may continue
in the sequence of the professional core
courses.

The Social Work Program

To complete the Social Work
Program the student is required to take
the following courses:

Required Support Courses: 79s.A.
PSY 101, SOC 101, ECN 271,
PSC 251, NSC 125 {or biology for
transfers) must be included among the
general education requiremeants and be
completed before taking SW 240.

Professional Core: 445.h.

SW 230, 233, 238, 240, 350,
365, 370, 390, 480, 485,487, 490,
495. These courses must be taken in
sequence. An accumulated grade point
average of B or better is to be
maintained. Students must complete a
total of 100 pre-field hours at

sophomore and junior levels and 400

hours of field experience at senior level.

Professional Support Course Electives:
10s.h.
SW 250, 340, 342.

230 Introduction to Social Work 4 s.h.

Examination of social work as a
helping profession working with
individuals, families, and groups;
defines the concepts of social systems,
problem-solving, human diversity, and
planned change; establishes the
knowledge, skills, values base; reviews
theorical frameworks. Stresses self-
assessment of aptitude for social work.
Pre-field experience (50 hours).
Prerequisites: SOC 101, PSY 101.

233 Interviewing Techniques
{80C) 3s.h.
Principles, types and stages of

interviewing; developing observational

skills and communication ability
including documentation and

recording. Prerequisites: SOC 101,

PSY 101.

239 Empathy Listening Skills

(SOC) 1s.h.

Instruction and practice in the
establishment of rapport with
individuals through practical listening
skills. Technigues developed in the
context of the helping relationship.
Prerequisites: SW 230, 233.

240 Human Behavior and Social
Environment 4s.h.
Examination of the theories and

models from the interrelated fields of

psychology, sociology, anthropology,
biology, economics, and political
science from which social work draws
its basic knowledge, skills, and values
related to diverse human populations.

Demonstration of relevance and

applicability of such knowledge to

social work practice. Prerequisites:

PSC101, SOC 101, ECN 271, PSC

251, NSC 125; SW 230, SW 233,

corequisites: SW 239, 350.

245 Child Welfare 45.h.
Historical, social and legislative
aspects of child welfare programs.
Examines current types of problems,
treatment, and approaches.

340 Chemical Addictions { -

Theory 3s.h.

Multidisciplinary review of the
etiology of chemical addictions;
biological, psychological and socio-
behavioral bases for addiction; criteria
for assessment of chemicat problems;
disease model and the socio-behavioral
models of intervention; implications for




prevention, education and treatment;
family and environmental affects of
problematic chemical use.

342 Chemical Addictions il -
Practice 3s.h.
Practical extension of Chemical
Addictions [. Current issues in the
treatment of chemical problems.
Methods of assessment, intervention
and treatment.

350 Social Welfare 4s.h.
Examination of the philosophical
and historical perspectives of social
welfare services to diverse populations
and comparison/contrast with
contemporary programming.
Examines structure and function of
social programming. Focus on
identification and knowledge of the
recipients of social welfare services.
Prerequisites: SW 230, 233;
corequisites: SW 239, 240,

365 Social Policy 4s.h.

Exploration of historical and
current forces which generate social
policies about social problems and the
legisiation which results. from these;
examines models for critical analysis
and probiem-solving and the role of
social work professionals in policy
decision making; explores effect of
specific policy on the vulnerable and
diverse populations. Prerequisite: SW
3560; corequisite: Sw 370.

370 Social Work Practicel 4s.h.

Examination of the theories,
design, processes, and skills of social
work interventions appropriate to
beginning levels of practice as they
apply to individuals, families, groupsin
their specific socio-cultural contexts.
Emphasis on planned changed as a
problem-solving process within the
helping relationship. Pre-field
experience 50 hurs; prerequisite: SW
350; corequisite: SW 365,

390 Practice Methodsll 4s.h.
Bureaucratic settings of work
agencies; review of skills needed to
survive and ways to use agency
resources to provide effective services.
Emphasis on planned changed,
collaboration, and the role of social
work. Prerequisite: SW 370;
corequisites: SW 480, 485.

487 Social Work Research 4s.h.

Examination of current research
theory and methodology to understand
its impact and application in policy
formulation, development of programs
and services, and program evaluation.
Prerequisite: SW 330; corequisites:
SW 490, 495.

£80/490 Field Placement

1L 4/4 s.h.

Professionally supervised
practical experience of social work
knowledge, values, and skills in a
human services agency; fifteen hours
per week in the field for two
consecutive terms (400 hours
minimum) accompanied by mandatory
weekly seminars. Students are directly
engaged in the delivery of services to
individuals, families, groups,
organizations and/or communities.
Verification of stated competencies of
the program. Prereguisites: SW 370
and formal admission to the program;
corequisites: SW 390, 485,

485/495 Field Placement

Seminarl, 1l 2/2s.h,

Mandatory weekly seminar to
accompany Field Placement 1, .
Review of field activities with emphasis
on assessment of interpersonal skills
by use of video taping, role-playing,
and feedback. Verification of
knowledge and skills appropriate to
entry-level social work practice and
applied to leveis of client systems.
Pemaonstration of aptitude for social




work. Exploration of on-going
professional developement and
contribution. Prerequisite: SW 370

and formal admission to the Program;

corequisites: SE 390, 480.

SOCIOLOGY (S0C)

Major: 30-32 s.h. including 101, 367,
442, 495.

Minor: 20 s.h. including 101, 221,

Social Science Group Major, Sociology
Core: 16 s.h. including 101,

Sociology, the study of social life and
consequences of human behavior, is a
major for students planning futures in
professions such as: law, politics, and
business; and provides a ‘‘cutting
edge’’ as a double major. Sociology
offers opportunities in a range of
research technigues, whether one's
concern is criminal justice, personnel,
labor relations, or administration.
Approved practicums and co-ops are
encouraged.

101 Introduction to Sociclogy and
Cultural Anthropology 4s.h.
Foundations and principles of

social order, social control, social

institutions, and social life in America
and other cultures.

102 Introduction to Criminal
Justice (CJ} 3s.h.

221 Social Problems 4 3.h.

Social and physical disorgan-
ization including poverty and
unemployment, crime and
delinquency, race relations,
population.

Seminar on Aging (GER)  4s.h.

233 Interviewin Techniques
(SW) {c,bv : 4s.h.

239 Empathy Listening Skills

(SW) {64 1s.h.

240 Human Growth and
Development (HEF/PSY*) 4s.h,

241 Human Growth and
Devetopment Il (HEF/PSY *)4 5.h.

307 Psychology of Aging
(GER*/PSY) 4s.h.

3.1 6 Group Dynamics and
Discussion Techniques
(SPH/PSY *) 4s.h.

321 Principles of Criminology
{CH 3s.h.

322 Race, Ethnicity, and Social Class
in American Life (HIS) 45 h.
Survey of historical and contem-

porary expressions, patterns and

consequences of intergroup tensions
stemming from discrimination in

American life.

323 Juvenile Delinguency
(ch 3s.h.

342 Abnormal Psychology
{PSY) 4s.h.

351 Law for the Layperson
(PSC) 4s.h.

353 Marriage and the Family
{HEFL/RST*) 4s.h.

367 Social Psychology
{PSY) 4s.h.
Examination of how groups
affect their members and how groups
act as units. Reserach begins with




questions which become testable
hypothesis which in turn become the
bases for prediction. Myriad aspects of
interaction are considered.

380 Dynamics of Sex Roles

(HIS} 4s.h.

An examination of traditional sex
roles, the structure of human sexual
relationships, the sex-role socialization
of children, sex-role liberation
movements and their impact on
American institutions. Prerequisite:
sSOC 101.

401 Crime Prevention and Police
Community Relations (CJ} 3s.h.

415 Social Gerontology (GER) 4s.h.
418 Narcotics Institute (CJ) 3s.h.
442 Urban Sociology 4s.h.

Patterns, structures, functions,
and problems of urban communities.

495 Sociology Seminat 4s.h.
Develops insights into social theory,
both classical and contemporary; skills
in research methodology; design
applied to original research in order to
interpret the trend of current social
problems, policies and practices.

SPANISH (SPA)

Major: 30 s.h. beyond elementary
level. Some courses to be taken
on consortial arrangement.

Minor: 20 s.h. beyond elementary
level.

101, 102 Elementary Programmed
Spanishi, Il 4,4s.h.
Individual laboratory work in

Spanish involving the use of specially

designed texts and tapes. Intended for
learning Spanish privately with
occasional tutorial guidance. At least
one hour of language laboratory drill
required daily.

223, 224 Intermediate

Spanishi, Il 4,4s.h.

Review of grammar essentials,
Further development of audio-fingual
skills with emphasis on reading
material for its linguistic and literary
value and for obtaining insight into
some aspects of Spanish culture.
Laboratory practice. Prerequisite: SPA
102 or 2 years of secondary school
Spanish.

311 Oral and Written

Composition 4s.h.

Applied advanced grammar with
practice in original compaosition.
Emphasis on developing skill in
employing natural, everyday
expressions in speaking and writing
correct, idiomatic Spanish.
Prerequisite: SPA 224.

322 Spanish Culture and
Civilization 4s.h.
Study of signifiant aspects of the
geographical, historical, social and
cultural backgrounds of Spain for a
better understanding of its civilization.
Prerequisite: SPA 224,

323 Latin American Culture
and Civilization 4s5.h.
Significant aspects of geography,
history, social life and culture of Latin
American countries for a better
understanding of their civilization.
Prerequisite: SPA 224,

357 Spanish Literaturel 4s.h.

Study of selected texts from
outstanding authors representing the
chief periods of Spanish literature from
its beginning to the eighteenth century.
Prerequisite: SPA 224,
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358 Spanish Literaturell 4s.h.

Study of major literary trends and
representative authors in the
nineteenth and twentieth centuries.
Prerequisite: SPA 224,

362 Spanish Linguistics 4s.h,

Phonetics, diction and advanced
oral interpretation. Theory and practice
of modern Spanish pronunciation,
intonation and rhythm. Interpretative
readings. Intensive laboratory practice.
Prerequisite: SPA 224.

480 Foreign Study in Spain/Spanish
America 4-16s.h.
Students elect a program of

studies in a Spanish American country

or in Spain. Options are open for study
during the summer and/or academic
year.

SPECIAL EDUATION (SED)

The Education/Psychology
Department offers special programs
leading to endorsementin the following
areas: Learning Disabilities (K-12) and
Emotional Impairment (K-12). A
minimum of 15 s.h. is to be taken at
Madonna Coliege.

Student teaching placements are
offered year round with only a limited
number available for endorsement
students in Term |. Students planning
to student teach must sign up for
placements by May 1, October 1, or
February 1, whichever is the semester
prior to the desired placement.

Required Core: The following required
14 s.h. core may be applied to
either the E.i. or L.D.
endorsement program: PSY 240,
342, EDU 330, and SED 401.

Emotionaf Impairment (K-12): 36 s.h.
planned program. Required
course sequence: EDU/SED 330,
SED 339, 349, 401, 426, 428,
467, PSY 240, 342, and 422.

Elective Courses: MTH 235, PSY 241 ,

PSY 313, CJ 323 and PSY 367.

Learning Disabiiities (K-12}: a 37 s.h.
planned program. Required
course sequence: PSY 240,
EDU/SED 330, PSY 342, SED
345, EDU 372, SED 401, SED
409, SED 448, SED 468 and
SED 495,

Minimum of 1 s.h. course in
Computer Science.

330 The Exceptional Learner in the
Classroom {EDU) 3s.h.

339 Introductory Practicum with
Emotionally impaired
Students 4s.h.
Initial experiential contact with
emotionally impaired children and
youth for purposes of observation,
identification and interaction.
Specialized educational setting as well
as identification procedures as they
apply to the behavioral characteristics
of the emotionally impaired.
Enrollment in SED 339 is prima-
fly for students who have not as yet
attained teacher certification and/or
have less than two (2) vyears of
teaching experience. Laboratory 8
hours. Prerequisites: PSY 101, SED
330

345 Learning Disabilities 4s5.h.

A comprehensive study of state
and federal guidelines, terminology,
definition, behavioral and learning
characteristics and overview of
pathology of central nervous system.
Attention will be given to perceptual
deficits in visual, auditory, tactile,
kinesthetic, and sensorimotor




perceptual skills. Current issues such
as infant and early childhood
identification, medication, diet and
hyperactivity. The 30 hour lab
component is an integral part of this
course. Lecture 3 hours, laboratory 1
hour. Prerequisite: EDU 330 and EDU

200.

349 Conceptual Models of

Emotional Impairment 4s.h.

Conceptual models of student
variance, intervention strategies,
service delivery systems, future
directions. Classification of varying
behavior disorders. Sociolegical and
cultural influence on emotional
development. Lecture 3 hours.
Prerequisite: SED 339.

401 Speech and Language

Development and Disorders

in Children 3s.h.

Focus on language models and
language development from birth to
pre-adolescence, including various
language disorders, reliable
assessment devices and metholology
for classroom teachers. Some
attention to speech problems and
remediation techniques: cerebral
palsy, cleft palate and autism. Lecture
3 hurs. Prerequisite: EDU/SED 330.

409 Practicum in Diagnostic and
Perscriptive Techniques 4 s.h.
Study and in-class demon-

strations of diagnostic instruments,

techniques and individual case studies.

Evaluation of current theoretical

findings related to intelligence as well

as evaluative measurements. Practice
in educational diagnosis and
prescriptions. Lecture 3 hours,
laboratory 1 hours. Prerequisites:
EDU/SED 330, SED 345.

426 Methods for Teaching the
Emotionally impaired
Goals, methodology,

4s.h.
and

assessment of emotionally impaired
students. Specific classroom practices
for acquiring attention, order response,
and social competencies. Methods,
materials and classroom designs
working with the emotionally imparied
students. Lecture 2 hours, laboratory 2
hours. Prerequisite: Departmental
approval.

428 Seminar in Emotional
Impairment 4s.h.
Study and investigation of

differential behavioral diagnosis,

interpretation of diagnostic evaluations
and use of resource materials for
specific needs. The course wil research
alternative educational structures
within which academic and behavioral
progress can be anticipated for the
emotionally impaired student. Lecture

3 hours. Prerequisites: Post-degree

student, 2 years teaching experience,

advisor approval, PSY 101, EDU/SED

330.

448 Methods for Teaching the

L earning Disabled 43.h.

Emphasis on the interrelationship
between instruction, development and
learning. A study of objectives,
curricilum content, physical class
settings and a survey of materials and
methodology for the learning disabled.
Emphasis on developing, redesigning
appropriate materials and task
analysis. Inclusion of classroom
organization as well as behavior
management techniques. Lecture 3
hours, laboratory 1 hour. Prerequisite:
SED 345 and departmental approvat.

467 Directed Teaching: Emotionally
Impaired (I(-12) 6s.h.
Observation and teching in

classroom situations; individual

conferences and seminars.

Prerequisite: Admission to Directed

Teaching.




468 Directed Teaching: Learning
Disabled (K-12} 6s.h,
Observations and teaching in

classroom situations as well as

individual conferences. To be taken
with SED 495. Prerequisite: Admission
to Directed Teaching.

A95 Learning Disabilities

Seminar 1s.h.

A culmination of the learning
disabilities sequence to be taken with
SED 468. Research of currentissues in
learning disabilities. Writing of
prescriptions and Individual
Educationa! Plans (IEP), as well as
asset/deficit profiles on students they
are working with in the directed
teaching assignment. May not
substitute for a required course.
Prerequisite: Admission to Directed
Teaching.

SPEECH AND DRAMA (SPH)
(See also COMMUNICATION ARTS

AND ENGLISH.)
Minor: 20 s.h, including 105.

105 Speech Artsand Forms 4s.h.

Basic forms and methods of the
technigques of platform speaking:
parliamentary practice, expository
speaking and oral interpretation.
Emphasis on effective communication
of thought.

101, 102 Beginning American Sign
Language (SLS*/SED) 4.,4s.h.

201, 202
Language (SLS* /SED)

300 Children's Literature and
Drama (ENG*/EDU)

Intermediate Sign
4s.h.
4s.h,

316 Group Dynamics and
Discussion Techniques

341, 342, Acting Techniques
LIl 4,45.h.

Basic forms and methods of
expression, including voice projection
and diction: development of individual
talents in pantomime, improvisation,
acting, and oral interpretation. Lecture
and laboratory.

351, 352 Television Production
Techniques|, I} (JRN) 4,4s.h.

401 Speech and Language
Development and Disorders in
Chilidren (SED) 3s.h.

415 Film Appreciation 4s.h.

Examination of those aspects of
film that quality it as an art form worthy
of critical attention.

VOCATIONAL AUTHORIZATION/
ENDORSEMENT

individuals who have worked two
years in a particular health field or trade
or industry can apply for recom-
mendation by Madonna College to the
State Department of Education for a
Temporary Vocational Authorization,
valid for teaching in a State-reimbursed
vocational classroom, provided that
they have also completed a Bachelor's
degree program and have a major or
minor in the health, trade, or industry
area. In order to be recommended, the
student must complete 12 s.h. of
course work at Madaonna College.

In order to be recommended for
a secondary provisional teaching
certificate with a vocational
endorsement, the student must have
two or more years of occupational
experience, complete the teacher
education program and requirements
for the Bachelor’s degree.
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University.

Donald Blaz, Business Administration; B.S., Kent State University; M.Ed., Xavier

University.

Donald F. Blouin, Business Administration; A.S., Rhode Island Junior Coliege;
B.S., Roger Williams College; M.B.A., Babson College.

Hortense V. Bobbitt, Home Economics and Family Life; M.S., University of
Michigan.

Donald J. Brewer, Business Administration; B.S., Wayne State University;
M.B.A., University of Detroit.

Kathy Burns, Biology; B.S., Eastern Michigan University; M.P.H., University of
Michigan.

Margaret Chmielewski, Education/Psychology; B.A., M.A., Wayne State
University.

Steven Chough, Sign Language Studies, D.S.W,, Columbia University.

Thomas R. Cikoski, Mathematics/Computer Science; B.S., University of
Pittsburgh; M.Eng., Pennsylvania State University; C.D.P., Institute for
Certification of Computer Professionais.

Thomas Coseo, Business Administration; B.B.A., St. Bonaventure University;
M.B.A., University of Detroit.




Eimer Cote, Business Administration; B.B.A., Eastern Michigan University;
M.B.A., University of Detroit.

Christine R. Day-Foley, Communication Art; B.A., Eastern Michigan University; KR _-
M.A., Eastern Michigan University. L

Sister Mary Dennis Glonek, Chemistry; B.A., Madonna Coliege; M.S., Creighton o
University; Ph.D., University of Notre Dame. L

Doublas M. Dent, History; B.A., Michigan State University; M.A., Eastern
- Michigan University. i

Richard J. Dimanin, Legal Assistant; B.A., Michigan State University; J.D., .
University of Detroit. ..

onorable Patrick Duggan, Legal Assistant; B.S., Xavier University; L.L.B.,
University of Detroit.

Barbara Jo Emery, Chemistry; B.S., Marygrove College; M.Ed., Wayne State IR
University. :

William D. Farmer, Social Work; B.A., M.A., University of Detroit; Special
Education Certification, Eastern Michigan University; Licensed School
Psychologist, University of Detroit; Certified Neuropsychological Examiner,
University of Michigan.

ohn D. Flynn, Business Administration; B.S., John Carroll University; o
M.B.A., J.D., Case Western Reserve University. -

andra Frayer, Education and Psychology; B.A., Madonna College; M.A., Wayne
State University.

iliam G. Fried, Business Administration; B.B.A., M.B.A,, L.L.B., University of
Michigan.

Marlana Geha-Mitzel, Gerontology; B.A., M.A., Specialist in Aging Certificate, > - o  ' o
Ph.D., University of Michigan. SR

is A. Gerber, Nursing; B.S.N., University of Pittsburgh; M.P.H. University of o -
Michigan. T '

omas Groth, Business Administration; B.S., Wayne State University; M.B.A.,
University of Detroit, :




Thomas A, Haffey, Emergency Medical Technology; B.S., King’s College; D.O.,
Philadelphia College of Osteopathic Medicine.

Leo Hardwick, Business Administration; A.B., Tufts University; M.B.A., Boston
University, :

Janita Hauk, Music; B.M., Chio Wesleyan University; M.M., University of
Michigan.,

John Hayden, Business Administration; B.A., Eastern Michigan University; M.A.,
Central Michigan University.

Anita M. Herman, Gerontology; B.A., M.Ed., Marygrove College; B.A., Madonna
College.

Linda Hoyer, Communication Arts; B.A., St. Xavier College; M.A., Michigan State
University.

Sister Mary Hugoline Konkel, Foreign Languages; B.A., Ph.D., The Cathoiic
University of America; M.A., University of Notre Dame.

Robert Ingram, Business Administration; B.S., University of Buffalo; M.B.A._,
University of Detroit,

Helene Jablonski, Music; B.A., M.A_, University of Michigan.
Donna Kallie, Music; B.M.Ed., M.A., Eastern Michigan University.,

Orville Kappen, Public Administration; B.A., University of Michigan; M.A., Fastern
Michigan University.

Michael P. Karczewski, Business Administration; B.S., M.B.A_, University of
Detroit.

Robert Kliber, Business Administration: B.A., Michigan State University; M.B.A.,
University of Detroit.

G. Michael Koch, Business Administration; B.A., M.A., Michigan State University

Laura L. Kolb, Gerontology; B.S., Wayne State University; M.A., University of
Michigan.

Mary Ann Krammin, Nursing; B.S.N., Michigan State University; M.S.N., Ph.D.,
Wayne State University.

Frances T. Krawczyk, Business Administration; B.A., B.B.A., M.B.A., Wayne
State University; Ph.D. candidate, University of Michigan.




Nancy F. Kriegler, Nursing; B.S.N., Case Western Reserve University; M.S.,
University of Michigan.

Gerald B. Kustra, Business Administration; B.S., M.B.A., University of Detroit.
Bernard F. Landuyt, Business Administration; B.Ed., Western lllinois University;
M.A., Ph.D., State University of lowa; M.A., Columbia University; L.L.D.,

Honarary, University of Detroit.

Paul LaRose, Religious Studies; B.A., University of Detroit; M.A., New York
University.

Patricia A. Lewis, Mathematics; B.S., M.A., University of Detroit,

Miriam A. Long, Mathematics; B.S., Marygrove College; M.A., University
of Michigan.

Robert J. Lucchetti, Chemistry; B.S., University of Detroit; M.A., Eastern
Michigan University.

James M. Lynchey, Occupational Safety and Heaith/Fire Science; B.C.S.,

Detroit Business Institute; B.A., B.B.A., Detroit Institute of Technology;
M.B.A., University of Detroit.

Reverend Robert J. MacCulley, Religious Studies; Diaconal Studies, Sacred Heart
Seminary; B.A., Canisius College; M.A., University of Detroit.

Judith Magid, Legal Assistant; B.A., University of Michigan; J.D., University of
Detroit.

Rheo Marchand, Criminal Justice; B.A., University of Western Ontario; M.A.,
University of Notre Dame; J.D., Detroit College of Law.

Norah M. Martin, Business Administration; B.S., M.Ed., Wayne State University.
Ernest Matchulat, Music; B.S., M.A., Wayne State University.

Clarence McGivens, Education; B.S., Dillard University; M.A., University of
Michigan.

Cheryl M. Meehan, Mathematics; B.A., Marygrove College; M.Ed., Wayne State
University.

George J. Merrill, Business Administration; Ph.B., M.B.A., University of Detroit.

Dougtas A. Miller, Emergency Medical Technology; B.S., Ohio State University;
Pharm.D., Philadelphia College of Pharmacy and Science.




George Miller, Sociology; Ph.B., University of Detroit; M.A., University of Notre

Dame.

Gregory Mlynarek, Legél Assistant Program; B.S., Wayne State University, J.D., :

Detroit College of Law.

Peter J. Moloney, Mathematics; Littt. 8., Xavier University; Ph.L. Loyola
University: M.A., University of Detroit.

Roland A. Montambeau, Education and Psychology; B.A., M.A., Eastern Michigan

University. R A

Nancy Mosher, Sign Language Studies; B.S., University of Michigan; M.A.,

Michigan State University.

Barbara Murray, Business Administration; B.S., Michigan State University;
M.B.A., University of Detroit; M.A., Ph.D., Wayne State University.

John R. Keeler, Gerontology; B.A., University of Michigan; M.A., Eastern
Michigan University; M.P.H., University of Michigan.

Jessie Namikas, Education and Psychology; B.A., M.A,, Ph.D., Wayne State

University.

William P. Neuser, Business Administration; B.A., M.S., University of Michigan;
M.B.A., Wayne State University.

Karen L. Obsniuk, Communication Arts; B.A., M.A,, Wayne State University;
Ph.D. candidate, Wayne State University. L
Jose Ortiz, Criminal Justice; A.S., Macomb County Community College; B.G.S., L
M.Ed., Wayne State University. ;

John V. Perdue, Business Administration; Ph.B., M.A., University of Detroit.

Sister Rosemary Petrimoulx, History; B.A., Barry College; M.A., University of

Detroit; Post-Masters, Bonaventure University. o

Alice J. Poledink, Communication Arts; Ph.B., M.A., University of Detroit.

Linette Popoff, Music; B.Mus. Marygrove College; M.A., Eastern Michigan '_ -
University. A

Leon Pratnicki, Business Administration; B.S., M.A., University of Detroit. S

Robert Riley, Social Work; B.S., Detroit Institute of Technology; M.S.W., Wayne S R
State University; Certified by State of Michigan; Member of Academy of R i
Certified Social Workers. o .




Honorable Gene N. Schnelz, Legal Assistant; B.A., Alma College; L.L.B., J.D.,
Detroit College of Law.

Ralph J. Sirlin, Legal Assistant; B.G.S., J.D., University of Michigan.

Nelson Smith, Art; B.A., College of Wooster; M.F.A., Cranbrook Academy of Fine
Arts.

Milton K. Snyder, Chemistry; A.B., College of Wooster; M.A., Ph.D., University
of illinois.

Leon Spence, Legal Assistant Program; B.A., University of Akron; M.A., J.D.,
Wayne State University,

Clarice Stafford, Education; B.S., Northern Michigan University; M.Ed., Ed.D.,
Wayne State University.

John A. Stevens, Legal Assistant Program; B.A., J.D., University of Michigan.

Reverend Joseph Szewczyk, Religious Studies; S.T.D., Catholic University of
Lyons, France; S.T.L., Catholic Theological Academy, Warsaw, Poland.

Charles Tangora, Legal Assistant; B.S., J.D., University of Detroit.

Retta C. Thompson, Education; B.A., University of California-Los Angeles; M.Ed.,
Wayne State University.

William Vanderwill, Social Work; A.A., Henry Ford Community College; B.S.W.,
Wayne State University; M.S.W., University of Michigan.

Gaynell Walker-Burt, Gerontology; B.S., Tuskegee Institute; M.S., Ph.D.,
o University of Michigan.

S S Edward T. Walsh, Music; B.M., Wayne State University; M.M., Northwestern
PP A | University.

Mel Wasserman, Education; B.S.Ed., M.Ed., Ed.D., Wayne State University.

L - P Reverend Edward Waters, Religious Studies; B.A., Sacred Heart Seminary; M.
’ Divinity, St. John's Seminary.

'_ . Miriam Weberman, Education and Psychology; B.A., M.Ed., Wayne State
Dot | University.

s -:-’ : Glenda K. Westover, Mathematics; B.A., M.A., University of Michigan.

- James Winebrener, Business Administration; B.S., Michigan State University;
o M.A., Eastern Michigan University.




David J. Wisniewski, Occupational Health and Safety/Fire Science; B.S.M.E.,
University of Michigan; M.B.A., Wayne State University.

Charles H. Wolford, Biology; A.A.S., Ferris Institute; B.S., Indiana University;
M.P.H., University of Michigan; M.P.A., Wayne State University.

Esther M. Yager, Business Administration; B.A., Marygrove College; M.A.,
Wayne State University.

Edward Zoski, Sociology: B.A., University of Maryland; M_.A., Catholic University
of America.




Full-time
Sister Mary Benita Budzinski, Manager of Audio-Visual Equipment; B.A., Madonna
College; M.Ed., Wayne State University. -
'Mary Birdsong, Graphic Artist; B.A., Madonna College.

‘William Brauker, Director of Publicity/Information; B.S., Central Michigan University.

‘Sister M. Coronata Lucas, B.A., B.S.E., Xerox Copy Center.

atricia Cousins, SLS Interpreter-Coordinator; A.A., Madonna College. S

Patricia Derry, Manager of TV Studio and Graphics; B:A., Madonna College.

ichard M. Fitzsimmons, Emergency Medical Technology; B.S.N., Madonna College.

ister M. Giovanni Monge, Nursing; B.A., B.S.N., Madonna College.

Sister Mary Gilbert Kubik, Director of Residence Maintenance. - . s :
Sister Grace Marie Prybys, M.A., Registrar's Office. 7 -
's_ter M. Idalia Konopka, B.A., Library Aide and Secretary. L
Sister Mary Jean Rogoszewski, Bookstore Manager; B.A., Madenna College.

Suz_anne Laabs, Media Technician; B.A., Michigan State University,

na Mason, Media Technician; B.A., Madonna College.

earge Ridenour, Basic Emergency Medical Technology; B.S., Madonna College.

awrence Rzepka, Admissions; B.A., Madonna College.

th A. Schilling, Accountant, Business Department; B.B.A., Eastern Michigan
niversity.

ndra M. Worrell, Assistant to the Director of Cooperative Education and Placement;
B State University of New York at Oneonta; M.Ed., Northeastern University.




Part-time

Robert Aranosian, D.QO., EMT Advanced Medical Coordinator.

Sister Mary Claver Rakowska, Library; B.A., St, Mary of Springs College; M.A., o 8
Marguette University, .

Charles Derry, Journalism: B.A., University of Detroit.

Francesce DiBlasi, Music: B.A

-» Madonna College, Conductor, Oakway Symphony B b
Orchestra. ok

Sister M. Frederick Rieszke, Operating Room Technology; B.A., Madonna College.

Sharon Fretwell, Physical Education; B.A., Eastern Michigan University.

Janet C. Gale, Nursing; B.S.N., Madonna College. _ EERSE PP

Judith Ann Grant, Nursing; B.S.N., Madonna Coifege. : Lo

Sister M. Hilary Spychalska, B.A., B.S.E., Card Shop. ‘ X o

Sister M. Hospicia Kubiak, Library; B.A., M.A., University of Notre Dame.

Thomas A. Haffey, Emergency Medical Technology; B.S., King's College; D.O., S
Philadelphia College of Osteopathic Medicine. S

Msgr. Vincent J. Horkan, Director of Planned Giving Program; B.A., Sacred Heart
Seminary; S.T.L., M.A_, Ph.D., Catholic University of Amaerica. ‘

Williarn McMillan, Business Administration; A.S., Lawrence Institute of Technology.

David Malicke, D.O., Emergency Medical Technology.

Ann Mandt, Nursing; B.S., University of Detroit,

Richard Marinucci, Occupational Health & Safety/Fire Science; B.S., Westarn Michigan
University; B.S., Madonna Coliege.

Sharon Meldrum, Sign Language Studies; B.A., Gallaudet Coliege.

Florence Nolan, Communication Arts; B.A.. Marygrove College.

Brian Pohl, Physics; B.S., Madonna College.

Sister M. Raymond Hojnacki, A.B., B.S.Ed., Mary Manse College; M.Ed., - :.' S
University of Detroit. '

Kathleen Richard, Home Economics and Family Life; B.S., Michigan State University. oL

Norbert Schiller, Occupational Health and Safety/Fire Science: B.S.,
University of Michigan.

Margaret Spas, Biology; B.S
of Clinical Pathologists.

., Michigan State University; Registered American Society
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MADONNA COLLEGE CAMPUS MAP

Activity Center 10. Guest House 19. Psycho-Education Center
Administration 11. Home Economics 20. Residence Halls

Art 12, Ladywood High School 21. Saint Clare Nursing Home
Cafeteria & Student Center 13. Ladywood High School Parking Lot 22. Saint Mary Hospital

Campus Chapel 14, Library 23. Science

Classrooms & Departrental Offices 18.  Motherhouse Parking Lot 24. Science Lecture Hall

Clergy Motel 16. Montessori School 25, South College Parking Lot
Faculty Residence 17. Music 26. Tennis and Basketball Courts
Felician Sisters Provincialate 18. North College Parking Lot 27. Site of New Library/Media Center
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Felician College

The FELICIAN SISTERS conduct four colleges:

Chicago, tllincis 60659

Felician College

Lodi, New Jersey 07644

Villa Maria College
Buffalo, New York 14225

Madonna College
Livonia, Michigan 48150
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